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WELCOME

Welcome to Issue 147 of The SA Mag
Following on from last month’s successful issue, we have the privilege of
continuing our work with a number of charities throughout South Africa
who believe in making a change. We work closely with CHOC, Childhood
Cancer Foundation South Africa which is the only organisation in South
Africa that provides comprehensive countrywide support for children
with cancer and life-threatening blood disorders, and their families. CHOC
relies on corporate sponsors and donations from groups or individuals
wanting to make a difference in the lives of children with cancer.
We take an in-depth look at what FoodForward SA has be doing as
a registered non-profit organisation that connects a world of waste to
a world of need by reusing edible surplus food from manufacturers,
wholesalers and retailers. FoodForward SA is proud to be working with
exceptional partners that understand that pooling resources results
in increased reach, greater impact, and better outcomes. Some of our
proud partners include major food donors such as Pick ‘n Pay; Shoprite
Checkers; Nestle; RCL; Food Lovers Market; KFC; and Kellogg’s, as well
as financial donors such as Old Mutual; Phillip Morris International;
Quantum Foods and several caring individuals.
Kids Haven is the final charity we have in this issue of The SA-Mag. Kids
Haven opened in 1992 to care and protect children with street connections
and children in crisis in the Ekurhuleni region and from Johannesburg. The
main centre is located in Benoni with community teams addressing the
needs of children in families within the Ekurhuleni region and beyond. Kids
Haven celebrated 25 years of service on 13 October 2017. Kids Haven is a
registered Non-Profit Organization and Public Benefit Organization.
ETC FOOD has been in investment drive since May 2018 and have
invested over fifteen thousand USD ($15,000), in operations and upgrade.
They believe that with the right investment choice sales and profitability
will sustainably improve. We hear more from their CEO.
It has been a hectic twelve months for Alexander Forbes, proof if it were
needed, that the insurance and risk management sector is very much in a
state of evolution. Despite the upheavals within the industry, the Alexander
Forbes name remains a constant, with a reputation built on a solid rock of
innovation and tradition.
Today, 90 percent of all trade is shipped by sea, so ports are a gateway
to development and prosperity. Despite Djibouti’s small size, the country
plays a big role in providing access to world-class port facilities.
With our general news round-up on Construction & Real Estate and indepth look at the general news throughout Southern Africa we hope very
much that you will enjoy this latest issue of The SA-Mag.
Yours sincerely,
The SA Mag Editorial Team
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The challenges of Southern African economies
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Nomad’s story began in 1997 when Alex
Rutherford, founder and owner of Nomad,
was fortunate enough to have conducted a
trans-Africa expedition lasting almost a year.
On that journey he encountered numerous
companies offering trips to Africa. A void was
noticed between strictly budget tours and the
more upmarket operations. It was on that
trip that the founding principle of Nomad was
formed: Do it better and do it for less.
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to stimulate social and economic growth.
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Abland & Tiber
break ground
“From a
commercial
aspect we
are already
attracting
high-end
commercial
users. The
precinct is
very flexible
and can cater
to the tenants’
requirements when
it comes to
space. We can
serve almost
anyone in
the industry
that wants to
be in a wellmanaged
environment”

10

Abland and Tiber, joint developers
on the Sandton Gate precinct,
have announced that they have
broken ground on Phase 1 of
the development with the bulk
earthworks.
Phase 1 will include 15 500 m²
commercial space; 13 000m² P-grade
office space and a 2 500m² gym
positioned on the piazza level of the
building.
The first phase will also include
the development of 140 modern
open plan apartments. These
will range from two and three
bedroom apartments as well as four
bedroom penthouses. Residential
will be completed in parallel to the
commercial development.
“From a commercial aspect we
are already attracting high-end
commercial users. The precinct is very
flexible and can cater to the tenants’
requirements when it comes to space.
We can serve almost anyone in the
industry that wants to be in a wellmanaged environment,” says Grant
Silverman, Marketing and Leasing
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Director, Abland.
Due to the magnitude of the
development and to ensure access
into the precinct is seamless from
all directions, new intersections on
William Nicol (between Mattie and
Sandton Drive) will be introduced
to deal with the ingress and egress
traffic at the precinct.
“People like being within the
Sandton area because it’s the richest
square mile in Africa but you don’t
necessarily want to be in the middle
of the congestion. We’re developing
a pedestrian friendly, live-workplay precinct right on its doorstep
which will integrate commercial,
retail and residential making it
unparalleled to other mixed-use
precincts. We are creating a safe and
secure environment with seamless
connectivity for everyone who enters
the Sandton Gate precinct – whether
you’re a visitor or resident, and will
ensure that all the amenities you
could possibly need are within a
walking distance” adds Silverman.
The entire precinct will be Green
Star SA rated and is being used as
a pilot in the development of the
precinct rating tool by the Green
Building Council of South Africa. South
Africans love outdoor adventures
and the Braamfontein Spruit, which
is a very popular mountain biking
route, runs straight through the
precinct. The entire stretch of river
adjoining the site will be rehabilitated
and upgraded as part of the project.
This will encourage cyclists and
local residents to make use of this
open space and the other amenities
provided like the park area as a
meeting point before their runs, bike
ride and walking their dogs.
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Rwanda set to
renovate Amahoro
National Stadium
Amahoro National Stadium in Rwanda
is set to undergo a major renovation
that will entail expansion works and
some additional roofing that will
shield spectators from the extreme
weather conditions.
Minister of Sports and Culture
Julienne Uwacu confirmed the reports
and said that the implementation
which is stipulated to take place in the
beginning of next month will come in
handy for the residents and country
at large.
ROOF ON AMAHORO
NATIONAL STADIUM
“We are planning to put up a roof on
Amahoro National Stadium and make
several interior upgrades to bring it
to a better international standard,”
Uwacu said.
She also pointed out that Petit
Stade has become smaller due to the

increased number of people and we
intend to expand its capacity among
other planned renovations.
LARGEST STADIUM IN RWANDA
The Amahoro National Stadium is a
multi-purpose stadium with a capacity
of accommodating 30,000 people. It
is the largest stadium in Rwanda and
hosts football matches, concerts, and
public events.
The stadium was initially
constructed by the China Civil
Engineering Construction
Corporation, at a cost of US $21m.
Construction began in March 1984
and was completed in January 1989.
However, over the years the arena
has seen some regular upgrades and
renovations.
It will take approximately one year
for the facelift to be complete.Apart
from this face-lift, three other regional
smaller stadiums in Ngoma, Bugesera
and Nyagatare are set for revamping
so as to promote games and sports.
Construction works have started
already on those three stadiums.

“The
Amahoro
National
Stadium is a
multi-purpose
stadium with
a capacity
of accommodating
30,000
people. It is
the largest
stadium in
Rwanda and
hosts football
matches,
concerts, and
public events”
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It’s not all doom
and gloom for SA’s
property market
As South Africans reel from the news
of a 2.2% GDP decline in the first
quarter of 2018, property experts
remain optimistic about forecasts
for the remainder of the year. The
property market, which has been
experiencing some lethargy since
early 2017, is not predicted to see any
dramatic repercussions as a result of
the recent economic bombshell.
Property market demand isn’t
driven purely by investors – it’s driven
by people needing a roof over their
heads. That need doesn’t disappear
just because our economy hits a
speed bump, and the resultantly
reliable demand makes property
a much more resilient asset class
during otherwise unstable or volatile
economic times.
That’s not to say the economy has
no effect on the property market at
all, however.
People will always need homes,

12
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but the economy does influence how
they go about achieving this.
We tend to see fewer people
taking the leap from renter to firsttime buyer when times are tough,
for example. That’s not necessarily
a bad thing for the market, though
– property goes through cycles and
a dip in one segment often boosts
another. In this case, higher rental
demand creates great opportunities
for buy-to-let investors.
When it comes to attracting
potential buyers and investors,
South Africa is actually in an enviable
position, regardless of the dip in the
GDP.
A solid middle-class is vital for any
country to sustain a healthy property
market, and in South Africa, we have
one of the fastest-growing middleclasses in the world. This is a huge
asset when it comes to maintaining
market activity, and certainly helps
keep our market bullish despite the
political and economic hiccups we
have from time to time.
While a 2.2% GDP decline could be
considered a fairly significant hiccup,
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“Investors
may need to
adjust their
strategies to
accommodate
specific
market
dynamics, but
the value of
property as
an asset class
isn’t likely to
change any
time soon”
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we remain convinced that it’s no
cause for panic at this time.
Figures not as dire as they seem
Even if we were concerned about
the effects of a GDP decline on the
property market, I don’t think the
figures, in this case, are nearly as dire
as they seem. When taken in context
as a quarter-on-quarter comparison,
the drop is neither unexpected or
unusual.
Statistics from the last five years
show a quarter-on-quarter decline
in all but one first quarter. Typically,
the fourth quarter of any year is
a strong one thanks to things like
agricultural growing seasons, tourism
and holiday spending. In 2017,
this was compounded by so-called
‘Ramaphoria’ to give us an even more
positive fourth quarter than expected.
Q1, on the other hand, is almost
invariably less exuberant – a pattern
that has been exacerbated this
year by cautious investor sentiment
resulting from a lack of concrete
policy change. When you compare
this understandably slower period
with the particularly strong Q4 2017,
the decline appears a lot more
dramatic than it really is.
Most economists agree with
this assessment, and are predicting
an economic uptick in subsequent
quarters this year. Even a long-term
decline in the GDP will only have
a marginal effect on the property
market, however.
We have a huge demand for living
accommodation in South Africa.
Investors may need to adjust their
strategies to accommodate specific
market dynamics, but the value of
property as an asset class isn’t likely
to change any time soon.

New R360 million
Admin Craft Basin
for Port of Ngqura’s
Growth

“The long
term future
development
of the port
was taken
into account
during
design. The
position of
the facility,
located at
the root of
the Eastern
Breakwater,
allows
unhindered
developments
in the long
terms”

The completion of the R360 million
Admin Craft Basin (ACB) in the Port of
Ngqura has opened up opportunities
for revenue growth in this young
developing port. The new structure
will be home to the port’s three tugs
and one pilot boat soon, freeing up
Berth C101, which was designed to
handle revenue generating vessels.
“Having had no facility to berth
the tugs was always a limitation
for the port in terms of revenue
creation. This significant investment
in infrastructure demonstrates TNPA’s
confidence in the future capabilities
of this expanding port,” said Zanele
Ntantala, Senior Engineer who
managed the project.
“The long term future development
of the port was taken into account
during design. The position of
the facility, located at the root of
the Eastern Breakwater, allows
unhindered developments in the long
terms.”
UNIQUE FEATURES
As much as the structure is in the
middle of an operational port, the
construction was done in the dry.
That took time, as the contractor had
to build a temporal working platform
and piles for the ACB Finger pier. The
pier is a suspended concrete deck on
piles. The water was pumped out of
the Finger pier site area so that piling
and other work could commence.
It was pumped back in again after
completion.
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CHARACTERISTICS
The facility is made up of a 300m long
breakwater armoured with rock and
a 120m long Finger Pier capable of
handling six tugs or four tugs, a pilot
boat and other small craft as per the
current medium term requirement.
Provision has also been made for easy
extension of the pier to accommodate
two extra tugs should there be a need
for more tugs in future. The design of
the ACB provides ample opportunities
for easy construction to berth
additional small craft such as tugs,
SANParks and SAPS vessels in future.
The channel of the ACB as well as the
basin is 8.3m deep.
THE FINAL MOVE
There is one outstanding construction
task to be completed before the
tugs could move to their new home.
This entails the final completion of
dredging, which is anticipated to

14
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“There is one
outstanding
construction
task to be
completed
before the
tugs could
move to their
new home.
This entails
the final
completion
of dredging,
which is
anticipated to
be completed
by end April
2018”
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be completed by end April 2018.
TNPA Lighthouses also has to install
navigational equipment on site.
The contractor was Basil Read, with
subcontractor Sub-Tech responsible
for dredging. The role of TNPA’s
Port Engineers department was
mainly to ensure that the project was
delivered within budget, according
to specification and that it fulfils its
purpose. The following people played
a key role in ensuring its success
– Gerrit du Plessis (Port Engineer),
Zanele Ntantala (Senior Engineer),
Thulani Dubeko (Harbour Master) and
c(Port Manager). Construction on the
project started in February 2015.
Siyabonga Gadu (TGC Project
Manager) and his team together with
Kevin Stone (ECI Joint Venture Project
Manager) and Lennard Coleske
(Construction Manager) worked hard
to make the project a success.
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The Integrated
Urban Development
Framework (IUDF)
marks a “new deal” for
South African cities
and towns.
It will steer urban growth towards
a sustainable model of compact,
connected and coordinated
towns and cities, says cooperative
governance and traditional affairs
deputy minister Andries Nel.
“[IUDF] provides a roadmap to
implement the NDP’s vision for
spatial transformation – creating
liveable, inclusive and resilient
towns and cities, while reversing the
apartheid spatial legacy,” Nel said on
Wednesday, 13 June.
The objective of the IUDF - which
was adopted by government in 2016
- is to transform urban spaces by
reducing travel costs and distances;
preventing further development of
housing in marginal places; increasing
urban densities to reduce sprawl;
improving public transport and the
coordination between transport
modes; and shifting jobs and
investment towards dense peripheral
townships.

“The aim is to
create more
compact cities
structured
around
public transit
corridors
and nodes.
This will
improve city
productivity by improving
efficiency and
inclusivity”

Many of the issues that
intermediate cities are dealing with
are structural and require a long-term
vision and plan which is implemented
with determination.
“The aim is to create more compact
cities structured around public transit
corridors and nodes. This will improve
city productivity - by improving
efficiency and inclusivity and by
improving the access of historically
disadvantaged citizens to employment
and consumption opportunities,” the
deputy minister explained.
He was addressing the SALGA
Municipal Innovative Infrastructure
Financing Conference under the
theme “Unlocking infrastructure
financing to accelerate service
delivery”
National Development Plan
He cited South Africa’s National
Development Plan (NDP) which
talks about the need to transform
human settlements and the national
space economy and sets the vision
that: “By 2030, South Africa should
observe meaningful and measurable
progress in reviving rural areas
and in creating more functionally
integrated, balanced and vibrant
urban settlement.”
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The framework recognises that the
country has different types of cities
and towns with different roles and
requirements.
The deputy minister said IUDF
must be implemented in locally
relevant ways that also promote
sustainable rural development and
strengthen rural-urban linkages.
Improving governance and
financial management in the
intermediate cities will allow them
to more effectively use and leverage
both grant and own sources in pursuit
of development objectives, he said.
These measures will be backed up
by reforms in infrastructure grants
with incentives for performance and
for more flexibility and strategic use
of funds.
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“This grant is
our incentive
component
to the
implementation of the
IUDF in the
intermediary
cities in order
to ensure
that our
infrastructure
implementation
programmes
in these cities
are linked to
our spatial
development
framework”
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INTEGRATED URBAN DEVELOPMENT
GRANT
As such, government has
introduced the Integrated Urban
Development Grant (IUDG) which
aims to provide funding for public
investment in infrastructure for
the poor and to promote increased
access to municipal own sources of
capital finance in order to increase
funding for investment in economic
infrastructure.
“This grant is our incentive
component to the implementation
of the IUDF in the intermediary
cities in order to ensure that our
infrastructure implementation
programmes in these cities are
linked to our spatial development
framework, which are our spatial
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transformation tools.”
The ultimate goal is to ensure that
these public investments are spatially
aligned and to promote the sound
management of the assets delivered
by cities.
World’s urban population
According to the United Nations
(UN), about 54% of the world’s
population lives in urban areas. Nel
said this will increase to 66% by 2050.
This continuing population
growth and urbanisation will add
2.5-billion people to the world’s urban
population by 2050. About 90% of this
increase will be in Asia and Africa.
“In fact, according to the UN,
Africa is expected to be the fastest
urbanising region between 2020 and
2050. By 2050, most of the world’s

urban population will be concentrated
in Asia (with 52%) and Africa (with
21%).”
Approximately 63% of South
Africans already live in urban areas.
This will rise to 71% by 2030. By 2050,
eight in ten South Africans will live in
urban areas.
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CHILDHOOD CANCER FOUNDATION

In 2010 CHOC was voted the 7th
most trusted and admired NGO
in the asK afriKa trust Barometer
awards. In 2017 CHOC was
selected as the Anchor and
Beacon organisation for Africa
by Childhood Cancer Internationl
(CCI) to assist other childhood
cancer organisations in Africa.

T

Childhood Cancer is a life changing
experience, we exist to serve and
equip the children, families and
community through their cancer
journey to keep more than hope alive.

he
CHOC
Childhood
Cancer
Foundation was established in 1979
by parents of children with cancer.
Having experienced the immense
emotional and financial toll that cancer takes
they recognised there is more than one victim
in the family of a child with cancer. Their aim
was to ease the burden on parents facing the
same journey by providing access to relevant,
accurate information, as well as emotional and
practical support.
CHOC is the only organisation in South Africa
that provides comprehensive countrywide
support for children with cancer and lifethreatening blood disorders, and their families.
They have a national office, six regional offices,
one branch, and twelve accommodation
facilities close to treatment centres across
South Africa. CHOC relies on corporate
sponsors and donations from groups or
individuals wanting to make a difference in the
lives of children with cancer.
“Our comprehensive support improves the
well-being and quality of care to children with
cancer and life-threatening blood disorders
and offer families a wide range of psychosocial
services and practical support. This includes

counselling, emotional support,
free
accommodation close to treatment centres,
transportation to and from treatment centres
to ensure that no child abandons treatment,
food support as we recognise the financial
difficulties families often face and other parental
and emotional support. CHOC, the leading
childhood cancer organisation in SA plays
an advocacy role through cancer awareness
campaigns and lobbying. We also train and
educate healthcare professionals, healthcare
workers and traditional practitioners on the
early warning signs of childhood cancer to
promote early detection,” Carl Quieros –CHOC
CEO explains.
CHOC IS A BRAND YOU TRUST!
Being in existence for thirty nine years, CHOC
has a proven ability to deliver sustainable
solutions effectively and is an established
brand endorsed by specialists. They have
demonstrated visible growth and have proved
that they deliver results.
Without CHOC, many children – particularly
those from low-income households living far
from treatment centres – would not adhere to
the necessary but arduous treatment path.
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“Keeping more than hope alive”

CHOC Childhood Cancer
Foundation SA has been
providing comprehensive
support nationally to
children with cancer and
their families since 1979.
MEET ZINTLE NXANGA ONE OF THE MANY
CHOC’S BENEFICIARIES
In June 2016 my 13 year old daughter Mbali was
diagnosed with leukaemia and began treatment
immediately. During the day I was with her at
the hospital and later I would go and sleep at
the CHOC House in East London, because at the
time my other son Zenani was 18 months old so
I could not stay with him at the hospital.
The support I’ve received from CHOC has
been amazing, as I am from a small village in
Whittlesea, 192km from East London. I had no
family to visit me, but I didn’t feel it because
CHOC provided me and the children with
everything that we needed. What CHOC does

for us as parents makes us want to be better
people because when you receive such kindness
and support you are also inspired to be kind
and supportive to other parents who are new
at the ward.
My heart is always _lled with gratitude when
I think of what CHOC has done for me
and my children. To Debbie and Nan from
CHOC East London, thank you so much for the
kindness that you have shown to my children
through this difficult time.
To CHOC, we as parents are blessed to have
CHOC taking us through this frenetic journey.
Thank you once again!
Zintle Nxanga

CHOC depends on the support of individual and corporates for funding.
All cash donations made to CHOC qualify for a tax deduction and Social Economic
Development assistance as defined by the BEE Codes of Good Practice for corporates.
To donate snap scan or deposit to the below:

Snap here to pay

Snap scan to
donate to this
worthy cause

Families ﬁghting childhood cancer should
not have to worry about getting emotional
support, accommodation, transport, food and
toiletries during the lengthy treatment phase!

CHOC Childhood Cancer Foundation SA
Bank: Standard Bank Killarney Branch
Current Account Number: 20 027 806 1
Branch sort code: 00 72 05

20
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086 111 3500

CHOCfoundation

CHOC Childhood Cancer Foundation SA

NPO Registration No: 001-338 NPO | PBO 930009261

www.choc.org.za
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Restructuring
Eskom top of
South Africa agenda Nhlanhla Nene

“Beyond the
discussions
and the
negotiations
on the
salaries, what
is important
is actually
beginning to
restructure
Eskom,” he
added. “It is
on top of our
agenda to get
Eskom on a
sustainable
platform”
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Restructuring state-run power firm
Eskom is “on top of the agenda” for
South Africa, the country’s finance
minister Nhlanhla Nene said, though
he said recent outages likely had very
little impact on the economy.
Africa’s most industrialised economy
suffered power outages earlier in June
because of what Eskom said was an
“illegal protest action” by South Africa’s
National Union of Mineworkers (NUM)
and two other unions.
The last time there were controlled
power outages in 2015, economic
output suffered.
“It should be very minimal this time
round, because… it also was related to
the impasse in the industrial space,”
Nene told reporters on the sidelines
of an Africa conference hosted by
Standard Bank.
“Beyond the discussions and the
negotiations on the salaries, what
is important is actually beginning to
restructure Eskom,” he added. “It is on
top of our agenda to get Eskom on a
sustainable platform.”
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Wage discussions ongoing
Discussions on the issue of wages
with unions were continuing, Nene
said, but asked if the government
had the funds satisfy unions’ wage
demands, he replied that the money
“does not exist”.
“What exists is the goodwill and
political will also to have an honest,
open, frank discussion how to best
take this forward in the interest of
South Africa.”
Nene also said South Africa was
continuously trying to remind major
central banks around the world of the
effects their monetary policy had on
other economies.
Emerging markets have been
roiled by a sell-off in recent weeks,
which accelerated after a U.S.
Federal Reserve meeting that raised
the prospect of the central bank
increasing interest rates faster than
previously expected.
Due to its high external financing
needs, South Africa is more vulnerable
than other emerging economies to a
global rise in borrowing costs.
“We are just trying to appeal to the
developed economies, to the U.S. in
particular, to be much more cautious,”
he said.
“We should all be alive to the
spillovers… be it monetary or fiscal, to
other parties,” he said. “But the recent
(rise in the) level of protectionism
has led to a complete undermining of
multilateralism.”
Nene added that South Africa
needed to build up its fiscal buffers
to be able to withstand any external
shocks and that he expected the
economy to expand at 1.5 percent in
2018 despite the surprise contraction
in the first quarter.
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Asanko, Gold Fields
$185 million-venture
in Ghana gets the
green light
Ghanaian authorities have approved
a $185-million partnership between
South Africa’s Gold Fields (JSE, NYSE:
GFI) and Canada’s Asanko Gold (TSX:
AKG) aim-ed at developing one of
the West African country’s newest
gold mine.
The Ghanaian Minister of Lands
and Natural Resources’ approval, said
the companies, was the main hurdle
they needed to clear to complete the
previously announced joint venture
deal. That transaction will see Gold
Fields acquiring a 50% interest in
the Vancouver-based company’s
90%-ownership of Asanko Gold Mine .

“The 50:50
joint venture
will focus on
developing
the Asanko
gold mine,
one of
Ghana’s
newest”

The 50:50 joint venture will focus
on developing the Asanko gold mine,
one of Ghana’s newest
Once the deal is closed, which
is expected to happen in early July,
Gold Fields’ local unit will subscribe
to a 9.9% share placement in Asanko
by way of a private placement of
22,354,657 Asanko shares at a price of
approximately $0.79 cents.
The Canadian miner has said it
intended to use the money to repay
in full all outstanding principal and
accrued interest ($164 million) owing
to its lender, Red Kite.
Gold Fields, whose net debt stood
at $1.3 billion at the end of its last
financial year, said the deal fitted in
with its growth strategy, focused on
improving its portfolio by lowering
all-in costs and extending mines’
lifespans to enhance cash generation.
It also mentioned it could fund
the joint venture and the share
subscription through cash and existing
debt facilities. The South African miner
has $400 million in cash and another
$1 billion in credit facility.
AGM, located in the country’s
Ashanti Region, has a 15-year mine
life, but Asanko president and CEO,
Peter Breese, has long spoken of
expanding it. In June, his company
completed a bankable feasibility study
regarding the expansion of the mine,
which would increase production to
some 230,000 ounces of gold a year.
Asanko said at the time it would
then hike annual gold output to
460,000 ounces, possibly from 2022,
spending a total of $200 million.
According to Gold Fields, its new
business partner has the potential to
make further discoveries.
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African Development
Bank joins global
infrastructure facility
as technical partner
Africa’s infrastructure financing needs
are huge. Innovative partnerships
are needed to bridge the financing
gap and accelerate infrastructure
development in Transport, ICT, Water
and Energy, that are considered
as drivers for growth, regional
integration and industrialisation.
It is in this optic that the African
Development Bank Group signed
a Financial Procedures Agreement
with the World Bank Group (the
GIF Trustee) on 18th of April 2018
as Technical Partner of the Global
Infrastructure Facility (GIF).
Launched in 2015, the Global
Infrastructure Facility is a partnership
platform among governments,
multilateral development banks,
private sector investors, and
financiers designed to support
emerging markets to develop
infrastructure economy by providing a
new way to collaborate on preparing,
structuring, and implementing
complex projects that no single
institution could handle on its own.
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“One
important
area for
collaborating
with GIF is
to provide
the African
Continent
with more
leveraging
opportunities
to scale-up
capacity
for project
preparation
and help
increase
the number
of wellstructured
and bankable
projects”
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GIF also supports governments in
bringing well-structured and bankable
infrastructure projects to markets.
GIF Technical partners are entities
who have signed the FPA with the GIF
Trustee in order to lead or participate
in implementing GIF Activities. Current
GIF technical Partners include: Asian
Infrastructure Investment Bank; Asian
Development Bank; European Bank
for Reconstruction and Development;
European Investment Bank; InterAmerican Development Bank; the
World Bank Group and now the
African Development Bank.
One important area for
collaborating with GIF is to provide the
African Continent with more leveraging
opportunities to scale-up capacity for
project preparation and help increase
the number of well-structured and
bankable projects. As GIF Technical
Partner, the African Development
Bank will be able to mobilise resources
that will enable it to deliver on its
High 5 priorities, especially in Energy,
Agriculture (Water) and regional
integration (Transport and ICT).
The Bank’s GIF Technical
Partnership will be implemented by
the Infrastructure and Partnerships
Division under the Private Sector,
Infrastructure and Industrialisation
Complex. The Division already
hosts international Infrastructure
Partnerships initiatives such as
NEPAD-Infrastructure Project
Preparation Facility (NEPAD-IPPF),
the Infrastructure Consortium
for Africa (ICA) and the Project
Preparation Facility Network (PPFN).
It also ensures overall coordination
and synergies with key Africa
infrastructure stakeholders in both
public and private sectors.
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World Bank approves
$455m loan for
Tanzania power
projects
The World Bank has approved a
$455-million loan to Tanzania under
its International Development
Assistance (IDA) programme to
support financing of power projects in
the East African nation.
The financing from IDA, which
gives grants or low-interest loans to
the world’s poorest countries, will
also fund construction of high voltage
transmission infrastructure to connect
Tanzania to regional power markets
in southern and eastern Africa.”The
$455-million credit will finance
construction of critical high voltage
transmission infrastructure that will
support the electrification of the
southern and northwestern regions
of Tanzania,” the World Bank said in a
statement on Thursday.

“The
$455-million
credit will
finance
construction
of critical
high voltage
transmission
infrastructure
that will
support the
electrification
of the
southern and
northwestern
regions of
Tanzania”

The government said it plans to
raise two-trillion Tanzanian shillings
($880-million) in its budget for
fiscal year 2018/19 (July-June) from
concessional loans and grants to
finance development projects.
Tanzania boasts reserves of
over 57-trillion cubic feet (tcf) of
natural gas, but faces periodic power
shortages as it relies on hydro-power
dams in a drought-prone region.
Last year President John Magufuli
said the country needed to invest
$46.2-billion over the next 20
years to revamp its ageing energy
infrastructure and meet soaring
electricity demand.
Investors have long complained
that the lack of reliable power hurts
business there.
Tanzania plans to boost power
generation capacity from around 1 500
MW currently to 5 000 MW over the
next three years by building new gas
-fired and hydroelectric plants, according to the country’s energy ministry.
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FOOD FORWARD SA

ABOUT US
FoodForward SA is a registered non-profit
organisation that connects a world of waste
to a world of need by reusing edible surplus
food from manufacturers, wholesalers, and
retailers and ensuring that this food enables
the provision of millions of meals annually.
Established in 2009 to address widespread
hunger in South Africa, FoodForward SA
recovers surplus food from the consumer
goods supply chain by connecting a world
of excess to a world of need. In partnership
with various stakeholders, we implement
an ecosystem that uses surplus food as a
catalyst for social change. One third of all
food produced in South Africa is wasted, while
more than 14 million South Africans go hungry
every day. FoodForward SA provides rescued
food to hundreds of Beneficiary Organisations
that focus on important services such as Early
Childhood Development, Youth Development,
Women’s Empowerment Groups and Care
Centres, who in turn serve hundreds of
thousands of beneficiaries daily throughout
South Africa. All our food is donated and
the model we implement is very cost effect.
FoodForward SA is able to facilitate the delivery
of a meal at only R0,79, while the retail value of
the donated food per kilogram is R46,25.
FoodForward SA uses a model that promotes
all of the 11 United Nation’s 17 Sustainable
Development Goals (SDG’s). While our vision is
a South Africa without hunger and our mission
to reduce hunger in the country by safely and
cost effectively securing quality food, and
making it available to those who need it.

28

Issue 147 theSAmag

WHAT DO WE DO
WAREHOUSING / FOODBANKING
Sourcing, collecting sorting and storing edible
surplus food for distribution to Beneficiary
Organisations (BOs) in a responsible manner,
ensuring that surplus donated food reaches
the intended beneficiaries.
FOODSHARE
Connecting Beneficiary Organisations to retail
stores and food outlets for the collection of
food via virtual technology.
SECOND HARVEST
Recovering post-harvest surplus from the
agricultural sector to improve the nutritious
basket to BOs.
DEVELOPMENT PROJECTS
Education is a key component of our support,
while children are our core focus group. More
than 75% of our Beneficiary Organisations
focus is on education, skills development, and
upliftment. We also implement a national school
breakfast programme for 30,000 students daily,
on behalf of the Kellogg’s Foundation.
OUR STRATEGY INTO 2021
Finding lasting solutions to the challenges we
face as a nation requires innovation, strategic
partnerships, skills development, and job
creation. In partnership with stakeholders,
we are addressing food insecurity, along with
other social problems in a manner that restores
dignity, and promotes human development.
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Our strategy aims to achieve the following:
• Maximise the amount of edible surplus food
we can collect to address short term hunger
• Use surplus food as a catalyst for social
change by acting as a conduit for social
enterprise initiatives, income generating
opportunities, and job creation
• Identify key partnerships, synergies,
and collaborative opportunities with
stakeholders so that we achieve real,
amplified, measureable, and lasting impact
• Pilot innovative concepts and programmes
using surplus food
FoodForward SA is proud to be working with
exceptional partners that understand that
pooling resources results in increased reach,
greater impact, and better outcomes. Some of
our proud partners include major food donors
such as Pick ‘n Pay; Shoprite Checkers; Nestle;
RCL; Food Lovers Market; KFC; and Kellogg’s,
as well as financial donors such as Old Mutual;
Phillip Morris International; Quantum Foods
and several caring individuals.
With the support of our food and financial
donor partners, we were able to increase the
number of meals provided by more than 20%
to 17,600,000 meals last year. Furthermore, we
were able to reduce the cost per meal by 8%
to R0,79. Our food recovery model is now even
more cost effective, allowing for each rand
donated to unlock even more value for money.

FOOD FORWARD SA

Here is one of our Beneficiary Organisations
who has benefited from our food recovery
programme, Khumbulani Day-care Centre
based in Khayelitsha, Cape Town.

Meet Mama Gloria, the founder of Khumbulani
Education Centre

Mama Gloria founded and continues to
grow the Khumbulani Education Centre,
feeding more and more hungry children along
the way.
Khumbulani Education Centre is a registered
non-profit organisation, which operates in
Khayelitsha, Cape Town. It was founded in 2000
by nine women from the area, who wanted to
take action against the HIV/AIDS pandemic
affecting the community.
They strive to protect the vulnerable,
particularly children, and to empower the
community as a whole to better protect and
support their children.
In 2001, Khumbulani opened a vegetable
garden, soup kitchen and day care facility for
children. They outgrew their premises and
approached the City of Cape Town, who gave
them land to build their organisation on.
Khumbulani currently consists of four staff
members, 15 volunteers and 300 beneficiaries.
PARTNERING FOR GROWTH
Over the years Khumbulani has extended its
network of partners and funders, successfully
applying to the Department of Social
Development, the Department of Education
and MSAT, which serves as a funding institution
and a forum for networking and co-ordination
in Cape Town.

30

Issue 147 theSAmag

thesa–mag.com

FINDING GOOD SUPPORT
Since 2006, Khumbulani has been part of
the Community Connections Organisational
Development Support Programme. This
organisation was initiated in 2000 by a group
of volunteer community workers who identified
an urgent need to strengthen and support
community driven development in South Africa.
Mama Gloria and her deputy, Nondumiso
Xintolo agree that Community Connections has
provided good support in the form of training.
Since 2000, Khumbulani has continuously sent
their volunteers to Community Connections
trainings, which both, Mama Gloria and
Nondumiso, also attend.
“The training is wonderful, but the problem is
that we don’t have the resources to implement
what we have learnt,” Mama Gloria says. With

a lack of computer equipment Khumbulani’s
staff and volunteers have been unable to
practice and further improve on the computer
skills that they learnt in the Computer Literacy
Course. Hence the need for funding to help
the leaners move forward and apply this
knowledge to better their circumstances.
HELPING FEED THE HUNGRY
FoodForward SA is supporting this incredible
organisation with vital donations of food to
help reduce Khumbulani’s costs of supporting
the children that they feed three times a day.
Without the donations from FoodForward
SA, Khumbulani would have to reduce the
amount of people they can support and a
large percentage of their beneficiaries would
go hungry.
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KIDS HAVEN

K

ids Haven opened in 1992 to care
and protect children with street
connections and children in crisis
in the Ekurhuleni region and from
Johannesburg. The main centre is located in
Benoni with community teams addressing
the needs of children in families within the
Ekurhuleni region and beyond. Kids Haven
celebrated 25 years of service on 13 October
2017. Kids Haven is a registered Non Profit
Organization and Public Benefit Organization.
Kids Haven welcomes volunteer engagement
at the Shelter and Children’s Home in Benoni.
The Kids Haven Vision – to rehabilitate and
reintegrate children with street connections
and other vulnerable children so that they can
become the best that they can be, in themselves,
in their families, in their communities and in
their country.
“When life becomes intolerable to
children they create chaos in their families
and their community. They cause problems,
throw tantrums, fail in school, lie, steal,
and manipulate. They do alcohol and drugs,
get involved in crime, and display sexually
inappropriate behaviour. Finally, they run away
to live on the street.
Do we walk past him because he is unlovely?
Do we blame him for all the crime in town? Are
we afraid of him? Do we not see his pain? Do
we even see him? Have we forgotten the call to
kindness and mercy? The most vulnerable child
has the rights of any other child.
Many children have made Kids Haven their
home over the past 25 years. We see their pain,
they are our children. Here they have a chance
to start over, to find their purpose in life.”
– Moira Simpson, Founder and Director
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1. Children are SAFE – all children have
a right to protection. They need to be
safe in their communities and safe in
our home.
2. Children are CARED FOR – all children
need to feel CARE and they must have
a bond with their families, Kids Haven
and others in the community. Everyone
needs to feel as if their lives matter and
that they can see the humanity in each
other. This is ubuntu.
3. Children are HEALTHY – children must
be physically healthy AND happy.
Their mental health matters because
neglected and hurt children need extra
support for positive mental health.
4. Children are EDUCATED and love to
learn – children need to go to school and
enjoy lessons and all that school has to
offer. Our Youth need to have skills that
enable them to secure employment.
5. Children are RESILIENT – children can
make good decisions for their lives,
recognising opportunities and being
able to take them. Resilient children
and youth are optimistic about their
future and have hope. These children
are kind and generous.

thesa–mag.com

Say NO to street kids !
Each time you give money to a child on the street, you sustain his/her life on the street. Under
bridges, on pavements, under cardboard boxes is where these children spend their nights.
Let’s get them to a shelter where they can be taken care of; where they can be children and
where they can be reunited with their families or integrated into welcoming foster families.
Kids Haven let’s kids know that they can be kids, but they need your support.
Call the donation centre on 011 706 7959.
www.kidshaven.org.za
admin@kidshaven.co.za

Designed by: Indigo Marketing

Children admitted to Kids Haven have
challenging behaviour behaviour as a result of
their connections to the streets often due to
early neglect and past trauma. All of our work

focuses on supporting behaviour change and
providing the foundation required for good
social development. This means having a safe
place to live; committed, loving and attentive
adults who model right behaviour and care
for children; and being included in childhood
activities of school, sport, and fun which
develops life skills.
Kids Haven is committed to FIVE PRIORITIES
to meet the needs of the children so that the
likelihood of positive reintegration into society
is the outcome for every child who spends any
time here. Kids Haven gladly receives financial
help or the donation of time and resources to
impact these five priorities:

Rehabilitating and reintegrating street children

KIDS HAVEN
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The Kids Haven priorities cut across these programmes and are delivered through direct
implementation of programmes in each phase of care.

PRE CARE

IN CARE

AFTER CARE

Advocacy for the rights of the street child and for the sector

Pre care
• Diversion away from
the streets
• Outreach
• Drop In help
• ECD center (the Kids
Haven Preschool)
• Prevention
• Early intervention
• Community support
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In Care

After care

• Residential care
• Social worker support
• Legal framework
• Care workers
• Therapy
• Education
• Sport
• Life Skills
• Family services
• Reunification

• Ongoing support back
in the community
• Regular support for 1
year post-exit, or
longer if required
• Occasional support
indefinitely
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ETC FOOD NIGERIA

ETC
Food
Nigeria

The SA-Mag was proud to be able to speak with
Ezeh Chinedu, CEO of ETC Food Nigeria.
CAN YOU PLEASE PROVIDE ME WITH AN
OVERVIEW OF YOUR COMPANY’S CORE
BUSINESS OPERATIONS?
Agricultural produce are less useful unless an
adequate value is added to it through processing
and preservation and this is done by the food
industry through technological applications.
Food processing includes the methods and
techniques used to transform raw ingredients
into food for human consumption. Food
processing takes; clean, harvested, slaughtered
or butchered components and uses them to
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produce marketable food products.
Etcfood Nigeria limited is an indigenous
company poised to give African (Nigerian)
foods, variety and acceptable processing and
preservation standard, with key attention to:
Protein Energy Nutrition, Healthy Nutrition,
Standard Natural Processing and Preservation,
packaging and Sales of these products.
Our Key Operations Involves: Sourcing
of Agricultural raw materials (soybeans,
Groundnut, Maize, Millet, Cassava etc),
Processing and Preservation, Conversion of
these materials – value addition, Packaging
and Sale of converted produce as value added
Fast Moving Consumer Goods FMCG.
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ETC FOOD NIGERIA



HOW MANY OFFICES DO YOU HAVE ACROSS
THE MIDDLE EAST? WHERE IS THE HEAD
OFFICE BASED?
We are working hard to get across the globe
since continental migrations have created
need for cultural integration, and the challenge
of most migrants in many cases is adaptation
to Food amidst other things.
The fact that EU-FDA resists processed/
semi processed food products from Africa on
ground of processing and Regulatory standard
Issues, we hope to fill this gap by the time we
reach our projections on, but at the moment
our head office is in Lagos Nigeria.
WHAT HAS MADE THE COMPANY
SO SUCCESSFUL?
Research and Development (R4D), Training
and Retraining, in less than 3 years we have
being to over 12 training programs inclusive
that funded by world bank / International
Financial cooperation (IFC), Central bank of
Nigeria and Adansonia.
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WHEN IT COMES DOWN TO YOUR STAFF
WHAT SORT OF TRAINING IS INVOLVED? DO
YOU HAVE CENTRALIZED TRAINING?
We don’t joke in staff training; it’s very
paramount to our development, the company
have specialized trainers - Lagos Business
School-Enterprise
Development
Centre,
South West Enterprise Development Centre,
Enterprise Development Institute etc handles
this for us intermittently and benefiting staff
is expected to retrain the unit from which the
training was granted.
Inter Unit training is key for coherence and
unified working system. Centralized Training
is ensured through ranked nomination, unit
heads makes a list of personnel due for training,
as we ensure that key operations handled by
professionals are provided with opportunity
to update with trends in technology so as to
enhance contribution that are current to the
R4D team during its brainstorming.

Looking for the best laboratory solution in Quality Control,
Research and Development and Environmental Analysis?
We have the most innovative scientific products and a wide range of services
from start to finish...
S E RV I C E S
Installation & Commissioning
Laboratory Design Services
Calibration Services
Equipment & Instrumentation Services
Laboratory Testing Services

Contact us today
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50 Adeyemi Akapo Street, Omole Phase 1,
Ikeja Lagos, Nigeria
Tel: +234 1342 9011
sales@lsscientific.com

P ROD U CTS
Chemicals
Consumables
Equipment / Instrument
Packaging Equipment
Laboratory Furniture
Safety / PPE

www.lsscientific.com
Jhumat House, 160 London Road,
Barking IG11 8BB, United Kingdom
Tel: +44 208 214 1249
Email: uksales@lsscientific.com

ETC FOOD NIGERIA

DO YOU PROMOTE WITHIN AND GIVE
THE OPPORTUNITIES AVAILABLE TO
LOYAL MEMBERS OF STAFF BEFORE
OUTSOURCING?
Promotions and opportunities are made
available to all not just for loyalty of staff
members but to encourage optimum
productivity,
retain
company
culture,
continuous shift of duty to trained staff,
thereby saving cost of training new intakes,
building confidence and ensuring job security.
However, when there are insufficient members
of staff, outsourcing becomes an alternative.
DO YOU FIND A SHORTAGE OF
SKILLED LABOR?
Surely labor is readily available in the Nigerian
job market but no matter how your screen
before recruitment, the skills must be refine the
skills to fit into our company culture and system,
in must case it involve complete overhauling.

ETC FOOD NIGERIA

HAS THE COMPANY MADE ANY
SIGNIFICANT INVESTMENTS IN THE PAST 12
MONTHS? DOES THE COMPANY HAVE ANY
SIGNIFICANT INVESTMENTS PLANNED FOR
THE NEXT 12-18 MONTHS?
ETCFOOD has been in investment drive since
May 2018 and have invested over fifteen
thousand USD ($15,000), in operations and
upgrade. We believe that with the right
investment choice sales and profitability will
sustainably improve.

disadvantaged group. It serves as cooperate
social responsibility for us and to our customers
better product interactions.

DO YOU HAVE ANY NEW
PREMISES OPENING?
We are immensely working on new premises,
it’s something we must do to meet the growing
demand and meet the malnutrition need of
many regions in Africa especially in Northern
part of Nigeria where a lot of Internally Displaced
Persons suffer nutritional challenges.

HOW DO YOU STAY ONE STEP AHEAD OF
THE COMPETITION?
We stay one step ahead of competition by
focusing on our craft; we keep reviving our
culture through Research and Development
to deliver stronger core value of high affinity
to our consumers, who are serially presented
with products that are available, affordable,
accessible and consistent with superior quality.
In all honest we may have similar products
but we stand out in the taste bud of our loyal
customers who eventually promote us ahead
of competition by word of mouth giving us
a contagious goodwill before comparative
products/ competition.

WHAT NEW PROJECTS OR DEVELOPMENTS
ARE CURRENTLY HAPPENING?
WAPEM – war against Protein Energy
malnutrition is a developmental project aimed
at eradicating stunted growth and Nutritional
related illnesses. It focuses in providing
natural food fortifiers that are protein based,
in cooperated in the common staple of
indigenous menu.
WAPEM promotes the use of Micro Nutrient
Powder extract of plant origin made from
natural grains, cereals and pulses to enhance
and fortify the indigenous foods before
consumption.
Second phase of the project see that bakers
and confectionery makers in cooperates these
PEF – protein Energy Flours in their products
like cake, chinchin, bread etc to raise its nutrient
and improve yield and profitability.
WHAT ARE YOUR FLAGSHIP PROJECTS?
CHARITY PARTY – this is customer centric
project meant to create nutritional awareness
within the community and the nutritionally
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HOW IS THIS GOING TO AFFECT THE FUTURE
GROWTH OF THE COMPANY?
One of our main objectives is being a household
name in any place we found ourselves; this
project creates good opportunity to enlarge
our client database thereby adding to our
bottom line.

WHO WOULD BE YOU MAIN FIVE
COMPETITORS?
This is a very though one because we really
don’t compete with them but we see them as
co developers of the young Protein Energy
Nutrition (PEN) market - soy plus, unisoy, Grand
Soy, feed makers and Nestle who compete
greatly with raw soy seed for their variant uses.
DO YOU FIND THAT RELATIONSHIPS
WITH YOUR VARIOUS SUPPLIERS ARE
IMPORTANT?
Sure, they form the bed rock of our operations,
from the inbound logistics to the outbound
logistics; the supply chain management is not
only vital for our profitability but pivotal for our
survival as a company.

IS YOUR SUPPLY CHAIN CENTRALIZED?
Its centrality depends on the point of approach
but I must affirm that we deploy the best in
positioning our supply chain needs for optimal
performance.
WHEN CHOOSING A NEW SUPPLIER ARE
THEY SELECTED BY PRICE OR REPUTATION?
Reputation tops the list in our priority
before price
DO YOU TENDER FOR WORK MONTHLY
OR YEARLY?
Internally and externally we engage in both for
best of it, but for external case is often done
quarterly or bi quarterly.
ARE YOUR SUPPLIERS MAINLY LOCAL
OR OVERSEAS?
We are currently endowed with local suppliers
but hope to onboard oversea suppliers’ in the
future as economic indexes of forex improves.
JUST TO FINISH OFF, COULD YOU TELL ME
WHAT THE PLANS ARE FOR THE COMPANY
OVER THE NEXT 12-18 MONTHS?
In the next 18 months we are on the drive
to raise our asset base, to the height the
management vision it.
Intensifying the customer give back is also
in the pipe line as the yearly charity party is
being expanded.
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Setting Africa on a
sustainable socio
economic road
The challenges of creating an economically vibrant
and sustainable African Continent are many; with
infrastructure, skills shortages, investment funding
and corruption among the many hurdles that need to
be overcome. Add to that list the need to be adaptable
and to prioritise and make quick decisions.
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AFRICAN DEVELOPMENT BANK GROUP

12 Boshoff Drive
Graniteside
Harare
Zimbabwe
Email: reception@rdavis2.net

P.O Box 2205, Graniteside
Harare
Zimbabwe
Tel: +263 4 770474/5
Fax: +263 4 770476

Civil Contractors,
Earthmoving &
Plant Hire

N

ever has that been more acutely
pertinent than at the present time,
as the Continent fights the continued
tragic spread of the Ebola virus.
For the African Development Bank Group
(AfDB), this represents an immediate crisis and
one that needs to be addressed without delay.
In late August, it was announced that
Donald Kaberuka, the President of AfDB and
the World Health Organization (WHO) Regional
Director for Africa, Dr. Luis Sambo, had signed
a Memorandum of Understanding (MoU)
cementing a US $60 million Bank grant to help
strengthen West Africa’s public health systems
in response to the Ebola crisis.
The organisation’s website at the time
announced: “The funds, which will be
implemented by the WHO, will be used to help
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recruit and train health workers, purchase
equipment and medicine, and ensure that
the necessary logistics are in place at the local
level to provide emergency health services to
Ebola patients.
““The Ebola crisis has shown the
weakness of our health systems. When we
have vanquished Ebola, there will be other
challenges, and we must be better prepared.
This concerns us all: Ebola has no passport;
it respects no borders,” said President
Kaberuka. “It is a very dynamic epidemic. This
is why - on top of this work with the WHO the AfDB will invest an additional $150 million
to assist its regional member governments
through budget support operations in order
to pay health workers, equip health centres,
and create jobs.”

thesa–mag.com

One of the leading Civil Contracting, (Pipeline
specialists), & Earthmoving Companies in
Zimbabwe. We have a wide variety of Earthmoving
Equipment for Hire and a diverse fleet of trucks to
cater for most transport needs.
Over 50 Years Contracting Experience in Zimbabwe
and the Region.
R Davis & Co was first registered in Zimbabwe in 1959 and is registered as category A for Civil
Engineering and Building Works with the Ministry of Public Construction and National Housing and
with the Construction Industry Federation of Zimbabwe.

AFRICAN DEVELOPMENT BANK GROUP

“The ongoing Ebola Virus Disease outbreak
is a bitter reminder to all African Governments
and partners on the need to strengthen health
infrastructure capacities in order to cope with
disasters and epidemics. This MoU will cover
the immediate response needs as well as help
to strengthen the health systems capacity,”
said Dr. Luis Sambo, WHO Regional Director
for Africa.
“We are thankful that there are no cases in
Côte d’Ivoire. However, we need to be aware
that the country is at high risk. We have taken
- and will take - every precaution,” said the
Minister of Health and the Fight against HIV/
AIDS for Côte d’Ivoire, Raymonde Goudou
Coffie, who took part in the event.
“In the long term we want to tackle the root
causes of the epidemic and strengthen health
systems in Africa, because it threatens the
economic situation of countries,” said Kaberuka.
“According to recent estimates, these countries
may lose 1.5 per cent of GDP due to this
epidemic. Even if the WHO has not imposed any
travel restrictions, private airlines have banned
international travel to and from the affected
countries, impacting tourism and trade.”
AfDB was established with the primary aim
to assist in the development of the African
Continent and its core areas are described on
the corporate website:
“The African Development Bank (AfDB)
Group comprises 3 distinct entities under one
management: the African Development Bank
(ADB) which is the flagship or parent institution,
established on August 4, 1963 in Khartoum,
Sudan, by the then 23 newly independent
African countries; as well as 2 concessionary
windows - the African Development Fund
(ADF), established on November 29, 1972,
by the African Development Bank and 13
non-African countries, and the Nigeria Trust
Fund (NTF), set up in 1976 by the Federal
Government of Nigeria.”
Today AfDB has authorized capital in excess
of $43.5 billion; the United States joined the
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Group in 1983, and is the bank’s largest nonregional shareholder.
In September of 2014 Kaberuka spoke to
Daniel Runde in an article published by Forbes,
in which it was reported that he had urged the
bank to approve a 10 year strategy focused
encouraging private sector activity to absorb
the 15 million young people that join the work
force every year in Africa and programs that
address the nexus of food, water and energy.
It was reported that the board approved a
proposal to focus on: infrastructure development;
regional integration; a policy to support and
enable private enterprise; improved governance
and skills and technology acquisition.
Since starting his tenure in 2005, Kaberuka
has increased AfDB total public sector
operations from $3.02 billion to $5.14 billion
in 2013 and his private sector support from
$257.4 million in 2005 to $1.62 billion in 2013.
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“The funds, which will be implemented by the WHO, will
be used to help recruit and train health workers, purchase
equipment and medicine, and ensure that the necessary
logistics are in place at the local level to provide emergency
health services to Ebola patients”
Under his leadership, AfDB has also
launched a new fund called Africa50, which has
a $10 billion capital target to mobilize private
finance for African infrastructure projects.
Among the countless projects completed
successfully is a need to build a sustainable
future for Africa, one which also embraces the
need to protect the environment.
Recent projects have included the
completion of the Kankan-Kourémalé-Bamako

transnational intercity highway in Mali,
which also received US $1.5 million from the
Scaling-Up Renewable Energy Programme in
Low Income Countries (SREP) of the Climate
Investment Funds (CIF).
Meanwhile in South East Liberia, rice
production per hectare is reported to have
tripled following a flagship agriculture project
financed by the AfDB, the Agriculture Sector
Rehabilitation Project, launched in 2010.
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Your strong partner for
field research technology

Furthermore, “barely 6 years after Nigeria
and Cameroon signed a Memorandum of
Understanding that was to put their socio-political
differences behind them, the Enugu-Bamenda
Road Project linking the 2 countries is already
showing signs of a positive impact in the region.
In fact, the African Development Bank-financed
project is a genuine success story, paving the

way for regional integration and greater social
cohesion,” states the AfDB website.
Despite the tremendous efforts of
organisations like AfDB, Africa has a long road
to travel and plenty of challenges in the present
and future. But the momentum built up by the
AfDB must be maintained to create a happier,
healthier continent.

“Since starting his tenure in 2005, Kaberuka has increased
AfDB total public sector operations from $3.02 billion to $5.14
billion in 2013 and his private sector support from $257.4
million in 2005 to $1.62 billion in 2013”
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The plot combine for the most accurate trial results
• Versatile basic machine with a comprehensive
range of additional components

• Customized for your
individual needs

• Mix-free plot harvest, fast clean-out at the end
of the plot and excellent purity of the crop

• Based on the long term
Hege experience

• Weighing system with plot-management,
moisture-metering and NIRS available as option

• High quality support all around the world

Get more out of your plots!
► We offer a complete range of products
and services for agricultural field research.
We at Zürn all work hard and are dedicated
to make these products even better and
more tailored to your specific needs.

► Your demand on service and quality are
our everyday benchmark and challenge.
Trust in a real partnership with us and
benefit from over 125 years of experience
in manufacturing agricultural machinery.

Zürn Harvesting GmbH & Co. KG
Domäne Hohebuch 5 · D-74638 Waldenburg
phone: +49 (0) 7942 94736-0
info@zuern.de · www.zuern.de
FIelD ReSeaRCH TeCHNoloGY
C u T T I N G P l aT F o R M S

ALEXANDER FORBES

It has been a hectic twelve months for Alexander Forbes,
proof if it were needed, that the insurance and risk
management sector is very much in a state of evolution.
Despite the upheavals within the industry, the Alexander
Forbes name remains a constant, with a reputation built
on a solid rock of innovation and tradition.

The changing face
of risk management
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ALEXANDER FORBES

T

he organisation is a leading provider
of financial and risk services globally
and has built a solid reputation in
South Africa across a range of clusters:
The Financial Services division has given
Alexander Forbes a reputation as the leading
retirement funds consulting and administration
provider and corporate health consulting
business in the country and is split into three
areas: institutional, retail and health.
The institutional cluster has grown to
become the largest provider of retirement
fund administration, actuarial and consulting
services in South Africa, while the retail cluster
has its focus on the individual – delivering
comprehensive financial and wealth advice.
The company’s health sector provides medical
scheme and health–related consulting and
actuarial services to both corporate and
individual clients and medical scheme trustees.
This of course is an area rife with technical
and regulatory issues and Alexander Forbes
provides consultancy services for business that
cover the management and assessment of ill
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health, incapacity and disability cases as well as
employee wellness programs.
As if that was not enough, the company is
also the largest corporate risk and insurance
broker in the country and operates a network
across the continent. Alexander Forbes
Insurance (AFI) is a leading provider of motor
and home insurance, while Guardrisk offers
short–term and life cell captive insurance
administration and facility management.
The company’s Motor & Household
insurance division has made full use of the
internet, offering prospective customers the
opportunity of a quote online on a range of
innovative products:
Smart marketing offers tailored services
including the “Platinum Woman” brand –
offering not only personal service and up–
front discounts, but also a package of unique
benefits designed to reward, assist and
to protect female clients, including single
mother benefits, the company’s Family Plus
benefit, breast cancer cover and female driver
discounts.
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Targeting the more mature market, AFI’s
“Forbes 55 Plus” cover is designed, as the name
suggests, for the over 55s. The product targets
individuals who have had previous insurance
and are not in full time employment – and aims
to cover all assets under one policy, including
vehicles, buildings and contents.
“Forbes 55 Plus” acknowledges that with
age comes greater responsibility – and reflects
the lower level of risk that this represents by
mitigating basic excess costs, offering wider
coverage than traditional policies at a rate that
is up to 40 per cent cheaper.
AFI’s “Priceless” package was initially created
thirty years ago and its enduring popularity is a

advice and member support services to 490
corporate clients including 185,000 individual
members. This part of the business also
provides actuarial and technical consulting
services to eleven restricted and one open
medical scheme, covering 670,000 principal
members in total.
In what has been a tumultuous few months
of change at Alexander Forbes, in January it
was announced that Marsh, a wholly–owned
subsidiary of Marsh & McLennan Companies
(NYSE: MMC), had completed its acquisition
of the brokerage side of the business. This
transaction comprised of its South African
insurance broking operations, Alexander

testament to the thought that has gone into the
product. Over the years “Priceless” has added
incentives but it remains the most appropriate
domestic insurance solution for many in the
middle to upper income bracket.
Today, “Priceless” has the least exclusions
of any policy on the market and has premiums
reduced by as much as 40 per cent with
voluntary excesses among its range of add–
ons; this product covers business assets up
to R50,000 that are insured at home and also
offers retail value (as opposed to market value)
on motor vehicles.
“Envoy” is also well established, having
been launched back in 1996 for the higher
networth individual. It is a short–term
insurance product targeted at individuals with
considerable assets and offers a higher level
of personal attention from Alexander Forbes’
skilled staff; in fact all “Envoy” clients are
allocated a dedicated Portfolio Consultant,
who is the single point of contact for all
insurance related queries. By limiting the
number of clients allocated to each Portfolio
Consultant, Alexander Forbes Insurance
provides service levels that are unrivalled in
the industry.
As a leading corporate healthcare
consultancy in South Africa, Alexander
Forbes Health delivers healthcare consulting

Forbes Risk Services (AFRS) and related
ancillary operations, and AF’s insurance
broking operations in Botswana and Namibia.
Marsh also announced that it had agreed
to acquire other Alexander Forbes local
operations across sub–Saharan Africa in Malawi,
Mozambique, Nigeria, Uganda and Zambia
subject to regulatory and other approvals.
David Batchelor, President of Marsh’s
International Division, said: “The combination
of Alexander Forbes’ well–established South
African operations, its regional network and
respected team together with Marsh’s existing
South African business, global solutions,
resources and placement skills, will bring
dramatically enhanced benefits to all our
clients. Companies in the rapidly–developing
African region are increasingly looking for
insurance brokers and risk advisers that can
help them both protect their vital assets and
grow. This transaction, which is driven by our
growth ambitions to be a pan–African leader,
gives us a powerful platform to meet these
expectations.
“As we have worked more closely together
over the last few months, we have been
impressed with the team at Alexander Forbes
Risk Services, which deservedly enjoys a strong
reputation for excellent client service. My Marsh
colleagues and I warmly welcome them.”
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Time to
rethink
legal
insurancee
Affordability and access to
quality legal services are the
key drivers for any good legal
expense insurance.
Technology is disrupting traditional models
and service offering across all sectors and
industries, including how legal services will
be accessed and delivered in the future.
That future is emerging already.
Using cutting edge technology and a team
of highly experienced and skilled lawyers,
LEXCorp is doing exactly that.
Our high value drafting system generates
customised legal contracts, processes and
documents that are vetted by our skilled legal
teams. Through our network of accredited
intermediaries and law firms we provide quality
legal insurance cover in the following risk areas:
• Pre-Litigation and Post-Litigation events
• Personal lines and Commercial lines
• Legal bonds and Guarantees

Contact your broker or
call us on 0860 770 777

L E G A L E X C H A N G E C O R P O R AT I O N

www.lexcorp.co.za

ALEXANDER FORBES

Lateral Unison Insurance Brokers (Pty) Ltd is a licensed
financial services provider, with a proven track record of
providing trusted risk insurance products to individuals,
businesses, municipalities and parastatals.
Founded in 2000, we have made it our business to provide
the best possible brokerage services in risk mitigation and
management to our clients. Over the past decade we
have invested our time and resources in building lasting
relationships with our clients and are proud to consider
ourselves one of South Africa’s top service providers in the
risk insurance industry.
Risk Services (PTY) LTD

Jurie Erwee, who assumed the responsibilities
as CEO of the combined enterprise, now called
Marsh Africa, added: “The whole team at AFRS
has been made to feel very welcome by our
colleagues at Marsh and we look forward to a
rapid integration of the businesses. Together,
as we unite our growth ambitions to become
the continent’s pre–eminent broker and risk
adviser, we are committed to bringing the
world’s best to Africa.”
In the meantime, Electrical Engineering
Solutions (EES) is currently project managing
the provision of intelligent infrastructure
to Alexander Forbes’ impressive new R840
million 36,950 square metre head office
being constructed in Sandton, Gauteng,
and is working in a consulting capacity to
the Alexander Forbes Group Information
Technology (AFGIT) division.
Work began on the head office in June last
year and is set for completion at the end of
October this year, when the entire building will
be complete.
“We are involved with a number of sub
projects, these being the data centre, patch
rooms, structured cabling, uninterruptible
power
supply
(UPS)
and
generators,
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access control and CCTV, and the Building
Management System (BMS),” said Bradley
Hemphill, Managing Director of EES.
“We are also providing input to tenant
managed projects, which are networks,
telecommunications, internet protocol (IP)
telephony, and the contact centre.”
The building has been submitted for a
Green Star rating and is confident of achieving
a 4 star rating. A combined BMS is being
installed by both the developers and the
tenant’s nominated subcontractor to help the
new head office to achieve this rating.
The pride of AFGIT will surely be the new
data centre. The design was owner driven
in accordance with the uptime guidelines
and then engineered within TIA 942 and
BICSI 002 standards. The result is that the IT
infrastructure being the power, cooling and
control networks, will provide Alexander Forbes
with a concurrently maintainable facility.
IT is of course critical to any regulated
financial company; in Alexander Forbes’ case,
it is IT excellence, delivered to maintain a
healthy track record in customer service and
to build platforms for the future security for
millions of South Africans.
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We have a solid reputation for supplying end-to-end risk
solutions – from assessment and management, efficient
administration of the claims process and an excellent
record of claim payouts. In a country that challenges us
with all kinds of risk, which impacts on our personal lives
and our businesses, we believe in the very principles we
advocate: mitigate, reduce and share risk.
www.lateralunison.co.za

ASSMANG PROPRIETARY

Over 80 years of
assured delivery
The global nature of mining continues to impact
on South African operations. Assmang Proprietary
Limited, a company incorporated in the Republic
of South Africa and its joint venture and subsidiary
companies, has dealt with the effects of globalisation
for decades, and continues to excel.
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In 2004 Vukapanda Transport
Services (VTS) was established
as an empowerment company
benefiting a dedicated group
of employees, employed by the
MacDonald’s Group of companies,
through VTS’ majority shareholder
the Vukapanda Broad-Based
Empowerment Trust. VTS is
a true success story and has
grown and developed into a selfsustaining company benefitting the
community it operates in as well as
its shareholders.

VTS currently have a Level 2 B-BBEE rating
with 51 Black Ownership and 19 Black
Woman Ownership. We also own a 25.1%
share in MacDonald’s Transport, a giant in
the transport industry in Southern Africa.
VTS operates in the transport and logistics
industry and owns 2014 - 2018 model Volvo
trucks. All our vehicles are fitted the latest
tracking and driver monitoring technology.
In respect of trailers, VTS has a rental
contract with MacDonald’s Transport.
Our head office is in Upington with a
satellite facility in Johannesburg. VTS
currently operates throughout South Africa,
Botswana, Namibia and Swaziland.

Vukapanda Transport Services (Pty) Ltd
Tel: 054 338 8700

•
•
•
•
•
•
•
•
•
•
•

Long-haul Distribution
Local Distribution
Dedicated / Shuttle Distribution
Container Handling; Haulage; Loading & Off-Loading
Warehousing and all Related Services (Bulk & Packed Product)
Consolidation Services
On-Site Management
On-Site Loading / Off-Loading
On-Site Equipment (Plant Hire)
Strategic Project and Sensitive Cargo Management
Supply Chain Development and Optimization

12 Swakara Street, Upington 8801
PO Box 1240, Upington 8800

www.macdon.co.za

ASSMANG PROPRIETARY

FEATURE

“Sakura (was built) in Malaysia largely owing to the availability of
hydroelectric power. Many environmental considerations have
been incorporated into this greenfield project’s production
process to reduce its impact on the surrounding areas”
carbon ferromanganese having been exported
in June 2016.
“Sakura (was built) in Malaysia largely owing
to the availability of hydroelectric power. Many
environmental considerations have been
incorporated into this greenfield project’s

T

he company mines manganese ore
at the Black Rock Mining Complex
and iron ore at Khumani and
Beeshoek Mines in the Northern
Cape Province.
In addition, Assmang produces manganese
alloys at its works at Cato Ridge in the KwazuluNatal province and at Machadodorp in the
Mpumalanga province.
Meanwhile, in mid-March of this year,
Assmang’s Sakura ferroalloys smelter, in
Sarawak, Malaysia, was officially opened.
Sakura is a low-cost ferromanganese
producer and has successfully commissioned
two 81 MVA furnaces, within an approved
budget of $328 million.
Both furnaces, currently producing highcarbon ferromanganese, are flexible as they
are designed to produce either high-carbon
ferromanganese or silicomanganese.
Furnace 1 was successfully commissioned
in April 2016, followed by Furnace 2 in
September, with the first shipment of high-
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production process to reduce its impact on the
surrounding areas,” Assmang commented.
Assmang’s ownership very much illustrates
the role of partnership that embodies much of
the mining fraternity.
The company’s Cato Ridge Alloys Proprietary
Limited, is a joint venture between the
company and Japanese businesses Mizushima
Ferroalloys Company Limited (40 per cent)
and Sumitomo Corporation (10 per cent). It
produces refined manganese alloys at Cato
Ridge Works.
Assmang was incorporated in 1935 and
according to the official website, the Group
today employs 6,567 permanent employees
and operates as three divisions, namely iron
ore, manganese and chrome. Assmang is
controlled jointly by Assore Limited and African
Rainbow Minerals (ARM) which each holds 50
per cent of the issued share capital and voting
rights of the Company. Both shareholders are
listed on the JSE Limited.
Assmang, in turn, 100 per cent owns three
entities: Assmang Manganese, Assmang
Chrome and Assmang Iron Ore.
The effects of globalisation remain as
pertinent to Assmang today, as they ever
did, with the bulk of the Group’s production
exported to the Far East, Europe, India and the
United States of America.

thesa–mag.com

theSAmag Issue 145

65

ASSMANG PROPRIETARY

ASSMANG PROPRIETARY

“Assmang’s ferromanganese produced at their Cato Ridge
Works and Machadodrop plants is both railed and road hauled
from the plants to Richards Bay for bulk exports and road
hauled to Durban for container exports”

Transportation is of course another
important consideration for a company
shipping its production around the world.
According to the official website; “Product,
from the different Assmang operations, is
transported to the various ports for export,
either via rail transport on a national rail
network operated by Transnet Freight Rail
(TFR), the largest division of the government
owned Transnet Limited, or via road transport,
by privately owned road freight companies.
“Iron ore is railed approximately 861
kilometres from Khumani Mine to the Saldanha
Bay Iron Ore Terminal via the, so called, Orex
Line. The Orex line is a core heavy haul business
line that runs from the Northern Cape along
the West Coast of South Africa. The service
operates with unique rolling stock designed
specifically to meet customer’s needs. TFR
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currently transports a total of 60 million tons
of iron ore per annum for the export market;
including Assmang’s 14 million ton of iron ore.
Assmang’s Khumani Mine is supplied with
trains consisting of 342 wagons. Each wagon
is capable of carrying approximately 100 tons
of iron ore; therefore 1 train is able to move a
total of 34,200 tons.
“Beeshoek Mine’s iron Ore is supplied
mainly into the domestic market. Customers
arrange their own transport, either via rail,
with services also being provided by TFR, or
by means of road hauling. Some iron ore is
transported by road to Khumani Mine to be
exported via the Orex Line through Saldanha
Bay Iron Ore Bulk Terminal.
“The majority of the direct bulk export
manganese ore produced at the mines is
transported by private rail to Hotazel where the
rail trucks are transferred to the Hotazel-Port
Elizabeth railway line. Each train transports about
6500mt of ore and takes approximately 30 hours
for the 1,100 kilometre distance from the mines
to Port Elizabeth port for direct bulk export.
“Other direct bulk export ore is railed via the
general freight rail line to Durban port where
it is offloaded at the privately operated Bulk
Connections terminal. On this route each train
transports about 3,900mt of ore and takes
approximately 36 hours for the over 1,000
kilometre distance from the mines to Durban port.
“Assmang’s ferromanganese produced at
their Cato Ridge Works and Machadodrop
plants is both railed and road hauled from the
plants to Richards Bay for bulk exports and
road hauled to Durban for container exports.”
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In August 2016 it was confirmed that
Assore and African Rainbow Minerals Limited
(“ARM”) had concluded definitive agreements
for Assore’s acquisition of ARM’s 50 per cent
indirect interest in the Dwarsrivier Chrome
Mine (“Dwarsrivier”), held through Assmang
Proprietary Limited (“Assmang”), for an
amount of ZAR450 million (the “Purchase
Consideration”) (the “Transaction”).
In accordance with the terms of the
Transaction, Assore, in addition to paying the
Purchase Consideration, refunded Assmang
an amount of approximately ZAR55 million for
additional funding advanced to Dwarsrivier’s
operations by Assmang between 1 July 2014,
being the effective date of the transaction, and
30 June 2016.
“The acquisition of Dwarsrivier represents
a major step forward for the Assore group, in
balancing our product risk more equitably.
“Additionally, the group has embarked
on cost saving programmes to improve and
maintain the competitiveness of its operations
in light of increased operating costs in
South Africa,” Assore chairman Des Sacco
subsequently said.
In March of this year ARM announced a
huge leap in headline earnings for the six
months ending December, underpinned by
strong cash flows.
Headline earnings increased by 234 per cent
to R1.69 billion, mainly due to strong earnings
from iron ore, manganese, and Two Rivers

Platinum Mine. Headline earnings per share
increased by 283 per cent to R8.93 per share.
The bulk of the group’s profits, and the
majority of the increase came from ARM
Ferrous, and specifically the iron ore division,
where ARM’s 50 per cent interest in Khumani
and Beeshoek contributed headline earnings
of just over R1 billion.
The manganese division contributed
a further R378 million to the bottom line.
ARM Ferrous as a whole, increased headline
earnings by 197 per cent to R1.8 billion.
The group’s results were also characterised
by significant cash flow generation. ARM
generated more than R1 billion from operating
activities during the period, aided by cash
dividends received from the Assmang joint
venture, which increased to R988 million from
R500 million. Post year end ARM received a
dividend of R1.5 billion from Assmang.
After more than 80 years, Assmang
continues to deliver and as long as global
demand continues for its minerals, the longterm future looks assured.

“The acquisition of
Dwarsrivier represents
a major step forward
for the Assore group, in
balancing our product risk
more equitably”
theSAmag Issue 147
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Protection, innovation
and education on
our most precious
commodity
Water, that most precious of natural
commodities, but one so under threat across
swathes of Africa. South Africa is far from
immune from the social and economic
problems caused by water shortages,
putting extra emphasis on the work at the
Department of Water and Sanitation.
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“Growing populations and economies, changing lifestyles and
global climate change are all increasing the pressure on the
planet’s water resources”

T

he management of water in times of
drought is an enormous challenge
in education and regulation.
In mid-May, the Department of
Water and Sanitation (DWS) indicated that the
national water storage decreased from 72.9
per cent in the previous week to 72.7 per cent
the following week. This was, however, still
above the 54 per cent recorded at the same
time last year.
“Water users are urged to adhere to
water restriction measures imposed by their
respective municipalities,” the DWS said, noting
that low dam levels in the Western Cape were
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of particular concern.
The Cape Town Dams System, which has
six dams serving mainly the City of Cape Town
(CoC), decreased to 20.8 per cent and was below
the 30.8 per cent at the same time last year.
“It is important to note that South Africa is a
water scarce country and the current water that
we have should be used wisely,” the DWS stated.
For its own part, the city said it was engaging
with the Department of Water and Sanitation
as a matter of urgency to request additional
dredging operations at Theewaterskloof Dam,
which, of the six major dams, was the closest
to depletion.
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“As the sector leader, our mission is to serve the people of
South Africa by: making a positive impact on our country and
its people as custodians of our water and sanitation resources”
Speaking at a Water Indaba hosted by the
National Department of Water and Sanitation
and the provincial Department of Public Works,
Western Cape Premier Helen Zille suggested
that the current crisis was an opportunity for
the country to innovate.
“This is an opportunity for South Africa to
emerge as the fastest growing water economy
in the world,” Zille said in a statement.
“Our innovation, however, must be coupled
with properly maintaining our current bulk
infrastructure, repairing it where necessary,
and investing in new infrastructure for
greater capacity.”

Water and Sanitation Minister Nomvula
Mokonyane said water should be managed,
protected and preserved as a critical resource.
“Growing populations and economies,
changing lifestyles and global climate change
are all increasing the pressure on the planet’s
water resources,” she said.
The Department of Water and Sanitation is
the custodian of South Africa’s water resources.
It is primarily responsible for the formulation and
implementation of policy governing this sector.
“While striving to ensure that all South
Africans gain access to clean water and
dignified sanitation, the department also

promotes effective and efficient water
resources management to ensure sustainable
economic and social development,” the official
website describes.
“Our vision is to be: a dynamic, people centred
department, leading the effective management
of the nation’s water resources, to meet the
needs of current and future generations.
“As the sector leader, our mission is to
serve the people of South Africa by: making a
positive impact on our country and its people as
custodians of our water and sanitation resources,
and as innovative and committed partners in the
drive for sustainable development; being service
and delivery oriented. We strive to get it right the
first time, every time, on time - ensuring that our
citizens are provided with water and sanitation
services they deserve; leading our sector and
enable partners with knowledge and capacity
to ensure that all water services are delivered;
being committed to innovation and use cutting
edge technology as a catalyst of positive change,
connecting our people and enabling them to
work anywhere anytime; and, having a heart that
values our investment in our people. We provide
them with a caring and trusting environment
that encourages personal development and is a
breeding ground for talent.”
Education plays an important role at DWS.
The Ministry’s 2020 VfWEP is a school based
programme initiated in 1996, piloted in 1998 to
few provinces and fully implemented to all the
nine provinces from 1999 to date.
“This program is aimed at addressing one
of the department’s mandate that of Public
education with special focus on learners at
basic Education level. Through the 2020 VFWEP

the expectation is that learners will continue to
raise awareness in their families and ultimately
encourage a behavioural change for better water
use practices in our communities. Through
2020 VfWEP program the department want to
instil values of natural resource management
and also to promote careers in the water sector
in order to address the scarce skills challenge.
Learners are the best educators and they are
able to change the mindset of their families and
entire community,” states the website.
The programme’s objectives are described
as thus: “To encourage behavioural change in
water use practices amongst our communities;
to create interest among learners to be
involved in the management of our natural
resources; to also address the challenge of
skills shortage especially in the engineering,
environmental and scientific fields; to create
interest among learners to study courses that
will enable them to work in the water sector;
and to stimulate learners interest and support
their choices in water careers – particularly
engineers, technicians and artisans to ensure
the necessary skills into the future to manage
water services and resources.”
Earlier this year DWS in the North West
helped to change the lives of three learners
from Pitso Letlhogile Secondary School for the
better when they were offered full bursaries to
study any water related courses at universities
of their choices.
The three learners, Rebaone Otukile,
Lesego Monageng and Masedi Motlangwane,
will receive laptops, prize money of R6,000 and
bursaries (which will cover accommodation,
books and pocket money from first year until

“Through the 2020 VFWEP the expectation is that learners will
continue to raise awareness in their families and ultimately
encourage a behavioural change for better water use practices
in our communities”
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Isinyithi Electrical Protection (IeP)
specialises in the investigation and
design of mitigation protection
measures on metallic infrastructure
(such as pipelines, tanks, steel
structures) for electrical and electromagnetic interference.

Many organisations, water boards
and municipalities rely on steel pipes
to convey water, gas or petroleum
products across long distances.
Most of these pipes are coated
externally to protect it from corrosion.
This efficient coating generally is an
electrical barrier which effectively
isolates the steel from the ground.
Nearby overhead high voltage
powerlines can be a safety concern
and also be a cause for accelerated
AC corrosion if conditions allow it.

This would typically be for:

• AC interference from overhead and buried high voltage
power lines (personnel safety and AC corrosion)
• DC and AC Railway interference

• Stray current interference (from other CP systems,
DC or AC installations, earthing)
Analysis of AC interference is undertaken using
internationally accepted software.

PIPELINE PROTECTION FROM
OVERHEAD POWERLINE INFLUENCES

Example of AC corrosion

D R Hovy (PrEng) NACE CP Technologist
Tel: + (27) 15 296 4436
Email: hovyd@wol.co.za

www.isilecpro.com

9 Rhodesdrift St, Polokwane, South Africa

Overhead powerlines close to a pipe
can cause induced current (with a
resulting AC voltage) on the pipe due
to the change in magnetic field from
the powerlines. The magnitude of
induced elevated voltage experienced
on a pipeline that is co-located
near an overhead AC high voltage
powerline is dependent on the length
of parallelism, the geometry of the
tower (pylon), the amount of current,
imbalance in the phases and other less
obvious reasons.

Steady state powerline conditions don’t
often result in an elevated induced
voltage over the acceptable 15 Vac limit
of safety, but can result in accelerated
corrosion at a coating defect. Such AC
corrosion can cause significant ferrous
material loss and result in a hole in a
steel pipeline within months.
Fault currents on overhead powerlines,
although of short duration, can have a
magnitude of thousands of amperes
and can result in extremely high
induced voltages in the pipelines.
Personnel safety is at stake and coating
damage is a real threat.
The accurate determination of the
influence of co-location is usually
done by computer programme as
complex calculations are involved.
Latest state of the art computer aided
programmes should be employed
to evaluate the impact of nearby
overhead high voltage powerlines
and electrical substations. Mitigation
measures will address personnel
safety as well as the AC corrosion.

DEPARTMENT OF WATER & SANITATION

they complete their studies). Upon completion
of their studies, the Department will absorb
them for three years and afford them an
opportunity to gain more work experience.
Addressing the leaner’s during the
competitions, Mr Peter Mogosetso (Project
Manager for 2020 Vision for Water and
Sanitation Education Programme) expressed
his outmost gratitude to teachers and officials
who are dedicated to equipping youth with
valuable information that they can armour
themselves with into the future.
“Nothing is the limit for you. All you have
to do is study hard to meet the requirement
at any University and enroll for any water
related course. Those of you who could not win
today, you are encouraged to apply directly for
bursaries at the Department”, said Mogosetso.
The SAYWP is one of the projects that DWS
is implementing in its education programme
called 2020 Vision for Water Education
Programme. This project is aimed at educating
Grades 9-11 learners about efficient use of
water and protection of water sources.
Investment comes not only in areas of
education though. In May DWS officially
launched its new Richards Bay Desalination
Plant in KwaZulu-Natal (KZN). The launch
of the plant is meant to assist in enhancing
security of supply within the King Cetshwayo
District Municipality.
The plant was launched in recognition
of the centrality of water in all socioeconomic development, appreciating that
the water sector is critical for government’s
transformation and development objectives,
while the provision of safe and accessible
water supply and sanitation services
profoundly affects poor people’s daily lives.
In recognition of the sustained drought
conditions experienced in the province, the
KZN Provincial Cabinet issued a drought
disaster declaration in December 2014.
As a result of the drought, all the natural
sources levels ran low and thus not suitable
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for use, with even the Goedertrouw Dam,
the main supply to Richards Day, dropping to
a dangerously low level of 16 per cent as at
August 2016.
The desalination plant will benefit the
whole town of Richards Bay and surrounding
communities from the sea water treated. It will
directly benefit the communities of Mandlazini,
Nseleni, Khoza, Mzingazi and the Mbonambi
Rural Water Supply Scheme.
The water reservoirs in the region have greatly
improved since the operation of the desalination
plant adding water security and reliability.
Minister Mokonyane commented: “We are
delighted to announce that the desalination
plant is now 100 per cent complete and
functional. In fact, the plant started to produce
water on the 14 November 2016 and a total of
10ML/day production was commissioned by 25
January 2017”.
She continued to reiterate that “government
implements infrastructure on behalf of and for
the benefit of communities and it is equally
incumbent upon the communities themselves,
to safe-guard and protect same from vandalism
and any form of criminality.
“Most importantly, there is dire need for
coordination of infrastructure investments in
targeted spaces across spheres, sectors and
with stakeholders; and government across
the various spheres should strive to overcome
persistent backlogs and inequities in service
delivery through improved intergovernmental
planning and budgeting processes.
“There remains a dire need for coordination
of infrastructure investments in targeted
spaces across spheres, sectors and with
stakeholders; and government across the
various spheres should strive to overcome
persistent backlogs and inequities in service
delivery through improved intergovernmental
planning and budgeting processes.”
The role of the DWS is an on-going one with
global climate issues likely to continue to blight
rainfall figures in South Africa.
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Patsy Scherman
Grahamstown

Brian Colloty
Port Elizabeth

Tel: 046 622 2905
Cell: 082 503 6070
patsy@itsnet.co.za

Tel: 041 366 2077
Cell: 083 498 3299
brian@itsnet.co.za

DJIBOUTI PORTS AND FREEZONE AUTHORITY

International Trade
Today, 90 percent of all trade is shipped by sea, so ports
are a gateway to development and prosperity. Despite
Djibouti’s small size, the country plays a big role in
providing access to world-class port facilities.
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DJIBOUTI PORTS AND FREEZONE AUTHORITY

S

ituated at the mouth of the Red
Sea and at the gateway to the Suez
Canal, Djibouti is a place of strategic
importance. The location is central in
world trade routes: a crossroads connecting
Asia, Africa and Europe. Specifically, Djibouti port
connects 19 countries and more than 380 million
peoples. Djibouti itself has considerable contact
with economic powerhouses as a host to the
military forces of five members of the G7: France,
Italy, Germany, Japan and the US. China will soon
be added to this list. Additionally, the naval forces
of Spain, South Korea, the UK and many others
call at Djibouti port on a regular basis.
The area itself is impressive: Djibouti Free
Zone is developed over 40 hectares near the
Port and the Airport. It includes:
• Warehouses of 614 m2 and 1,340 m2
with integrated office units
• Land plots serviced with utilities ranging
from 2,000 m2 to 15,000m2
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•

Light Industrial Units of 510 m2 with
integrated office units • Office units fully
operational
• 1 hangar of 9,100 m2 designed to
accommodate aid cargo.
The port has a clear set of duties to fulfil,
economically. Such important operations
require
comprehensive
handling
and
management. Fortunately, this is taken care
of. The port is run by Djibouti Ports and
Freezone Authority (DPFZA), who manage
logistics, licenses, legal documentation, and
other agreements at the port and freezone.
The organisation is also responsible for the
enforcement and implementation of directives
at every free zone in the country. Additionally,
the company plays an instrumental role as
the sole interface between the free zone
companies and any other governmental bodies
and comes under the direct authority of the
Djibouti Presidential Office.
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“Since its establishment in 2004, the Djibouti Free Zone
(DFZ) has witnessed unprecedented levels of demand.
The site has been fully occupied since the end of 2011
and occupancy has remained at 100% since. Currently,
there is a waiting list of 50 companies”
has remained at 100% since. Currently, there is
a waiting list of 50 companies.”
The port and freezone now accounts for 70%
of Djibouti’s GDP but a further investment of
$15 billion is sure to boost this. The investment
aims to improve facilities and transport links
around the port. For instance, the money will
fund two new railways linking Djibouti City
with Tadjourah and Ethiopia. This is a surefire strategy to boost the economy of Djibouti,
because Ethiopia has one of the largest and
fastest growing economies in Africa; the
increased communication is only favourable.
An even larger Trans-African Railway project

Maersk Djibouti SARL • 16 Rue de Marseille • P.O. Box 2029 Djibouti Republic of Djibouti
T +253 21 324690 • E mohammed.ben.brahem@maersk.com
OPENING HOURS Sunday-Thursday 08:00-17:00 Saturday 08:00-13:00

According to Aboubaker Omar Hadi,
chairman of DPFZA, the company and the
port is an invaluable source of revenue to the
country. The revenue has only increased over
time. Speaking to Logistics Middle East, Mr
Hadi said:
“Djibouti Free Zone plays a crucial role
in boosting trade links between the Middle
East region and Africa: A key platform for the
continent’s economic emergence has been its
growing relationship with the Middle East, and
the GCC countries in particular. Annual trade
between the Middle East and Africa has grown
fivefold to $49bn over the past decade, up
from $10bn in 2002.”
He added:
“Since its establishment in 2004, the Djibouti
Free Zone (DFZ) has witnessed unprecedented
levels of demand. The site has been fully
occupied since the end of 2011 and occupancy
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is also underway. This particular venture
will stretch across the continent to Dakar. It
will build a corridor for goods and people,
stretching from the east to the west. Ideally, it
will provide the countries of Africa with access
to a world-class port. Overall, these railways
will increase connectivity within the continent,
maximising benefits to the area and to the
global economy.
It is not just railways that are being funded.
Two new airports being built, along with the
super highway to Ethiopia, which will further
enhance the links between Djibouti and its
hinterland. According to the official website,
Djibouti is ready to play its part in unlocking
Africa’s vast economic potential. However, this
is not without challenges. The chairman said:
“Our current challenge is to cope with the
fast growing demand for transport and logistic
infrastructures. Demand is currently outstripping
capacity and with the additional infrastructure
projects underway in Djibouti, such as the master
plan to upgrade the airport, which would also
include the installation of an airport free zone,
we anticipate continued demand.”
However, he added, positively:
“Djibouti is on a positive growth trajectory
and it will be key to ensure that the upsurge
in demand created by the recent economic
growth is met by the free zone”
So, the country’s port and free zone has
an active role trading within Africa, but other
countries are increasingly interested in making
arrangements. Recently, China selected
Djibouti to be a key part of its maritime Silk Road
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“Djibouti is on a positive
growth trajectory and it
will be key to ensure that
the upsurge in demand
created by the recent
economic growth is met
by the free zone”
project. The maritime Silk Road project links
Asia to Europe and the Middle East in hopes
of a new boost to global economic growth.
China wants to strengthen its trade routes
with Africa, and is using Djibouti to do so. This
makes sense, because the continent’s GDP is
predicted to double by 2035. Furthermore, the
population is expected to reach 2.5 billion over
the next thirty years. Therefore, it would be in
both China and Africa’s interests to increase
trade deals.
Now that Djibouti port is better connected
to global trade routes, employment activity is
considerable. The port is a huge employer in
the area, and it offers great job opportunities
for local people. Djibouti port and freezone
hires a variety of employees, with various roles
in maritime transport management, project
management, strategic planning, engineering,
communications and PR to name a few.
Ultimately, developments at the Djibouti
port and freezone (DFZ) have been greatly
positive. The chairman of DPFZA summarised
its success in an interview. He said:
“Businesses are attracted to Djibouti due to
its liberal economy and its location as a regional
hub for trade with the emerging Eastern African
economies, which creates growth opportunities
across a range of different sectors. The
country offers a safe and stable environment
for investors whilst it is also a key partner to
the West in security and the development of
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Somalia and the Horn of Africa.”
“The country offers a strong regulatory
framework, a US-Dollar linked currency and a
commitment to improving transparency with
an active anti-corruption programme in place.
Djibouti is also a major meeting point for
undersea fiber optic cable systems connecting
Europe, the Middle East and Asia, to Africa.”
“The DFZ builds on these attributes and
offers further benefits such as zero percent
corporate tax, a duty-free environment, 100
percent foreign ownership, no restrictions on
employment or foreign personnel, 100 percent
repatriation of capital and profits, direct local
and regional market access and no currency
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restrictions, along with minimal red-tape.
Additionally, companies can also depend on
the help of the Djibouti National Investment
Promotion Agency, a one-stop shop that
facilitates setting up business in the free zone.”
The future of Djibouti’s maritime and trading
industry is bright. In his concluding comments,
Aboubaker Omar Hadi expressed a vision of
the port’s future. He said:
“The new Khor Abamdo Free Zone is being
developed to complement the DFZ. It will be
more than 200 times the size of the existing
one in order to support the anticipated growth
in demand, so it is a much larger project. It
will have its own electricity, water generation

and desalination plants, and deep water ports
which can receive the largest vessels; all of
which will make light industry more viable.”
“Already commitments have been received
from the big shipping lines. The Horn of Africa is
blessed with an abundance of natural resources,
including oil, precious metals, minerals and
fertile land, but in order to ensure everyone
benefits it is essential that platforms like DFZ
are created to enable international trade and
attract foreign investment. Continued economic
growth will also support political stability and
economic and social development in the region.”
Updates on the Khor Abamdo Free Zone will
continue to come throughout the year.

theSAmag Issue 147

85

DRAKENSTEIN MUNICIPALITY

Driving local
economic stimulus
Alongside the provision of day to day activities
and services, the modern municipality also has
to be prepared for the unexpected – and have
the resources to deal with potential disasters.
Such was the need at Drakenstein Municipality in
January 2017, when a Paarl wildfire threatened
local vineyards and olive groves.
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Wealth of expertise

Atuba have the resources and expertise to successfully take on
a wide range of projects which include small, medium and
large project values. In every instance and irrespective of
the value of the projects, Atuba undertake to deliver a
positive outcome with a superior standard of quality
that has become synonymous with its way of
doing business and the overall commitment and
drive of its staﬀ, who are able to deliver with
professional astuteness.

Atuba boast a large compliment
of highly qualified, skilled
and experienced
permanent staﬀ

Specialists
We pursue excellence in
everything we do through
dedication, experience
and disciplined
employees.

Discover more
www.atuba.co.za

Tel 021 976 0180
Email info@atuba.co.za

Unit 1, Nucon Park, 12 Stillewater Street,
Durbanville Industrial Park 7550
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QUOTE

T

he Drakenstein Municipality fire
chief‚ Derick Damons‚ said that
more than 200 fire fighters were
involved in the battle to combat the
flames and thankfully, it was later confirmed
that the impact on local olive production would
not be as impaired as had appeared likely.
Drakenstein Local Municipality is a Category
B municipality and forms part of the Cape
Winelands District Municipality (which also
includes the Category B municipalities of
Stellenbosch, Breede Valley, Witzenberg and
Langeberg). It stretches from just south of the
N1 freeway, including Simondium in the south,
up to and including Saron in the north.

“Our approach to Local Economic Development is that
economic development is not a linear approach but rather
the outcome of a complex set of relationships which involve
managing the key components of production and relying
heavily on how the local communities and private sector
respond to these interventions”

According to the Census of 2011,
Drakenstein Local Municipality has a total
population of 251,262, with challenges typical
of most regions, including low levels of
completed education.
Tourism remains an important aspect of the
local economy, as the official website describes:
“Only 56 kilometres from Cape Town, Paarl
offers historical charm, culture, architectural
heritage, wine and fruit farms, breathtaking
scenery and many cycling and nature trails.
The magnificent countryside, good wines and
friendly people welcome you to a town where
a feeling of tranquillity still transcends modern
day living.

“Only 56 kilometres from Cape Town, Paarl offers historical
charm, culture, architectural heritage, wine and fruit farms,
breathtaking scenery and many cycling and nature trails”
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“Paarl offers many attractions - from visits
to the Afrikaans Language Monument, the
youngest language in the world and Paarl

“The town made headlines when President
Mandela was released from the Victor Verster
Prison, on the outskirts of town, to freedom

Mountain, with its rocks which are remains of
granites which rose and broke through slate
and sandstone formations about 500 million
years ago, to sampling some local olive oil.
“Opening in late 2008, the first phase of
Paarl’s exciting new heritage tourism venue,
De Poort Heritage Village, is almost complete.
Visitors can observe heritage artisans; see
a forge in operation; try out the skill of the
blacksmith and watch a cooper or farrier. The
Drakenstein Heemkring archive is housed in De
Oude Woning in Paarl. The collection includes
valuable manuscripts, photographs, books,
genealogical records and research on original
Huguenot farms.
“Paarl has a large area of unspoilt natural
beauty at its doorstep. The Paarl Mountain
Nature Reserve has a picturesque landscape
of fynbos vegetation dominated by massive
rounded granite rock formations set among
wild olives, rock candlewoods and wagon trees.
Fishing, hiking, picnics, climbing and mountain
biking is possible.
“In addition to the many various delights to
the visitor, Paarl houses the headquarters of
a number of large agricultural, manufacturing
and financial companies and some of the
oldest schools in the Cape are found here.
Paarl is the home to the Boland Cricket Park
which hosts international events.

and the start of the new South Africa.
“The historic town of Wellington nestles at
the foot of the Groenberg, in a picturesque
valley including the well-known Bainskloof
Pass. This pass was surveyed and built by
Andrew Geddes Bain, using convict labour
and primitive tools to hack and blast the way
through almost impossible terrain.”
Back in 2013 the Local and Economic
Development and Tourism unit embarked on
an overhaul of its key economic development
priorities as it sought to enhance Investment
Job creation; Domestic and Foreign Investment;
Urban Renewal; Skills Development; Rural
Economic Development; and, Facilitating Trade
and Industry and a strong drive to build existing
sectors and encourage the development of
new sectors in the area.
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“The proposed facility aims to operate alongside local waste
service providers in a way that will ensure their access to the
local recyclable waste stream is not hindered”
“Our approach to Local Economic
Development is that economic development is
not a linear approach but rather the outcome
of a complex set of relationships which
involve managing the key components of
production and relying heavily on how the local
communities and private sector respond to
these interventions. We are therefore pleased
that as a Municipality we have identified the
following catalytic LED projects to position
Drakenstein Municipality as an investment
destination of choice,” states the official
website.
“Review of the LED Strategy - this process
started in 2013 and culminated into the
establishment of a bi-annual event where
MAYCO meets the business sector to share
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important information on progress with regard
to Economic Development and overall growth
of the Municipality. The inaugural event was
held on the 23rd of June 2015 where we shared
the proposed LED Implementation plan which
emanated from the review process.
“The Municipality is also in the process
of expanding the network of information
sharing through the development of a concept
called “Drakenstein in Conversation”. Here
the objective is to broaden and strengthen
our interactions with key interest groups in
the Drakenstein area including civil society.
Through this process the unit will focus on
driving good LED governance and strong
external and internal collaboration to drive the
following “Game- Changer projects in the area.
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“Establishing Urban Development Zones
and Special Rating Areas in key growth
areas of Drakenstein: we are in the process
of establishing the Paarl CBD as an Urban
Development Zone through an application to
the National Department of Treasury.
“Implementing a Business Retention and
Expansion Strategy for Vlakkeland industrial
area as our main industrial node in Drakenstein.
“Acknowledging the significant contribution
that the Informal Economy contributes to our
local GDP and facilitating key enablers to grow
this sector.
“Creating an investment ready environment
to ensure that Drakenstein becomes the
investment destination of choice in Cape
Winelands: here we will focus on collaborating
with our Infrastructure services department
to facilitate the provision of fast and reliable
broadband for the area. We are at the
conceptual phase of this project and we are
confident that this will be one of the most
important game changers for the Drakenstein
area,” the corporate website explains.
In the early weeks of 2017, Drakenstein
Municipality announced proposals to develop
a new waste-to-energy facility, in response to
growing concerns that it was running out of
landfill air space;.
The municipality’s intentions to introduce
the new facility are on the basis that the
business of local recycling and waste service
providers will not be affected.
“The proposed facility aims to operate
alongside local waste service providers in a
way that will ensure their access to the local
recyclable waste stream is not hindered,”
municipal manager, Lauren Waring stated.
“Every municipality has informal waste
pickers and local recycling groups who are
already working in this space, therefore, this
has been carefully considered in the design
and operation of the facility.”
The municipality recently entered into a
Public Private Partnership agreement with

Interwaste. This partnership is aimed at
“adopting an internationally proven approach
of deferring the waste that would have gone to
landfill into a facility that can derive value from
it,” Waring explained.
The municipality said the proposed project
has recognised municipal waste as a potential
resource, instead of a liability – one that can be
beneficially recovered.
“This forms the basis of the Material
Recovery Facility (MRF) which will be the first
operation of the proposed facility focused on
separating the recyclable waste fraction from
the non-recyclables,” Waring explained.
The municipality said the recoverable
materials stream which provides valuable
business for local recycling and waste
management entities will not be impacted at all
by the project as it is not part of the collected
municipal waste stream.
“An attempt to separate waste at the source
in order to contribute to the efficiency of the
MRF will look at the continued PPP roll out of
the recycling system, which will in turn create
employment opportunities and jobs for local
entrepreneurs,” Leon Grobbelaar, director of
facilities management at Interwaste said.
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FLEETAFRICA SUPER GROUP

Achieving business
excellence
for the long-term
At a time when cost effective business operations are
at a premium, the role of partnership has perhaps
never been more important. For many businesses,
that aspect incorporates a whole range of cost-cutting
measures that make for a more efficient operation.
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FLEETAFRICA SUPER GROUP

“At FleetAfrica, we live by values of trustworthiness, respect
and honesty. Our people are encouraged to be open and
communicate their thoughts”

I

n the realm of vehicle leasing, FleetAfrica has
established itself as an ally to businesses,
with a deep commitment to providing the
right solutions for its customers, as the
corporate website describes:
“At FleetAfrica, we live by values of
trustworthiness, respect and honesty. Our
people are encouraged to be open and
communicate their thoughts. They are keen to
collaborate in order to meet and exceed the
expectations of South Africa’s communities.
“Working closely with key persons in
your organisation, we optimise your vehicle
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utilisation and reduce your total cost of
ownership. We further develop our mutual
working relationships by adapting our
products and services to your changing
needs, maintaining effective governance and
compliance, delivering on and working to
improve service level agreements.”
Over time, FleetAfrica has become the
leader in specialised fleet management and
full maintenance leasing solutions for both
the public and private sector. The company’s
outsourced fleet solutions are tailored to the
needs of each unique customer.
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“Organisations in both the public and private sectors
are under increasing pressure to cut expenditure by
outsourcing non-core functions. Fleet management is a
key area where huge cost-savings can be achieved”
“FleetAfrica is a single source, across-theboard, fleet management services provider.
We offer a range of flexible product options on
every vehicle class, from passenger vehicles to
trucks, fire-engines to ambulances and a variety
of specialised vehicles. Our solutions integrate
seamlessly, and are transparently scalable
according to your business requirements,” the
site explains.
Headquartered in Chislehurston, Sandton,
the company was founded as Super Fleet in
1987, and became the first empowered fleet
management company in South Africa in 2000.

Just 2 years later, the business was re-branded
to FleetAfrica and today operates as a subsidiary
of Super Group Limited, a public company
listed on the Johannesburg Stock Exchange
(JSE). In the first B-BBEE evaluation performed
independently from its parent company in 2011,
FleetAfrica attained a Level 1-rating.
Along the way, the company has won a
number of important accolades and was voted
Best Fleet Management Company in the Top
500 South Africa’s Best Managed Companies
2010; Most Empowered Company (in the
Logistics Category) at the 2011 Metropolitan
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33 Patrys Crescent, Okavango Park, Brackenfell
Mayfair Gearbox has been in the industry for 27 years. We are
quality driven to provide the best remanufactured gearboxes and
differentials. Commitment and integrity to provide outstanding
quality, exceptional service and support at all times is what
makes us the best.
•
•
•
•

OEM approved transmission and differential remanufacturer
RMI, AA & MIWA approved
Manual and automatic transmissions for vehicles and trucks
Differentials and clutches

•
•
•
•

SIGN 1: 7000 X 1200MM (SCALE 1:10)

Exchange units
All work guaranteed
10 branches nation wide
Registered with all major fleet service companies

We look
forward to
assisting you

LIL\10974994

Oliver Empowerment Awards; Best Established
Black Business at the 2011 Can Ryn BBQ
Magazine Awards and won the Silver Arrow
for the Public and Private Fleet Management
Sector at the 2011 PMR africa Johannesburg
Leaders and Achievers Awards.
So what is the reason for such success?
Certainly the company was quick to understand
the challenges of a tough economy, tailoring
products and services to meet changing
industry needs, as the website explains:
“Organisations in both the public and
private sectors are under increasing pressure
to cut expenditure by outsourcing non-core
functions. Fleet management is a key area
where huge cost-savings can be achieved.
“Having one of southern Africa’s foremost
providers of fleet management and full
maintenance leasing solutions as a partner
can help your company realise measurable
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“The FICC offers our clients 24/7,
real-time intelligence that entails
functionalities such as vehicle
location, driver identification and
driver behaviour”

cost savings, while considerably improving the
efficiency and reliability of your fleet. We offer
peace of mind by taking over all your fleet risk
insured by over 20 years of fleet management
experience, best industry practices, innovation
and efficiency.”
FleetAfrica has also seen the benefits
of a modern technology centre, as a core
component to its operational excellence:
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“FleetAfrica continually invests in stateof-the-art, world class technologies and
infrastructure that is built into our leading
edge fleet management solutions. We boast
the most comprehensive and sophisticated
Fleet Management Information Control
Centre (FICC) in the industry. We are able to
provide our clients with a level of detail and
intelligence that is typically only provided by
the vehicle tracking companies. FleetAfrica
runs a dual system i.e. we can collaborate with
your existing tracking company or provide the
intelligence ourselves.
“The FICC offers our clients 24/7, real-time
intelligence that entails functionalities such as
vehicle location, driver identification and driver
behaviour. This information is fed from onboard computers that are fitted to all vehicles
on the Full Maintenance Lease agreements.
Clients on a Managed Maintenance contract

FLEETAFRICA SUPER GROUP

may also opt to use the FICC.
“With this advanced system, misuse and abuse
of vehicles can be easily monitored, tracking
and recovery are enabled, and emergency
services are managed more efficiently, as
response vehicles closest to an emergency can
be dispatched quicker. Clients have access to this
system via the internet or smart phone. Clients
can also set up automatic notifications to alert
them instantly should a vehicle move out of a
designated service area or be abused.”
Such attention to details wins business
of course and in August came the news
that Super Group had won a major
Transnet fleet management contract as the
company started to look in greater focus at
opportunities with parastatal and government
organisations.
At the time Peter Mountford, the chief
executive, indicated that the 5-year contract

awarded to its FleetAfrica business involved the
management of about 3,500 light commercial
vehicles. He said the roll-out of the contract
had commenced and had boosted the number
of vehicles managed by FleetAfrica in South
Africa to more than 7,000.
He said that FleetAfrica already had some
municipal clients. It had a strong corporate
client base but the Transnet contract was the
biggest it had been awarded by a parastatal.
Despite the tough economic environment,
Super Group also reported strong financial
results for the year to June.
Headline earnings a share increased by
17 per cent to R2.487 from R2.127. Revenue
rose by 22 per cent to R14.3 billion from
R11.7 billion. Operating profit was 19 per cent
higher at R1.34 billion and operating cash flow
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increased by 39 per cent to R2 billion.
A few short weeks later, FleetAfrica was again
recognised at the PMR africa Awards, winning
3 Bronze Arrow awards for: Fleet Management
companies providing fleet management
services to the public sector: Passenger vehicles
category; Fleet management companies
providing fleet management services to the
public sector: Medium & Heavy commercial
vehicles category and Fleet management
companies providing fleet management
services to the public Sector: Light Commercial
vehicle category.
FleetAfrica’s ongoing commitment to its
customers continues to pay dividends and the
business is well-placed to further consolidate
its leading market reputation for many years
to come.
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GOLD CIRCLE HORSE RACING

A key player
in the national
horseracing
industry
Industry, organizing thoroughbred
horseracing events throughout KwaZuluNatal. Gold Circle has two racecourses in
Durban and one in Pietermaritzburg, owns
world-class thoroughbred training centres
at Clairwood, Summerveld and Ashburton,
as well as a network of 40 companyowned tabGOLD betting outlets and 80
independently-owned tabGOLD outlets.
With an annual turnover in excess of R1.3
billion, Gold Circle is a key player in the
national horseracing industry.
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GOLD CIRCLE HORSE RACING

“The Greyville Racecourse
surrounds the Royal Durban
Golf Club’s Championship
course, which provides a picture
of green grass and foliage
throughout the year”

T

he company was created by the
amalgamation of several Racing
Clubs and organizations representing
breeders, owners and trainers and
is a licensed gaming operator, regulated by
the KwaZulu-Natal Directorate for Gaming.
Horseracing staged by Gold Circle is conducted
under the rules of the National Horseracing
Authority of South Africa.
Gold Circle is renowned for staging two of
the major horseracing events in the country,
the Vodacom Durban July and the Gold Cup,
both held at Greyville Racecourse in July of
each year.

GREYVILLE RACECOURSE
The Greyville Racecourse surrounds the Royal
Durban Golf Club’s Championship course,
which provides a picture of green grass and
foliage throughout the year. Greyville became
the first track in the country to successfully
install floodlights, introducing night racing at
all its midweek meetings.
The track is pear-shaped and covers a
distance of 2 800 metres, and includes an uphill
section from the 2400 metre mark up to1 800
metres, a gentle downward slope for about
800 metres, another uphill section followed by
an almost level 500 metre final straight to the
winning post.
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a left-handed oval racetrack, 2500 metres in
circumference, with one of the easiest turns in
the country. The run-in to the winning post is
600 metres. There is also a 1 200 metre straight,
meeting the bend at the 600 metre post.

“Gold Circle is on the threshold
of a huge development project
at Greyville Racecourse involving
the construction of a synthetic
racing surface on the inside of
the grass racetrack”

TRAINING FACILITIES
ASHBURTON
Established in 1984, Ashburton has a modern
training complex close to Pietermaritzburg. The
Centre comprises both grass and sand track and
can accommodate over 400 horses in barn type
stables and has accommodation for resident
grooms. A clubhouse and restaurant which
serves breakfast six days a week is popular with
out of town visitors and regulars alike.

AFRICA’S GREATEST
HORSERACING EVENT
On the first Saturday of each July, the Vodacom
Durban July is run at Greyville Racecourse.
This race meeting attracts both local and
international luminaries with tens of thousands
vying for an invitation to one of the most
talked-about social gatherings in South Africa
or perhaps just for a view of the thoroughbreds
from the packed grandstands.
Every year the running of the country’s
premier race for thoroughbreds is bursting
at the seams with celebrities, socialites and
followers of fashion.
The prize money for the race at the moment
stands at R3,5 million creating fierce competition
in racing circles. Besides the stake money,
winning this race is the pinnacle of achievement
for any owner, trainer, breeder or jockey.

NEW DEVELOPMENT
Gold Circle is on the threshold of a huge
development project at Greyville Racecourse
involving the construction of a synthetic racing
surface on the inside of the grass racetrack.
This will enable Greyville to race in all weather
conditions throughout the year and hold a
possible 100% more racemeetings. The building
of the track opens the way for a programme
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of development and refurbishment of all the
grandstand facilities. The first of these, which
is under construction at the moment, is a 1000
capacity conference centre.

SCOTTSVILLE
RACECOURSE
With facilities linked to the Golden Horse Casino
in Pietermaritzburg, Scottsville Racecourse
offers all the very best in racecourse comfort,
elegance and intimacy, and patrons are offered
a wide choice of restaurants and bars in which
to enjoy top class racing.
An easy, scenic drive from Durban, the track
is approximately 2 300 metres in circumference
with a banked turn allowing easy transition into
the straight with a 550 metre run in. Scottsville
also has a 1,200-metre straight course. In 2006
an additional track was built at Scottsville
allowing the number of racemeetings staged
to be increased by about 60%.

thesa–mag.com

“Summerveld is at
present undergoing an
expansion which will see
the construction of an
additional 500 stables
and other related
training facilities”

The Summerveld Training Centre in Shongweni
accommodates approximately 1 100 stables and
the necessary grooms’ hostel accommodation.
There is a privately-owned Produce and General
Dealer’s Store which stocks most everyday feed
and general requirements, and a clubhouse on
the property which serves breakfast six days
a week (Sundays excluded) for Trainers and
their guests. A limited number of stables are
available on application for visiting horses.
Summerveld is at present undergoing an
expansion which will see the construction of
an additional 500 stables and other related
training facilities.

CLAIRWOOD
RACECOURSE
Popularly known as the Garden Course, it’s
hard to believe that the charming Clairwood
Racecourse was built on land that was originally
nothing but a swamp. An oasis of fauna and
flora, Clairwood has hosted horseracing on
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HARMONY GOLD

Opening new
opportunities
in South Africa and
Papua New Guinea

112

Issue 147 theSAmag

thesa–mag.com

theSAmag Issue 147

113

HARMONY GOLD

Safely initiating
quality tons

QUOTE

“Today Harmony has mining operations in South Africa
and Papua New Guinea. At the end of FY17, Harmony
employed 33201 people in total- 26478 employees and
47512 contactors in South Africe, and 1300 employee
and 911 contractors in Papua New guinea”

T

he name Harmony Gold is renowned
across the world for its mining
activities. The company is listed on
not only the Johannesburg Stock
Exchange but also New York, Berlin and
Brussels. So when Harmony officially opened
the Phakisa Mine in 2008, it was an exciting
opportunity to create jobs.
Harmony Gold Mining Company Limited
(Harmony), one of the world’s largest gold
mining companies, operates in South Africa
and in Papua New Guinea (PNG). Safety

remains Harmony’s number one priority as its
aim is to mine safe, profitable ounces. In South
Africa, the company has 10 underground and
several surface operations. In PNG, Harmony
has a 50 percent interest in Morobe Mining
Joint Ventures (MMJV), which includes Hidden
Valley, an open-cast gold and silver mine which
began production in FY10, the Wafi-Golpu
project, and extensive exploration tenements.
Harmony’s exploration portfolio focuses
principally on highly prospective areas in PNG
(through MMJV) and more than 7 700km² of

intelliBlast™ is a holistic and flexible approach to help
customers on their unique journey to optimal blast
outcomes. Through optimal energy expenditure we ensure
predictable blast outcomes for significant profit growth.

AEL Mining Services
+27 11 606 0000
www.aelminingservices.com
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NEW
FUNCTIONALITY
FOR HARMONY
SYNCROMINE
SUITE

MineWare software is
customised and developed in
consultation with the client, in
order to solve complex mining
problems.
MineWare recently added
Sampling and Survey modules
into Syncromine, as well as a
data scanning functionality or
OCR.

www.mineware.co.za
info@mineware.co.za
+27 11 888 2116

MineWare Consulting, based in Gauteng but servicing the Southern
African mining sector, continues to update and improve its selection
of operational software. The Syncromine software suite is the
company’s most used software, with 4057 daily users. The popularity
of this program stems from the fact that it provides coupling between
a number of information sources found on a mining or business
operation, while bringing all this information together in one easy to
use interface.
MineWare recently added Sampling and Survey modules into
Syncromine, as well as a character recognition functionality or OCR,
further improving its performance and ease of use. The OCR system is
currently being rolled out at all Harmony Gold shafts. Through the OCR
system, check sheet data is automatically scanned and captured, and
used to populate a database which can be accessed by the end user.
This eliminates the need for data to be read and input by humans,
thereby radically reducing response times to non-compliance and
reducing the factor of human error.
The additional Sampling and Survey modules are also being
implemented at Harmony, and will be able to assist the business in
their planning and decisions-making when it comes to mineral values
in a proposed mining site. The Sampling software assists in capturing
and analysing data spatially, and presenting that data in an easy to
follow dashboard, within the Syncromine software suite itself.
A good sampling program can assist in the mine planning process,
and enable a mine to make optimal decisions about the viability of
mining within a specified ore body, thereby positively affecting the
bottom line.
Through consolidating various operational data into on easy to use
interface, MineWare’s Syncromine system is sure to make operations
more streamlined, allowing for better planning, implementation and
less downtime within the mining operation.

www.mineware.co.za info@mineware.co.za +27 11 888 2116
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exploration tenements which are 100 percent
owned by Harmony. Harmony’s corporate
headquarters are located in Randfontein,
Gauteng, South Africa. Significant capital
expenditure in recent years is aimed at
accessing the group’s extensive resources
and extending the lives of its mines. In 2011,
Harmony reported mineral reserves of 41.6
million ounces and mineral resources of 163.9
million ounces. Harmony is a publicly listed
company. The group’s primary listing is on the
JSE Limited (share code: HAR) in South Africa.
Harmony’s ordinary shares are also listed in
the form of American Depositary Receipts
on the New York Stock Exchange (HMY), and

Morobe Province and significant exploration
tenements. In addition, Harmony has a whollyowned exploration portfolio that focuses on
highly prospective areas in Papua New Guinea,
including the Kili Teke gold-copper prospect”.
Harmony has been a very successful
explorer in Papua New Guinea, by investing
in and growing the Golpu project and
by discovering the Kili Teke prospect. In
developing a portfolio of world-class goldcopper assets in Papua New Guinea –
replacing ounces at a discovery cost of less
than US$10 per gold equivalent ounce – we
are creating excellent long-term value for
Harmony’s shareholders.

as International Depositary Receipts on the
Brussels exchange (HMY) and Berlin (HAM1).
Harmony was incorporated and registered as
a public company in South Africa back in 1950 and
later became a Randgold-managed company,
exploiting the single Harmony mine lease. In
1995, Harmony was recreated as a separate
entity following the winding up of Randgold.
Since that time the company has significantly
increased its operations, expanding from a
single, lease-bound mining operation into an
independent, world-class gold producer. A
series of acquisitions followed and the group
received additional mining rights in the Free
State, Mpumalanga, Gauteng and North West
province in South Africa when it acquired
Lydex in 1997, Evander in 1998, Kalgold in
1999, Randfontein in 2000, ARMgold in 2003
and Avgold in 2004.
Today Harmony has mining operations in
South Africa and Papua New Guinea. At the end
of FY17, Harmony employed 33201 people in
total- 26478 employees and 47512 contactors
in South Africe, and 1300 employee and 911
contractors in Papua New guinea.
“Our operation in Papua New Guinea is the
Hidden Valley open-pit gold and silver mine.
We also have a 50:50 joint venture partnership
with Newcrest Mining Limited (Newcrest)
which includes the Wafi-Golpu project in

Harmony operates in The Witwatersrand
Basin and Kraaipan Greenstone Belt in
South Africa, and in Papua New Guinea. The
company has nine underground mines, one
open-pit mine and several surface operations
in South Africa. In Papua New Guinea, it has
Hidden Valley, an open-pit gold and silver
mine and a 50% interest in the Morobe Mining
Joint Venture, which includes the Wafi-Golpu
project and extensive exploration tenements.
Outside the joint venture, Harmony’s own
exploration portfolio focuses principally on
highly prospective areas in Papua New Guinea.
“In FY17, our South African operations
accounted for 91% of total gold production
of 1.09Moz, with 9% coming from Papua New
Guinea. At 30 June 2017, Harmony reported
attributable gold equivalent mineral reserves
of 36.7Moz of gold, and attributable gold
mineral resources of 104.3Moz. At the end of
FY17, Harmony employed 33 201 people in
total – 26 478 employees and 4 512 contractors
in South Africa and 1 300 employees and 911
contractors in Papua New Guinea (excluding
employees of the Morobe Mining Joint
Ventures). Our employees are drawn from
communities around our operations, from
other provinces in South Africa and Papua New
Guinea and from other countries (Lesotho,
Mozambique, Zimbabwe and Australia)”.
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“In FY17, our South African operations accounted for 91% of
total gold production of 1.09Moz, with 9% coming from Papua
New Guinea. At 30 June 2017, Harmony reported attributable
gold equivalent mineral reserves of 36.7Moz of gold, and
attributable gold mineral resources of 104.3Moz”

Lauren Fourie, Investor Relations Manger
of Harmony Gold spoke of planning and
strategies “In line with our strategic objective,
our medium-term aim is to increase annual
gold production to approximately 1.5Moz by
FY19 by: growing, nurturing and developing
our core assets through operational excellence
,organic growth, identifying and evaluating
value-accretive acquisitions in South Africa,
Papua New Guinea and the rest of Africa.”
“By ensuring operational excellence and
adhering to our company values, applying
mining discipline, further increasing our
productivity, creating an enabling environment

and applying grade cut-offs, we believe that our
guidance for FY18 is realistic and achievable.
These actions position our operations to
achieve safe, profitable production in future.
Realistic planning supports our strategy
to optimise assets – our ore bodies, our
infrastructure and our people. This will ensure
safer, more profitable production”.
“By mining safely and profitably always, we
will ensure the financial strength and flexibility
necessary to underpin our future sustainability
and growth. This, in turn, is crucial to ensuring
that we continue to serve all our stakeholders’
best interests fairly”.
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LAKE TURKANA WIND POWER

A project
for change
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Lake Turkana Wind Power

RXPE combines breakthrough
technologies with steadfast
engineering support to
reliably handle complex power
management challenges
rxpe.co.uk

Maxivar™ STATCOM
Our high power Maxivar™ Static
Synchronous Compensator (STATCOM)
breaks new ground in the provision of highpower density, high-redundancy reactive
power compensation.
Superior levels of availability meet the stringent
requirements of large-scale renewable energy
projects and critical electricity transmission and
distribution applications. In addition to its builtin redundancy, the solution offers self-starting
and voltage-balancing without the need of an
external power source or equipment.
The Maxivar™ STATCOM is at the pinnacle of
innovation in high-power semiconductors and
converter topologies. Its proven capabilities
are attracting much attention from utilities
and renewable energy organisations handling
challenging large-scale projects.
Operating projects include STATCOMs for
Orsted’s Burbo Bank Extension and Race Bank
offshore wind farms in the UK, which are now
owned by the transmission utility, Diamond
Transmission, and three projects already
commissioned for PGCIL in India as well as
ongoing projects for PGCIL in India and a client
in Australia.
RXPE is dedicated to ongoing innovation in
power engineering solutions. The Maxivar™
STATCOM evidences how that commitment
translates into heightened capability and
reliability.

Lake Turkana Wind Power onshore wind farm
provides 300MW of reliable, low-cost wind
power to the Kenyan national grid.
Comprising 365 wind turbines, Lake Turkana Wind
Power is Africa’s largest wind power plant. It is
expected to save Kenya around €115 million in fuel
imports annually.
The plant will provide the equivalent of around 20
per cent of the country’s current installed electricity
generation capacity. With the substation live, it
enables the electrification of towns in the remote
Turkana County, giving access to electric light,
refrigeration and other enabling technologies.
RXPE was the EPC partner for the project’s dynamic
reactive compensation plant, which incorporates a
±300MVAr utility grade Maxivar™ STATCOM.

Challenge
All wind power projects present challenges
surrounding grid code compliance. However, a
project of this nature and scale takes things to
another level.
While wind power cannot be considered baseload
(always available), Lake Turkana is not far off meeting
the requirements of baseload sources. The site
experiences almost continuous wind, averaging
at around 27 miles per hour. Consequently, the
turbines will be generating power most of the time. It
follows that reactive power compensation availability
must be as close to 100 per cent as possible.
Achieving this goal brings significant technical
challenges, but they are only one part of equation.
Turkana County’s isolation and lack of infrastructure
adds another layer of complexity. It’s very difficult
to deliver highly-engineered power electronic
equipment to the region without damage in transit.

The Maxivar™ STATCOM was selected as the lead
technology for the project’s dynamic reactive
compensation needs. Purpose designed for
utility transmission applications, it is the most
advanced and reliable large-scale STATCOM
currently available, with an installed reference with
a rating of ±320MVAr. It enables rapid response
to disturbances and smooth voltage control over
a wide range of operating conditions. Substantial
built-in redundancy ensures availability exceeds
99.6%.
RXPE has previously installed dynamic reactive
compensation technologies in several African
nations, including Mozambique and South Africa.
The team has a proven track record in the safe
and timely delivery of advanced power electronic
solutions in remote areas with poor infrastructure.

Solution
RXPE’s in-house development team worked
closely with Lake Turkana Wind Power to develop
innovative solutions and approaches. The goal is to
ensure the windfarm remains connected to provide
a reliable source of clean energy. This is achieved by
injecting and absorbing reactive power into the local
distribution system.

Contact us for more detail about
our Maxivar™ STATCOM solutions
+44 (0) 161 2330689
enquiries@rxpe.co.uk

LAKE TURKANA WIND POWER

T

he Lake Turkana Wind Power project
is located in Loiyangalani District,
Marsabit County, Kenya: a 12-hour
drive from Nairobi. It is the largest
renewable energy project in sub-Saharan
Africa, taking up 40,000 acres of land. The
Project is located between the foot slopes of
Mt Kulal and the south-eastern end of Lake
TurkanaIt where geographical conditions allow
strong predictable wind streams between the
Lake Turkana and the desert hinterland. The
project area covers a valley between Mt Kulal
and Mt. Nyiro that effectively acts as a funnel in
which the wind streams are accelerated to high
speeds. Construction began in 2014 and the
estimated date of completion was June 2017.
The area comprises of 365 wind turbines,
each with a capacity of 850kW, and a high voltage
substation that will be connected to the Kenyan
national grid through an associated Transmission
Line, which is being constructed by the Kenyan
Government. Each turbine has a rotor diameter
of 52 metres and a tower height of 44 metres.
The overall project received the greatest
private investment ever with 14 financial
institutions involved in this project. It was
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heavily invested in by private funds, 3 of these
investors included the Nordic investment
funds: Finnish Fund for Industrial Cooperation
Ltd, KLP Norfund Investments AS and the
Danish investment fund (IFU), for developing
countries. A key factor in funding was a loan
guarantee of 120 million Euro from Denmark;
the overall project costing a total of 620 million
Euro. The power produced was bought at a
fixed price by Kenya Power (KPLC) over a 20year period in accordance with the Power
Purchase Agreement (PPA) with the latter.
Several contractors have allowed the
project to piece together: The Worley Parsons
Project Management team were responsible
for engineering and construction taking place
throughout the site. Vestas Wind Turbines
were the manufacturers and producers of
the turbines, claiming to have 4000 of their
turbines installed globally. that are still in
use. The project installed an average of one
full turbine a day for 365 days of the year
and were all shipped from China. This was
the largest quantity of wind turbines ever
installed by their company. The company,
Siemens oversaw the Collection Grid and

thesa–mag.com

“The Lake Turkana Wind Power Project (LTWP) has been
keen on ensuring that the community benefits from the
project through attaining this goal. Their eager interest in the
community guided their commitment in forming the Winds of
Change Foundation (WoC), which was formed in June 2015.”
Substation where power is generated for
the turbines. RXPE installed Statcoms, which
were to be the first of its kind in Kenya, and
ensured power entering the national grid
was clean. Kenya Electricity Transmission
Company (KETRACO) constructed a double
circuit 428km transmission line which delivers
power to the national grid.
The project intends to benefit the ecosystem through a renewable energy source.
Once operational, the wind farm will provide
310MW of reliable, low cost energy to Kenya’s
national grid, this is approximately 15% of the
country’s installed capacity. Lake Turkana is
predicted to offset well over 700,000 tons of
C02 emissions per year. In 2014, the project

was nominated ‘African Renewable Deal of
the year’; those investing and involved in the
project hope that this will serve as a future
model in the aide of developing countries.
A key objective in the project’s completion
was to work towards obtaining the
Sustainable development goals. There are
17 parts to this goal and in particular, the
project aims to work towards goal number
7: ‘Affordable and Clean Energy’, which
will grant affordable and reliable access to
modern energy supplies by 2030. This is
a prime objective in such a poverty-struck
environment where modern energy supplies
are scarce due to the underdeveloped nature
of the country.
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WorleyParsons commences
with second wind power
project in Kenya

Innovative solutions...
for all your renewable energy needs

Following WorleyParsons’ successful completion of the Lake Turkana Wind Power
Project in Kenya, the project delivery company has recently signed a 22-month owner’s
engineer contract for the Kipeto Wind Power Project, the second largest in the country
after the Lake Turkana Wind Power Project.
Located in the Kajiado County, south west of Nairobi, the
Kipeto Wind Power Project will comprise 60 wind turbines
generating a combined capacity of 100 MW of clean,
renewable electrical energy that will be fed into the Kenyan
national grid.
As owner’s engineer, WorleyParsons will provide invaluable
wind power project expertise to Kipeto Energy Limited
(KEL), who are responsible for financing, construction and
operation of the project; and oversee EPC contractor China
Machinery Engineering Corp (CMEC). The 60 turbines will be
manufactured by General Electric Co.
“Our successful execution of the Lake Turkana Wind Power
Project and the experience gained played a key role in
WorleyParsons having been awarded the Kipeto project,
as we have excellent in-country knowledge and can offer
the services of a highly experienced local team,” says
WorleyParsons Project Director Tim Gaskell. “The fact that
WorleyParsons already has well established branches in
Nairobi and also in Beijing – where CMEC are based – were
further advantages.”
WorleyParsons’ design review includes overseeing the

Wind Power | Gas Turbine | Power Networks | Hydroelectric | Nuclear | Solar | Wind | Biomass | Geothermal |
Resource Power | Energy Storage

entire project from geotechnical drilling to determine ground
conditions and the design of the foundations, through to
project schedule, quality control, electrical and civil engineering
design, housing construction, and health and safety.
The Kipeto Wind Power Project is expected to contribute
significantly to the Kenyan economy as well as alleviate an

As the current global energy transition moves towards a future more dependent on renewable resources, WorleyParsons is using
its expertise in the renewable energy sector to help customers find innovative solutions to fulfil their renewable energy needs.
We support our customers across the project lifecycle, from strategy development, through concept evaluation and selection to
project delivery. We offer front-end and detailed design, programme and project management, plant operational optimisation as
well as decommissioning services.

increasing demand for power which is anticipated to rise to
approximately 15 000 MW by 2030.

www.worleyparsons.com

wprsainfo@worleyparsons.com

• Over 100 years in power industry

• Deep local knowledge

• Global expertise

www.worleyparsons.com

• B-BBEE Level 2

wprsainfo@worleyparsons.com

LAKE TURKANA WIND POWER

LAKE TURKANA WIND POWER

“School and education have also benefited from the project,
with solar systems being implanted, such that school children
are now able to study until the evening, whereas previously,
in schools such as Mount Kulal Girl’s Secondary School, there
was no available lighting within the school and education was
restricted to daytime hours only.”
The Lake Turkana Wind Power Project
(LTWP) has been keen on ensuring that the
community benefits from the project through
attaining this goal. Their eager interest in
the community guided their commitment
in forming the Winds of Change Foundation
(WoC), which was formed in June 2015. The
project has invested a portion of its operating
revenues to WoC to improve the livelihoods
of the communities in the Project area. Once
the wind farm is operational, it is expected
that LTWP through WoC will contribute about
10 Million Euro over the operational life of
the Project, estimated at 20 years. WoC works
in partnership with the county government,
local leaders, NGO’s, CBO’s and government
departments and it is anticipated that the
planned social investment activities will
enable LTWP and its project partners (Vestas,
Siemens, SECO and Civicon) to also be included
in this partnership. Woc’s main objectives are
to: enhance employability within communities
by aiding primary/secondary education and
vocational training, increase access to health
facilities by supporting both health education
and health facilities and to provide accessible
water to communities.
Currently, living conditions in places
such as Kenya are poor, and communities
are beginning to suffer the effects of global
warming as the climate has altered, becoming
more desert-like, and the presence of wildlife
has decreased over the years. The human
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population also continues to grow, and in
Africa, resources such as water have become
limited. Hence, energy resources are ever more
important in places such as Kenya. Towns such
as Marsabit, located in the north of Kenya, have
limited accessibility to prime resources such as
Water. The Lake Turkana Wind Power Project
has enabled the rehabilitation of water supply
points to several communities in Kenya such
as in Arge, Laga el Fereji, Gatab, Ntil, Lonjorin,
Larachi, Sarima, Illaut and Olturot. The project
in Arge alone has led to approximately 3,000
people now being able to access water within
their village rather than having to complete a
daily roundtrip of 28km to obtain water. WoC
has further installed a solar powered reverse
osmosis system in Sarima village, meaning that
community members now, for the first time,
have direct access to clean drinking water.
In addition, WoC has established watering
troughs in multiple parts of the constituency
to ease provision of water to livestock.
During the drought period of 2016/2017,
WoC further intensified its water activities in
Laisamis Constituency in order to support the
communities through this difficult period.
Winds of Change foundation also realised
the need for road restructure, especially
from Laisamis to Serima where they laid
down 208 kilometres of new road. This has
eased the transportation of people, livestock,
produce and other goods to markets across
the region. In their promise to aid health, the
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Kurungu Health Centre was handed over to
the community by Lake Turkana Wind Power
Project to be converted into a maternity facility.
Buriaramia health facility was also handed
over to the community and was refurbished by
the community’s government. WoC provided
fridges, tables, chairs, and a delivery bed; simple
luxuries that were previously unavailable to
the community.
They have also introduced community
events such as the HIV/ AIDS Awareness
and Road Safety Campaigns to educate the
community on these important subjects
as well as the annual 10-kilometre run at
Marsabit Lake Turkana Cultural Festival. The
run involved members working on the project
and those part of the community allowing the
Winds of Change Foundation to be integrated
and to become a part of the community. The
Marsabit Lake Turkana Cultural Festival itself
took place over 3 days where members of
different communities gathered and were able
to show-case their culture through activities
such as singing, dancing, and wearing clothes
and jewellery that reflected their culture.
Locals also gained employment with
companies involved in the construction of the
project. Many unskilled locals were even able
to obtain employment, allowing them to not
only to gain some money, but to acquire new
skills. Well-educated locals have also been
able to gain employment, those of which were
often unemployed due to the lack of available
jobs throughout Kenya. This employment was
deemed to continue after completion of the
project also. It is further anticipated that due to
the production of cheap and affordable energy,
this will attract businesses to Kenya, which will
boost financial growth.
School and education have also benefited
from the project, with solar systems being
implanted, such that school children are
now able to study until the evening, whereas
previously, in schools such as Mount Kulal
Girl’s Secondary School, there was no available

lighting within the school and education was
restricted to daytime hours only.
Organised events and aid within the
community has made a mark in the local
communities in Marsabit, bringing cultures
together from different countries and
communities, and supplying jobs and education
for the locals. Members of the region have
reported that previously, they never received
luxuries such as fresh water and electricity.
The Winds of Change Foundation anticipate
that their involvement and relationship within
communities will continue and they wish to
form a lasting bond throughout the future.
They also plan to continue their efforts in
developing the Kenyan economy which will
allow continued employment for the locals, as
well as sustained development of the economy.
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MAPUTO PORT

The global market for minerals has opened up a world of
opportunity across the African Continent. At the same time,
meeting the needs of the world is often dependent upon having
the right infrastructure in place. These are therefore exciting,
albeit busy times for Mozambique’s Port of Maputo.

Harbouring
ambitious plans
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T

he Maputo Port Development
Company (MPDC) is a national private
company, responsible for the Port,
and is a partnership formed between
the Mozambican Railway Company (Caminhos
de Ferro de Moçambique (CFM)) and Portus
Indico, comprised by Grindrod,DP World and
local company Mozambique Gestores.
Today the Port is undergoing enormous
transition as a result of significant investment,
aimed at raising capacity and creating
sustainable growth for the region. Soraia
Abdula, Communications and Image Manager,
has worked at the Port for the past two years
and takes up the story:
“The Port of Maputo is mainly a transit port,
with lots of minerals transported from South
Africa, Swaziland Zimbabwe and Botswana.
We handle mainly bulk minerals such as coal,
magnetite iron ore, nickel which contribute
nearly 84 per cent of total throughput (including
the Matola Coal Terminal).
“MPDC was given the concession of
Maputo’s Port in 2003, for a period of 15 years
initially. In June of 2010, the concession period
was extended for another 15 years, with an
option of an additional ten years of operations
after 2033.
“In the past 3 years the Port has doubled
the volumes of cargo handled and last year we
handled 15 million tones, breaking the record
which had stood since 1972.”
Port Maputo holds the rights to finance,
rehabilitate, construct, operate, manage,
maintain, develop and optimize the entire
concession area. The company also holds
the powers of a Port Authority, being
responsible for maritime operations, piloting
towing (tugboats), stevedoring, terminal and
warehouse operations, as well as the Port’s
planning development.
“During the war the Port went through
tough times but the concession in 2003 brought
about a change in Maputo’s fortunes and by
2008 Grindrod and DP World had become
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Transnet Freight Rail's International Business:
Facilitate the operations and enable development of rail corridors to connect and integrate the African region for economic growth and sustainability
Bring Southern African countries and beyond together for regional growth, safety operations effective and efficiency development
Corridors for optimisation of traffic flow for new Joint Operating Centres (JOC) include:
Maputo Corridor
East West Corridor
North South Corridor

Transnet Freight Rail is a division of Transnet SOC Ltd. Registration No: 1990/000900/30
Transnet Freight Rail is an Authorised Financial Services Provider - FSP 18828
Tel: 0860 690 730
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MAPUTO PORT

involved in its development,” Abdula explains.
“There has subsequently been a huge (ongoing)
investment in equipment to rehabilitate the
Port’s infrastructure and MPDC has created a
20 year Masterplan which is already underway.
“Among the current projects are berths, road
and warehouse rehabilitation, whilst work is
being carried out to enlarge the road gate which
serves the many trucks carrying minerals.
“This gate is important as many of the
minerals would be better transported by
rail; however the current rail infrastructure
is not in place and we are therefore more
reliant on roads. Last year saw the signing
of a Memorandum of Understanding with
the regional rail companies to improve rail
infrastructure and we recognize that the Port
cannot grow without this rail transition.
“CFM is investing in line improvements
across the region, which will enhance services
from the Ressano Garcia line that serves the
mining regions of Gauteng and Mpumalanga
(in South Africa) to the Port of Maputo, over the
next 3 years,” she continues.
The 20 year Masterplan has been subdivided
and the first goal of a 5-year strategy is “20-2050” – which will see the Port able to handle

50 million tons of cargo by the year 2020.
Abdula says that this ambitious target will
require investment not only in money, but also
partnerships and expertise:
“We are investing in partnerships right
now,” she affirms, “this past week we have
reached an agreement with Transnet National
Ports Authority (TNPA) of South Africa, to
collaborate in areas such as Engineering and
Port Development, Maritime Services and
Training. One of the possible collaboration
areas is in the dredging of the access channel
to the Port.
“TNPA has the equipment and the knowledge
and will support us and the exchange of
knowledge is part of the Memorandum of
Understanding and will enable our employees
to visit TNPA and learn new skills.”
Dredging the channel of course opens up
the opportunity to increase the size of vessel
able to dock at Maputo. At present there are
two main port areas and one access channels
from the open sea leading into Maputo Bay:
the North Channel with a limiting depth of 11
metres (Canal do Norte). The channel passes
to the North of Portuguese Island (Ilha dos
Portugueses) and is well marked by light buoys.

Transportes Lalgy Lda
www.lalgy.co.mz

Transporte de
Mercadoria Diversa
Cargas á
Granel

Cargas Específicas

Operamos em toda a
Africa Austral
Moçambique, Africa do Sul, Zimbabwe,
Zambia, Botswana, Congo a mais

Cargas Líquidas
Rua da União Africana, Nr. 4143
Matola, Moçambique
Tel: +258 21 720482
Cel: +258 82 3035713 / 843035317
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TNPA’s involvement is typical of the
collaboration between many of the Ports in
the SADC region and Abdula says that the
philosophy is one of “complimentary ports”.
At present Maputo is able to accommodate
Panamax vessels of up to 60,000 ton ships,
depending on the depth of the berth. MPDC
has plans in place to eventually increase the
depth of the channel to 14 metres.
Accommodating larger vessels is one thing;
however there is a need to ensure that the
Port can handle larger volumes of cargo. That
puts pressure not only on equipment, but
also the human side of operations – Abdula
says that both aspects are currently being
addressed by MPDC:
“MPDC itself employs around 600 people
but overall there are around 4,000 workers
at the Port. We have an imminent challenge
with personnel which we are now trying to
address:
“In 2003, lots of people joined the Port
from CFM; they had basic reading and writing
skills but they made the Port what it has
become, gaining experience and knowledge
along the way. Many of those people are now
reaching retirement age and we saw a need
to develop a succession plan.
“One of the areas we are therefore
investing in at the moment is recruitment
and training. We are recruiting kids from
high schools, many of whom are computer
literate – and we are currently working with
our second group of 50 trainees (having
previously trained up 55 school leavers).
“Once again we are collaborating with other
ports with the same skills challenges and we
are approaching the problem together, even
accessing the possibility of investing in technology
like simulators for training purposes.”
The other key area of investment is in
materials handling, where MPDC has embarked
on an enormous drive to replace and upgrade
ageing equipment.
“We are slowly replacing our fleet of
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equipment, starting with an investment in a
dozen pay-loaders. Wherever possible we will
procure equipment locally and in this case
we chose Choice Diesel Lda., a Mozambican
distributor and agent for Liebherr Africa,
who are able to provide spare parts and
maintenance locally, which will of course save
time and trouble,” states Abdula.
The new equipment will allow reducing
truck unloading time, improving vessel
productivity (causing no disruption between
the stocks and the ship) as well as improved
inventory management.
Other equipment that the Port will be investing
in includes cranes (at present MPDC operates a
40 ton and 60 ton bal harbor crane), excavators,
bob cats, grabs, conveyor belt systems, RAM
loading systems and forklifts – most of which will
be put up for public supplier tender.
Already outsourced successfully, has been
the management and operation of Maritime
Services at the Port.
P&O Maritime, the company awarded the
winning bid, will provide pilotage tugs and
mooring – and this May saw the arrival of a
new pilot’s boat, which was inaugurated by
His Excellency the Minister of Transport and
Communications, Paulo Francisco Zucula.
The vessel, valued at 1.2 million dollars, was
named Chiuta and joined the old pilot’s boat
in improving marine services, by delivering
greater security and technology to the Port.
This was the first of a series of investments
which P&O Maritime will be doing until the
end of this year, including one more mooring
boat and tug boat. The contract signed in
October last year between MPDC and P&O
Maritime, has the duration of 10 years, with
an option to extend for an equal period.
The acquisition of a new fleet of vessels and
training for all staff which belonged to MPDC,
are also covered under this contract.
Looking ahead, Abdula sees lots more
investment in equipment over the coming 12
months, whilst the coal terminal is developing
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Swaziland Railway is a government owned company
established in 1964. By virtue of the position of the
company in relation to the rest of Southern Africa and
its proximity to the ports of Richards Bay, Durban and
Maputo, SR has a strategic advantage in the market. The
organizational size and structure contribute to the effective
and efficient internal control systems together with the
company’s known record of achieving set objectives.
The rail network starts at Matsapha Station within
the hub of the country extending down to Golela (at
the border with S.A.) cutting through Sidvokodvo,
Phuzumoya, Big Bend and Nsoko. From Phuzumoya the
line further extends North to Mpaka Station which is the
centre for train control, equipment service and repair.
From Mpaka, the line extends east to Goba (border
with Mozambique) and then Maputo. It also extends up
North to Komatipoort (border with South Africa). The
arrangement of the line is such that SR captures traffic
to and from Maputo, South Africa and other countries
in the North. The total rail network covers about 301
km inland.

Shipping lines are also available at Matsapha for the
different marine routes and specific customer needs.
The Matsapha Station also provides an inland
container depot (ICD) where containers are received,
stored, cleared and dispatched. The ICD is basically
an extension of actual sea port operations on land.
Containers are handled by a mobile reach stacker
making the operation easy, fast, efficient and safe.
A cartage system is in place for the delivery and
collection of containers to and from customer premises.
Commodities moved include containerized traffic, bulk
and break-bulk cargo. These includes fuel, wheat,
cement, general goods, motor vehicles, textile, canned
fruit, sugar, magnetite, phosphoric acid, rock phosphate,
vermiculite ore, soft drink concentrates, copper, granite
and fertilizer among others.

The organization moves a consistently steady annual
tonnage of slightly over 5 million tons with revenue over
E100 million. Of this revenue and tonnage transit traffic
contributes about 75% annually.

PO Box 475, Mbabane, Swaziland H100
Telephone: +268 2404 2486/7/8
Fax: +268 2404 5009
Find out more at www.swazirail.co.sz

MAPUTO PORT

its phase 3.2 of expansion – which itself is
scheduled for the biggest growth at the whole
Port, with an increase from the current 6 million
to 30 million tons handled per year by 2020.
A new road is also planned at the back end of
the Port, which will transport bulk minerals and
help to alleviate the general traffic congestion
problems, whilst a further road rehabilitation
project is scheduled for completion in the next
3 months.
Grindrod in the meantime, are in the process
of finishing an expansion project for the Maputo
Car Terminal, due for completion this August,
whilst a Grain Terminal is being built and is
expected to open at the end of the year.
With rail lines also being built, Abdula says
that it has been a challenge and planning
triumph to maintain business as usual at the
Port of Maputo!
Growth however is inevitable, given the
global demand for minerals – and it is changing
the face of the Port, as Abdula reveals:
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“The Port is growing so much and is nearing
capacity so much so that we cannot take up on
all the cargo offers we receive. There are other
ports planned to be built in Mozambique and
these, along with our own expansion plans, will
help to improve Mozambique´s capacity greatly.
“The Port is not only celebrating the 10th
Anniversary of MPDC, but also its 110th
Anniversary. We feel that we need to give the
Port back to the city (of Maputo) and improve
the knowledge of the people about that Port.
There has been a Gala Dinner already and
in August we will launch a Career Fair at the
International Trade and Industry Fair, which
will become itinerant and visit schools around
the Maputo area. The objective is to show to
the general public, especially youngsters, that
the Port is a good place to work at and where
you can build your career.
“It makes me very proud to think that we are
responsible for 25 per cent of Mozambique’s
Customs’ Revenue,” she concludes.
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NANDO’S SOUTH AFRICA

A hot and spicy route
to the heart of
culinary pleasure
The dining revolution around the world has given
birth to a plethora of instantly recognisable restaurant
chains, with a level of quality and service expectation
that are matched from country to country.
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A

mong the brands that has truly
benefitted from popular food culture
has been Nando’s, a chain of casual
dining restaurants that has taken
the world by storm.
The passion for hot, spicy food is very much
de rigeur in the modern world, but in the case
of Nando’s, calls upon ingredients sourced by
Portuguese explorers over 500 years ago, as
the company website explains:
“The winds of Africa called them ashore and
it was there, under the warm sun, in the rich
soil that they discovered the African Bird’s Eye
Chilli or PERi-PERi. A spice like no other, they
used it to create a unique sauce that put fire in
their bellies and ignited passion in their souls. “
The vital ingredient became an essential
component of a special PERi-PERi marinade
concocted by friends Fernando Duarte and
Robbie Brozin in 1987, as they went into

business, opening a small Portuguese eatery
in the heart of Rosettenville, South Africa, with
chicken very much on the menu.
The story goes that the pair had visited a
Portuguese takeaway called Chickenland for a
meal and enjoyed the chicken – cooked in peri
peri, a chilli sauce originating in Mozambique,
so much that they purchased the restaurant
for about R80,000 and re-named it Nando’s,
after Duarte.
Within the space of 2 years, the business
had already developed into 4 outlets – three in
Johannesburg and one in Portugal.
Of course from those humble beginnings
has grown a dining phenomenon and Nando’s
restaurants, along with its range of sauces, are
available across the world now; with a reported
1,000 restaurants located in 30 countries in
2013 – and it is easy to forget that the business
started out in South Africa.

PROUD
SUPPLIERS
TOaNANDOS
A talk
on the vegan
lifestyle, plus
cooking demo

“The passion for hot, spicy food is very much de rigeur in the
modern world, but in the case of Nando’s, calls upon ingredients
sourced by Portuguese explorers over 500 years ago”
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Dew Crisp, since 1983 has been the market leader in convenience leaf salads in SA and has a leading
market share amongst the big four national retailers as well as in the fast food trade. It is a vertically
integrated business with operations in farming, processing and cold chain logistics. The farming operations
are diversified both from a farming type (hydroponics, tunnels and open) point of view as well as
geographically. Operations are based in Gauteng and the Western Cape Provinces of South Africa and its
customer reach also extends into the KwaZulu-Natal Province.
Sector - Convenience salads and salad ingredients
Location - Western Cape and Gauteng, South Africa
Website - www.dewcrisp.co.za

Chanelling over 200 years
of expertise
Opening our doors in October 2017, we at Griffith Crown Foods (PTY) Ltd recently celebrated
our 1st year of trade and we haven’t looked back since. Being a joint venture commercial
company of two well-known players in the global food industry clearly has its benefits.
Griffith Foods™, owning 51%, is a family owned global food ingredients company founded in 1919
with nearly 100 years of experience. Crown Food Group (division of Bidcorp Food Africa), owning
49%, has a history dating back over a century and is one of the leading food ingredient suppliers
in South Africa.
The joint venture allows for best practice from both companies with local and global
manufacturing sites, access to new and novel ingredients as well as 31 regional R&D centres.
Shared technology, global market insights, enhanced quality and food safety programmes
combined with experience and expertise of over 200 years is what sets us apart in the industry.
Servicing the QSR industry in Sub-Saharan Africa - we have a product offering that includes culinary
inspired custom-made sauces and marinades, coating systems, bakery and dough dry blends,
protein seasonings as well as snack and side-dish seasonings and portion packs. The focus here is
culinary. Having a culinary mindset based on substantiated market insights fuels our creativity and
innovation process.
TC Chatterjee, Griffith Foods’ CEO, commented that the new partnership creates an opportunity to
scale positive impact: “Griffith Foods’ Purpose is that ‘We Blend Care and Creativity to Nourish the
World,’” Chatterjee said. “Griffith Crown Foods provides yet another avenue to live that Purpose.
Together with our customers, we will meet the needs and demands of consumers in Africa – by
creating nutritious and great tasting food.”
John Morris, MD for Crown Food Group, agrees that: “Griffith Foods brings a new dimension of
expertise, product and technological innovation to the business and compliments Crown’s local
footprint and focus.”
For more information, please visit:

www.griffithfoods.com
www.crownnational.co.za

If you are not a customer of ours and you are in the QSR industry, restaurant
or food processor, give us a shout! We look forward to hearing from you.
Rohan du Toit, General Manager
rohan.dutoit@griffithcrown.co.za
Tel: +27 (0)10 271 1637
Building 23, Thornhill Office Park,
94 Bekker Road, Midrand, 1686

NANDO’S SOUTH AFRICA

“We get our chickens locally and make sure
they’re delivered fresh and never frozen”

Along the way the company has built a solid
reputation for its recipes and the ambience
of its restaurants, with a culture devised to
embellish a family atmosphere. There has
also been a fair degree of controversy too in
South Africa, with a number of advertisements
creating heated debates.
But it is essentially the food and service that
guarantees customers come back through the
doors.
Nando’s is renowned for its chicken dishes,
served with a variety of lemon and herb,
mango and lime, medium, hot, extra hot and
extra-extra hot peri-peri marinades (which are
properly known as Galinha à Africana). In some
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countries, Nando’s has also adopted local
flavour options such as Mediterranean.
According to the company website, part of
the secret to nando’#s ongoing success is its
use of local suppliers:
“We get our chickens locally and make sure
they’re delivered fresh and never frozen. We
then marinate them for 24-hours, in a marinade
that contains no preservatives, colourants or
artificial flavours. Not one drop!
“Before cooking them, we trim our chickens
of excess fat and then flame-grill them which
reduces the fat content even further.
“We believe the smallest touches can make
a big difference.
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“We’re so passionate about our food, it
doesn’t stop there. Because we appreciate that
the smallest touches can sometimes make a big
difference, we spend hours in our test kitchens
exploring ways to improve our recipes – be it
in the way our food is prepared, or the way in
which it is served.”
The Nando’s brand tries to be relevant at all
times and at present many of the South African
stores have a particularly colourful appearance
as they exhibit some of the finest in South
African art.
The creative theme is very much continued
across the globe and in the UK, where the
first Nando’s opened in London in 1992 as a
takeaway venture, the company lays claim to
having the largest collection of South African
art in the UK, with over 3,000 works displayed
in restaurants and where original artworks are
commissioned by the company.
The element of convenience is also not
lost on the business which launched a highly
successful range of sauces some years ago, as
the corporate website describes:

“We’ve bottled the fire and flavour of PERi-PERi
in a range of sauces, marinades, salad dressings,
rubs and snacks. And because we haven’t added
any artificial preservatives, flavours, colours or
MSG to our PERi-PERi sauces, you can splash,
drizzle and spread to your heart’s content.
“We’re trying our best to make our PERiPERi range available everywhere, and although
we’re getting there, we’ve still got a way to
go. Pop into your local supermarket and
chances are good, you’ll find Nando’s on the
shelves. If not, get a bottle (or few) from your
nearest Nando’s restaurant and enjoy taking
the passion of PERi-PERi and the warmth and
sunshine of Africa into your home.”
Nando’s has come a mighty long way from
that small restaurant in Rosettenville. Back
in 2010, Advertising Age magazine named
Nando’s as one of the world’s top 30 hottest
marketing brands.
2015 proved an important year for the
business which embarked upon a major
revamp programme in its South African stores,
with the aim of adding more outlets to its 300plus local portfolio.
“In South Africa, we’re opening around
20 (new stores) a year and we have a major
relocation and revamp programme that will
add larger, more beautiful stores,” said Nando’s
Southern Africa CEO Geoff Whyte.
The expansion was partly bankrolled
by Nedbank, who granted a R320 million
borrowing facility to Nando’s.
With our craving for hot, spicy chicken
showing no signs of abating, the Nando’s
success story looks sure to carry on.

“We’ve bottled the fire and flavour of PERi-PERi
in a range of sauces, marinades, salad dressings, rubs
and snacks”
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Congratulations Nando’s
on your success and may you
go from strength to strength.

Davian Paper Converters supplies plain and printed thermal and
bond paper rolls to clients throughout South Africa.
We are part of a group of paper converting companies
owned by Ian Berman. Together with our sister company,
Convert-a-Roll, we have been in the industry for over 20 years.
We work very closely with our clients to address any custom or
specialized needs they may have.Davian guarantees the quality and
length of its paper rolls. We only do Perfecto Web Litho press printing
for sharp images.

Davian Paper Converters cc
109 Bromwell Street, Woodstock 7925
Tel
021 447 1880 | 021 447 7445
Fax
021 447 3920
Email convertaroll@iafrica.com

NOMAD AFRICA ADVENTURE TOURS

Friendship, fun
and adventure
Nomad’s story began in 1997 when Alex Rutherford,
founder and owner of Nomad, was fortunate enough to
have conducted a trans-Africa expedition lasting almost
a year. On that journey he encountered numerous
companies offering trips to Africa. A void was noticed
between strictly budget tours and the more upmarket
operations. It was on that trip that the founding principle
of Nomad was formed: Do it better and do it for less.
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NOMAD AFRICA ADVENTURE TOURS

“We have not forgotten the lessons learned in the early days.
Still wholly independent, we remain owner-managed, ensuring
passionate attention to quality tours every single day”

I

n those days they had one truck, 2
employees and one departure a month.
Over the years they have grown to a fleet
of around 40 vehicles, 150 staff and 40
scheduled departures a month all over Africa.
Their success rests on consistently
maintaining high standards in all aspects
of our operation, while still retaining the
magic and passion that saw them grow so
successfully. “We have not forgotten the
lessons learned in the early days. Still wholly
independent, we remain owner-managed,
ensuring passionate attention to quality
tours every single day.”
Alex Rutherford, the Founder, Owner and
Managing Director of Nomad Africa Adventure
Tours has a tangible passion for travel in Africa
that was born years ago when he decided to
cross the length of the continent in a not so
trusty Landrover. Nothing could have prepared

him better for his next adventure which was to
be the birth of Nomad Adventure Tours.
It is extremely rare to have an adventure
tour company owner who has built the trucks
and equipment; put together the itineraries,
budgets and schedules; guided and catered for
the tours; marketed and made reservations and
handled all operations and logistics throughout
the 15 years that Nomad has been growing
and developing into the well-established and
respected operation that it is today.
Alex was responsible for introducing a lot
of “firsts” in the African adventure touring
business and advancing the industry to what
it is today. He continues to helm the company
from a position of vast knowledge and
experience which ensures that Nomad stays at
the forefront of developments and offers the
best quality and value camping, accommodated
and small group tours on the market.

KENIA TOURS & SAFARIS LTD has been in this industry for over 20 years,
specialising in camping and lodge safaris; the main focus being on the provision of
the full range of tour options available in Kenya.

ine.co.ke keniatours@yahoo.co.uk

156

Issue 147 theSAmag

thesa–mag.com

Box: 19730 – 00202, Nairobi – Kenya
Tel: +(254) 20-2641677 / 20-2677773 /+(254) 721474814
Email: kenia@africaonline.co.ke
keniatours@yahoo.co.uk
URL:http//www.keniatours.com

NOMAD AFRICA ADVENTURE TOURS

NOMAD AFRICA ADVENTURE TOURS

“Kruger National Park is one of
South Africa’s most sought after
safari and tourist destinations
and is one of the world’s most
diverse and abundant nature
and game reserves”
The Serengeti National Park is the most
photographed and filmed game reserves in
Africa. With an incredibly dense population
of wildlife and never-ending rolling plains,
the Serengeti offers an authentic and idyllic
wilderness safari. This is the Africa many of us
dream of: an abundance of wildlife, beauty,
tranquillity and endless clear, summer days.
The Serengeti National Park is located in
Tanzania and is over 14 763 square kilometres
in size. The park can be divided into three
parts, according to their vegetation; the
Serengeti Plains, the Western Corridor, and
the Northern Serengeti. The Serengeti is a
conservation area; people are prohibited
from living in the park unless they are part of
park or tourist lodge staff.
The parks huge wildlife population is its
greatest claim to fame. Every year, over 1.5
million white-bearded wildebeest and 250 000
zebras migrate from one side of the park to
another in search of fresh grazing. The trek
takes them three weeks and is a true site to
behold as many predators snatch up prey
along the way; a spectacle of predator verses
prey. Undoubtedly, this is the best and most
exciting game viewing in all of Africa.
Nomad Tours will take you on an optional
4X4 Serengeti safari through this magnificent
park. Safari tours in Africa are amongst the
most popular and famous means of exploring
the continent; wildness safaris in the Serengeti
National Park will not disappoint. Explore
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NOMAD AFRICA ADVENTURE TOURS

beautiful grasslands, endless savannas,
riverine forests and woodlands, as well the
wildlife that grazes there.
In order to explore the park and see
everything that it has to offer, we’ll take you
on an optional 4X4 safari along it’s back roads,
allowing you to see the more hidden gems of
the park. Our East African
Adventure Tour and Treasures of Tanzania
tour will take you on the authentic African
getaway you’ve been dreaming of, allowing
you to kick back and soak in the African
climate and scenery.
The Kruger National Park is the largest game
reserve in South Africa and attracts over half a
million tourists every year. Experience the thrill
of being on safari, observing the big five as well
as zebras, giraffe and rhinos and be inspired
by an authentically African atmosphere. Kick
back and relax while exploring the park with
Nomad Tours; you’ll have the time of your life
and a Kruger experience you couldn’t have
imagined possible.
The Kruger National Park spans across
two provinces in South Africa, Mpumalanga
and Limpopo Province, and you can reach
Kruger within eight hours of driving from
Johannesburg. Kruger is larger than some
small countries in Europe, it is larger than the
Serengeti National Park and is just less than
two million hectares of conservation area.
Kruger National Park is one of South Africa’s
most sought after safari and tourist destinations
and is one of the world’s most diverse and
abundant nature and game reserves.
Kruger was established in 1898 by Paul
Kruger to protect the wildlife in the area from
being hunted to extinction. It was this foresight
that ensured the existence of many of the
species that exist only in Kruger National Park.
Nomad Tours goes out of our way to offer
you the Kruger experience of a lifetime. As
we take you on a Southern African adventure,
you’ll explore the most glorious parts of South
Africa, the best of the Kruger National Park and
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submerse yourself in the vibrant atmosphere
and diverse cultures that this country presents.
Nomad Adventure Tours offers you a
variety of tours which travel to and through the
Kruger Park and you can select which overland
journey you’d like to embark on. Amongst our
most popular Kruger experiences is our South
Africa Explorer, Discover Mozambique, Delta,
Chobe & Kruger and of course, our standalone
4 Day Kruger tour which can be added on to
any tour starting or ending in Johannesburg.
Nomad gives you the opportunity to offset
your carbon footprint by purchasing a “Green
Seat” We constantly strives to “give back” to
Africa.
We have founded not only a non-profit
Trust to preserve and uplift the people, places
and animals of this continent, but we are also
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the first in the Adventure Touring Industry to
offer passengers the opportunity to offset their
carbon footprint.
Carbon Dioxide is one of the main
greenhouse gases responsible for global
warming. During photosynthesis carbon is
absorbed from the atmosphere, reducing the
unnaturally high levels that mankind caused.
The planting of trees and vegetation is basically
the only way to offset carbon.
Nomad has developed “Green Seats” on
their tours to allow clients to travel responsibly
in Africa and to offset the carbon footprint
that is created through the fuel consumption
on tour. One of the best plants when it comes
to carbon absorption is the Spekboom (or
Elephant’s Food as it is commonly known).
Spekboom is an evergreen succulent that

“Nomad gives you the
opportunity to offset your
carbon footprint by purchasing
a “Green Seat” We constantly
strives to “give back” to Africa”
can reach a height of 2,5m and native to
the arid cape region of South Africa occurs
mainly in the South-Eastern Cape, especially
around Baviaanskloof and the Addo Elephant
National Park. Spekboom (Afrikaans, meaning
“pork bush”) thickets can store 20 kilograms
of carbon in every square meter of vegetation,
or 200 tons of carbon per hectare – roughly
the same as what is absorbed by a moist,
sub-tropical forest of the same size. That’s
equivalent to taking 37 cars off the road for
a year. Since most dryland areas similar to
the cape store less than 50 metric tons of
carbon per hectare and deciduous forests
are estimated to store 120 metric tons per
hectare, this nearly 8-foot-tall plant could be a
key to future carbon-capture trading markets
in arid regions… The use of Spekboom
delivers the most value for money in carbon
capturing terms, and it also has the most
significant ecological benefits in terms of
replenishing degraded areas. Unlike many
arid plants, when soils are dry, spekboom can
switch from the photosynthetic process that
most plants in the world use to a less common
and
water-conserving
photosynthesis
pathway called “CAM”. Because of this, the
carbon sequestration process in the plant is
highly efficient for its environment, allowing
it to thrive on only 10-11 inches (250-350
millimeters) of rain a year. Researchers also
believe spekboom’s umbrella-shaped canopy
allows organic material to accumulate at
the base of the shrub, improving the waterholding capacity of the soil below.
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PICK N PAY

Adapting to
the changing
demands
of retail
The challenges of Southern African
economies has put pocket spending power
under pressure and raised the stakes when
it comes to retail competition. In the face of
the present circumstances, Pick n Pay, one
of the region’s largest supermarket chains,
was able to report profits over the festive
season in Namibia.
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PICK N PAY

FOR HIM

T

he company, South Africa’s second
largest
supermarket
retailer,
reported positive growth during the
holiday season but has confirmed
a slowdown in festive season sales. Norbert
Wurm, Managing Director of Pick n Pay
Namibia, believes the ability to still make a
profit during tough economic times boils down
to keeping price increases below inflation.
“With the economic slowdown we are
grateful that we were still able to show
positive growth during this festive season,
albeit somewhat slower than in comparison to
previous years. We believe this is as a result of
our continued effort in keeping cost increases
to our customers at below inflation levels
and focusing on a fresh quality offering. As a
result of the pressure on disposable income,

consumer spending has changed somewhat in
that consumers are contemplative about each
dollar they spend, seeking out specials and
promotions to stretch their monthly income,”
said Wurm.
“It is interesting to note the high demand for
bargain deals as well as fresh food offerings,
which is an indication that consumers are
making considered and healthy choices, despite
tough times. Understanding and meeting the
ever-changing needs of our consumers is how
we are there for our consumers, even during
these tough times,” Wurm added.
The news from Namibia is encouraging
news for an organisation which has had its
share of challenges in recent months.
However, a positive mindset and shrewd
business plan are starting to reap rewards.

“With the economic slowdown we are grateful that we were still
able to show positive growth during this festive season, albeit
somewhat slower than in comparison to previous years”
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In October of 2016, Moneyweb.co.za
ran a story outlining the retailer’s plans to
turnaround its fortunes.
“The plan to restore Pick n Pay back to its
former glory days remains on track, with the
grocery retailer making gains on its sales
growth, margin improvement and efficiencies
in its operations.
“The turnaround strategy has been
two-years in the making, with Pick n Pay’s
management working on stage two of its next
phase of growth.
“Although Pick n Pay’s management – led
by CEO Richard Brasher over the past three
years – has stabilised business, it’s not yet out
of the woods.
““Our ambition is to make people still shop
with us. Customer confidence has taken a
battering but they still get up in the morning and

they still need to get shopping and therefore it
is our job to make sure that the shelves are full,
staff a are great and they can get what they want,”
says Brasher, the former chief of UK’s grocery
and general retailer Tesco,” the article stated.
Part of Pick n Pay’s strategy involved closing
down underperforming stores; whilst looking at
ways to improve supply chain and purchasing
processes and refurbishing existing stores.
“The rest of the focus, says Brasher, will be
on the basics of retail: improving customer
service with more tills open during peak times,
better technology at stores and faster scan
rates times at tills.”
Pick n Pay grew turnover by 7.2 per cent to
R37.4 billion, which Lentus Asset Management’s
chief investment officer Nic Norman-Smith
said is not exciting but “reflects an increasingly
tough retail environment.”
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“Much of Pick n Pay’s
resilience rests on the
performance of its South
Africa operations, where
it has rolled out more
stores, and has been
aggressive in promotional
activity and discounting
goods while containing a
rise in expenses”
“Much of Pick n Pay’s resilience rests on the
performance of its South Africa operations,
where it has rolled out more stores, and has
been aggressive in promotional activity and
discounting goods while containing a rise
in expenses,” the Moneyweb.co.za article
continued.
In the meantime, the company has
continued to invest in its future, spending
R775.8 million during the period that was
used to open 74 new stores in all formats such
as Pick n Pay and Boxer Superstores, which
typically focus on lower-end consumers.
Pick n Pay’s success in Namibia over the

festive period was encouragement for its aims
to expand across the African continent and
to that end, the business has opened stores
in Zambia, Namibia and Zimbabwe in recent
times, with Ghana mooted for this year and
Nigeria earmarked for 2018.
Another area of ambition lies within the online
retail sphere and in October 2016 news came
through that Pick n Pay was developing an online
warehouse in Isando, Ekurhuleni, Gauteng.
The announcement came off the back of
Pick n Pay’s reports that online turnover grew
33.7 per cent year-on-year in financial results
for the 26 weeks ended 28 August 2016.
The group reported particularly strong
growth in the Western Cape region which
benefits from its dedicated online warehouse,
situated at the Brackenfell Hypermarket,
‘which has driven sales through a strengthened
and tailored range, better availability and
improved productivity’.
The company was set to open the new
online facility in January 2017.
The group added that it also brought the
delivery arm of its online business in-house
during the period. “This has lowered the cost
of running the service, and improved overall
customer delivery,” it said.
At the same time, Pick n Pay said it is on
track with its 2015 plan to create 5,000 new
jobs per year by 2020. A further 2,100 new jobs
were created in the first half of this year, it said.
The issues Pick n Pay has faced are typical
for retailers in a changing world at present.
Future success may well be measured on how
such businesses react.

“This has lowered the cost
of running the service,
and improved overall
customer delivery”
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PROMMAC

Keeping the wheels
of South African
industry well oiled
South Africa’s need for energy – and its ability to
procure its natural resources, has never been more
pronounced. Extracting energy takes expertise and
reliable equipment of course and it is thanks to
companies like PROMMAC (Pty) Ltd. that the country
is able to produce oil and gas.

168

Issue 147 theSAmag

thesa–mag.com

theSAmag Issue 147

169

MINING • OIL & GAS • INFRASTRUCTURE • OHTE & RAIL • CONSTRUCTION & ENGINEERING
Primestar Consultants offer the following:
• Integrated Construction Project
Management Services with sector focus

Primestar Consulting is a Project Management and Controls
company with over 70 collective years of experience.
We provide our clients with project
management and controls system
solutions, to effectively optimise and
execute projects in these sectors.
We work as a strong integrated and
cohesive team to achieve the desired
results. We are flexible to clients’ needs
and requirements.

• Part–time Construction Project
Management Services with sector focus

As part of our offering we are able
to interrogate and optimise the
management of procured items, through
development and population of a proper
procurement operating plan that aligns
with the requirement of the project, and
are able to execute according to this
plan with our qualified and experienced
expediting and quality teams.

• Integrated Construction Quantity Surveying
Services (Take-offs/update of BOQ’s,
certification, and invoicing)
• Part–time Construction Quantity
Surveying Services
• Resources
• Project Managers (sector focused)
• Planners (which includes junior,
intermediate, senior & forensic)
• Quantity Surveyors
• Cost Controllers
• Document controllers
• Expeditors
• Quality controller (registered)
• Safety practitioners (registered)
• Construction managers (sector focus)
• Contract administration (NEC, FIDIC,
JBC and bespoke contracts)
• Implementation plans (procurement,
contract, scheduling, cost, time, quality
and safety)
• PPE supply
• Pipe and fittings supply
Over and above this, using alliance partners
we are able to offer full SMPE&I Construction.
Therefore with the above mention services
offered either holistically or piece meal we can
deliver or assist with delivery of most projects
within the Construction sector.

www.primestarconsulting.co.za
011 056 8040 • info@psconsultant.co.za

Unit 206 39 Lakefield Avenue,
Lakefield, Benoni, 1501
PO Box 16193 Atlasville, Boksburg, 1465

PROMMAC

YOUR SATISFACTION AS OUR CLIENT IS
VITAL TO OUR SUCCESS AS A BUSINESS

“Our vast experience in the petrochemical, Oil & Gas and Power
sectors, has demonstrated that we can execute the most
demanding tasks safely and within the required timeframe,
whilst delivering according to good quality practices and costs”

Y

et PROMMAC’s expertise is called
upon by a wider custom base, as the
corporate website describes:
“PROMMAC is an established
mechanical
contractor,
providing
a
comprehensive range of services to a variety
of industry segments. Established in 2005,
PROMMAC has built a reputation for sound
delivery of maintenance, shutdown & small
project solutions to our clients.
“PROMMAC is led by Jason English who has
been involved in the maintenance, shutdown
and project industry globally since the late 90’s.
Jason brings with him a broad understanding
of shutdown and project management,
having been involved in various aspects of the
construction industry globally in South Africa,
Madagascar, Ghana, USA, Canada, Europe, the
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Middle East and Australia.
“Our vast experience in the petrochemical,
Oil & Gas and Power sectors, has demonstrated
that we can execute the most demanding tasks
safely and within the required timeframe,
whilst delivering according to good quality
practices and costs.”
With offices located in Secunda and
Pretoria, the company has developed
an excellent track record in performing
maintenance and shutdown activities on a
variety of process plants and equipment. Its
experience includes the complete dismantling
of major plant items including towers,
reactors, heat exchangers, drums, valves,
PSV’s, pumps, conveyor systems, agitators
and cooling towers from decommissioning
through to re-commissioning.
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JLH SERVICES & CONSULTING
was founded in 1991 with its primary
objective in serving and assisting different
client companies with the supply
of labour to meet their operational
requirements for all industries.
Clients can focus on their business while
we, with our vast experience, handle the
time consuming tasks of recruitment, HR
and IR issues and provide a flexible payroll
system for monthly salaried and hourly
paid fortnightly and monthly employees.

We are currently a certified Level 4
Contributor and Accredited by SEIFSA, we
are committed to the new Labour Relations
Act, Basic Conditions of Employment
Act, Compensation for Occupational
Injuries and Diseases Act, Occupational
Health and Safety Act, Employment Equity
Act, Skills Development Act, National
Bargaining Council for the Iron, Steel,
Engineering and Metallurgical Industry
Consolidated Agreements and National
Bargaining Council for the Electrical
Industry of South Africa.

3 Bekker St Secunda 2300, South Africa
Telephone +27 17 638 0138
Email jlh@secunda.co.za

PROMMAC

PROMMAC

QUOTE

“Our steady growth in the provision of maintenance,
shutdown and small project solutions has seen PROMMAC
challenging as a leading brand in the industry”
“One of the biggest problems faced by our
clients is the amount of field time required
to monitor the work activities during times of
shutdown.
“Any internal work in vessels enhances
this demand as it requires a vast amount of
monitoring to ensure that slippage does not
occur as the work is often out of site.
“PROMMAC takes this element of concern
away from our clients by providing the right skill
sets to complete the work safely, within spec
and on time, thus allowing our clients to manage
the balance of activities taking place during a
shutdown,” states the corporate website.
As the company’s reputation has burgeoned,
it has diversified and has acquired experience
working on: Refining Plants; Synthetic Cat
Cracking Plants; Carbo Tar Plants; Cooling
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Towers; Ash Plants; Coal Processing Plants;
Phenosolvan Plants; Tar Plants; Synthol Plants;
Gassification Plants; Waterworks Plants; Utility
Plants; Process Integration; Polymers Plants;
Merisol Plants; Monomers Plants; Nitro Plants;
Ammonia Plants; Nitric Acid Plants; Paper Mills
and Power Stations.
Broadening its horizons has of course put
an onus on having the right skills within the
PROMMAC workforce, something the company
is quick to acknowledge:
“The experience of PROMMAC lies in the
skills of its people who have provided services
to a broad range of clients through a wide range
of companies and collectively bring together
over 300 years of shutdown management.
“PROMMAC offers a complete solution for
plant maintenance, shutdown execution and
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small project execution.
“PROMMAC strives to remain a specialist
contractor of choice offering a variety of
services with a focus on safe delivery.
“With a resource pool exceeding 500
personnel, we have the capacity to execute
large maintenance solutions and multiple
shutdowns simultaneously.
“We also have the capacity to provide small
turnkey project solutions to our clients.”
The company feels that an increasing
number of clients are experiencing the benefits
of outsourcing plant maintenance, as the
website explains:
“Our clients have experienced first-hand the
benefits of utilizing our maintenance services.
We take full control on a daily basis, attending
client meetings, receiving work permits,
conducting on site risk assessments, ensuring
all routine inspections and lubrications are
carried out and ensuring all defects are
attended to on a daily basis as well as feeding
back to our client on issues outside of our
control.
“Our teams, who are all certified, are able to
work safely under the guidance of our skilled

supervisors to reduce downtime of your assets
and due to our understanding of maintenance
requirements, we are able to reduce the
number of people on site and risk exposure
to our clients thus often netting a reduction in
production and maintenance costs.”
Success has been a gradual process, but the
final word goes to company CEO, Jason English,
who has seen the business grow and blossom
over the past decade:
“We are steadily evolving as a leader in
the provision of niche mechanical services to
the Oil & Gas industry. Our steady growth in
the provision of maintenance, shutdown and
small project solutions has seen PROMMAC
challenging as a leading brand in the industry.
“Our dedicated team of managers and
skilled resources continually undertake
projects varying in difficulty and size and have
developed a unique culture that understands
the demand requirements of our clients.
“We look forward to working with our existing
and future clients to provide sustainable
tailor made solutions that benefit both our
businesses and create value throughout the
value chain.”
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REFRALINE

Asking the
right questions
In recent years the movement for employee
safety has gathered pace at a phenomenal rate.
In many industries, a good safety track record is
an essential to stay in business. At Refraline (Pty)
Ltd safety has become a way of life.
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R

efraline operates in a variety of
industries fraught with risk, yet its
dual record of safety and quality, has
helped to promote the company as a
major refractory contracting business in sub–
Saharan Africa and beyond. All of which is
achieved by asking the right questions.
Manfred Rosch joined the company back
in 1996, having studied and worked as a
mechanical engineer in his native Germany,
before graduating to his current role as
Managing Director:
“We are very proud of our safety record
and we subscribe to the DIFR (Disabling Injury
Frequency Rate), which shows that we have had
zero accidents for over 12 months. Many years
ago we introduced our own in–house safety
management processes that have helped us
to get to that standard. This is an important
consideration for prospective clients and is
very important to us when we are working on a
client’s premises.”
Refraline is a specialist construction
company, involved in all aspects of servicing the
refractory industry. Refractory materials are
used in linings for furnaces, kilns, incinerators
and reactors and are also used to make
crucibles. The materials must be chemically
and physically stable at high temperatures
and depending on the operating environment,
they need to be resistant to thermal shock, be
chemically inert, and/or have specific ranges of
thermal conductivity.
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REFRALINE

Ceramite

®

shapes up to
the extreme

As Rosch explains, there are a variety of
industries using such processes, all of which
have different requirements that Refraline has
to understand first time.
“We work on refractory and corrosion
linings,
engineering,
design,
supply,
construction and demolition,” he describes,
“essentially our customers are anyone with
heat processes and the need for protection in
certain environments, which in South Africa
can be glass companies, petrochemicals, steel,
foundries and mining companies.
“We have orders that vary from R5,000 up
to R10 million projects and the duration can be
one day or one year. No job is too small or too
large for us.”
Headquartered
in
Meadowdale,
Johannesburg, the company was founded in
1981 and forms part of the Refraline Group,
which also includes: Refraline Natal, Refraline
S.A. Industrial Linings, WR Refractory Services
and Didier Corrosion Engineering.
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The industry Refraline operates in can be
extremely complex; depending on the nature
of the industry, a refractory lining could last 2–3
months or have a lifespan of 15 years. Rosch
says that maintenance accounts for probably
one third of business, with repeat business
often acquired on the basis of understanding
the client’s need:
“It is a very difficult business and you have
to understand the customer’s requirements
and operations in order to propose the right
material and installation method,” says Rosch.
“You have to get a good understanding of each
process and the recent influx of new materials
can complicate matters.
“Being located in Africa and operating from
Johannesburg gives us an advantage as we
fully understand how things operate across
the Continent. Newcomers investing in Africa
have to appreciate that things may operate
differently in Africa to other continents,” he
continues.
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Richland Trading 038 (PTY) LTD
T/A Process Consultants
Manufacturing and Distribution Licensee
Visit www.refraline.com
for more information or contact us on
011 392-0700, 0826009715, alann@mweb.co.za

REFRALINE

Contact details: Mr Leo R Goodwin
Tel: +27 11 968 9865
Fax: +27 11 969 1629
Mobile: +27 82 458 7769
Email: heatups@mtnloaded.co.za
2 Gwendoline Road, Inglethorpe A.H.
Benoni, Gauteng, RSA
PO Box 8494, Putfontein, Benoni, 1513

Rosch says that understanding client
needs is of paramount importance – but
adds that some customers also have a better
understanding of their processes than others.
That is perhaps where Refraline’s experience
really comes into its own, working alongside
customers and helping them to understand
the best way to keep their processes running.
The experience comes from a workforce
that is 400–strong across the whole group.
Like Rosch, many of the senior management at
Refraline have worked their way up to the top
echelons of the business but remain equally
happy to mix with staff of all levels, creating a
relaxed and open approach to business.
Past projects also play their part in building
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a strong knowledge base and among its
flagship projects, Refraline has installed the
refractories in two cement plants in Israel, and
in a magnesium plant in 1996 – both projects
helped to put the company on the map in a
big way. Approximately four years ago the
company also built two furnaces in Tasmania,
Australia, for BHP Billiton, a project that
Rosch says was won partly due to the existing
relationship with the client in South Africa.
“Relationships are essential,” states Rosch,
“for example, we have made great inroads in
the glass industry in the last four years thanks
to our relationship with German company Sorg
Feuerungsbau who design and build furnaces
around the world.
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CONTROLLED heating from temperatures of
100oC to 1350oC for drying out or heating
up furnaces or refractory lined vessels or
pipes, in the following industries: glass
making, iron and steel making, aluminium
processing, petro-chemical works, precious
metals industry i.e. gold, platinum, etc. or
any industry where a controlled heating
application is required.
Can control temperature from as little as 1oC
per hour raise rate. We have high velocity gas
burners or high velocity liquid fuel burners
capable of burning kerosene/diesel. (These
burners do not require gas flame retention.)

Umdeni Maintenance Services

Wishing Refraline good luck and continuous success
in their business ventures for the future.
Umdeni specialises in both blue–collar and white–collar personnel
placements in the Petro-chemical and Energy sectors.
Physical Address De Villiers Street, Trichardt 2300
Postal Address PO Box 64, Trichardt
Tel 017 638 0140/1/2 | Fax 086 758 1006 | Email info@msprojects.co.za

REFRALINE

Delta Refractories (Pty) Ltd is a manufacturer and supplier of both
monolithic and precast refractories. The company was founded in 2001
and has become a leader in reliable, cost effective refractory solutions for
a variety of industries. Delta Refractories designs custom-made products to
suit each individual client’s needs.

PRODUCT RANGE
Delta Cast®
Delta Crete®
Delta Gun®
Delta Ram®
Delta Plast®
Delta Flow®
Delta Floc®
Delta Cover®
Delta Thermo Cover®
Delta Chem®
Delta Pump®
Delta Set®
Delta Fill®
Delta Melt®

LCC, ULCC and NCC range 1300 to 2000 °C
Conventional castable range 900 to 2000 °C
Acid and basic gunning, hot/cold, 1200 to 2000 °C
Acid and basic ramming for ladles and furnaces
Acid and basic plaster materials 1300 to 1800 °C
Free flow acid range 1300 to 2000 °C
Slag coagulant range
Ladle and tundish insulating cover materials
Range of refractory paints to protect carbon containing refractories
A cement free chemically bonded range 1300 to 2000 °C
Range of pumpable materials 1300 to 2000 °C
Acid and basic mortar ranges 1300 to 2000 °C
Ladle well filler and furnace taphole fillers
Slag viscosity modifiers

“Another success story is our relationship
with Process Consultants who are the sole
agents for Elkem’s ceramite products in Sub–
Saharan Africa, a material that offers greater
wear resistance and offers an advantage
within the metallurgical process and power
industry for plant live extension. This material
has undoubtedly given us a material advantage
with our work.”
Such innovative materials are plentiful in
an ever–changing market, and Rosch is acutely
aware of the need to keep up to date with
advancements, whilst being selective over any
new materials Refraline might use:
“You have to come up with new innovative
materials that will find an advantage for the
client,” he affirms. “It is vital to remain at the
forefront of technology but much of the R&D is
carried out by our suppliers, our job is to find
the right materials and we engage with different
suppliers and try to match the materials to the
right industry. This is why it is so important to
understand the client’s needs, to match them
with the right product – failure to do so can be
disastrous for their business as it means they
cannot function.”

Refraline’s track record for success can also
be traced back to a series of shrewd acquisitions
the most recent being the purchase of WR
Refractory Services on October 1st.
“We are very proud (of this latest takeover)
and the company operate from Richard’s Bay,
an area of South Africa where we have not
previously been active, so we are now able to
increase our own footprint,” proclaims Rosch.

PO Box 264334, Three Rivers, RSA 1935
9A Telford Steet, Duncanville, Vereeniging, RSA 1930
Tel: +27 (016) 422 9955 | Fax: +27 (016) 422 9991
Email: info@deltaref.com | www.deltaref.com

RELIABLE
REFRACTORY
SOLUTIONS®

Agents for:
WONjIN EUROPE BV
Producers of a whole range of magnesia–based
bricks and monolithics
www.wonjin.co.kr
MOTIM
Manufacturuers of Fused Cast fractories
www.motim.hu
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REFRALINE

What
next?
Improve, connect, advance

“All of the companies within the Group have
been acquired over the last eight years and
have added a new dimension to our business.
Didier Corrosion and Refraline SA Industrial
Linings lie outside of our traditional scope for
refractory work but we felt that the corrosion
market and refractory engineering were closely
related and it made sense to have a presence
in the corrosion business,” he continues.

Rosch says that all companies in the Group
have worked hard to attain ISO9001 and
OSHAS18001 accreditation, stating that this
is an immediate target when a company has
been newly acquired.
Whilst manufacturing plays a small role in
the business, consisting of a small pre–cast
shop for manufacturing refractory special
shapes, warehousing is an important facet
for storing materials, which are typically only
ordered for specific projects, such is the variety
of material available.
Having been involved in the industry for
many years, Rosch has seen a great deal of
change: “The refractory business has developed
a great deal not only from the number of
materials available now, but also in the way
technology has changed in South Africa.
The standards for installation have also
improved and practices are much safer now

Improve

Advance

What are CIPS qualifications?

How can CIPS advance your career?
Your CIPS membership provides access to a wealth of
information to help advance your career.

CIPS also works to develop the skills and improve the knowledge of
professional purchasers. To do this, they offer a series of professional
procurement qualifications which have become the industry standard
for professional buyers.

Wat jobs can I do with a CIPS qualification?
CIPS training is designed for anybody working in purchasing and supply.
Here are some example job titles for which CIPS qualifications would be
suitable:
Assistant / Junior Buyer
Procurement Manager
Inventory Manager
Purchasing Manager / Officer

Supply Planner
Head of Supply
Commodity Buyer
Supply Chain Manager

Connect
Greater, high-quality connections to boost mobility
CIPS is an organisation representing the purchasing and supply
profession. It provides services to businesses and professional
purchasers, promotes procurement best practice and represents the
interests of the purchasing profession to the government and the
European Commission as well as in the wider business community.
Hundreds of international, national and regional events every year.
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AFRICA

CIPS qualifications are the industry standard for anybody working in a
purchasing and supply environment. Holding a CIPS qualification
signifies your professional status, and shows employers that you are
well-versed in purchasing best practice and have the knowledge and
skills to benefit their business. For businesses, CIPS training helps to
improve the efficiency and effectiveness of their staff, making their
businesses more profitable and competitive.
Being CIPS qualified is a strong advantage when applying for purchasing
jobs – in fact, many employers require that applicants for jobs in this
area have or are working towards a CIPS qualification. Studies have also
shown that being CIPS trained can increase your lifetime earning
potential.
Continued Professional Development - helping you to take a
planned and structured approach to continuous learning
throughout your career.
CIPS Intelligence provides essential professional resources to boost
your personal performance.

Contact CIPS Africa: Tel +27 12 345 6177 I infosa@cips.org.za

Leading global excellence in procurement and supply

REFRALINE

ARMOR-FLOW & FAST FIRE

WORLD LEADERS IN OPTISHOT™ FAST FIRE™
SHOTCRETE AND HOTCRETE™ HOT SHOTCRETE
TECHNOLOGY TO SUIT ALL INDUSTRIES.

SELF-FLOWING / PUMPABLE LOW CEMENT
CASTABLES

• STEEL
Ladles, BOF, EAF, Degasser, Reheat Furnaces,
DRI Vessels and Blast Furnaces
• ALUMINIUM
Melting and Holding Furnaces
• CEMENT & LIME
Kilns, Preheaters, Coolers and Risers
• GLASS & POWER PLANTS
Burners and Ash Hoppers
• FERROUS METALS
Ladles and convertors

OPTISHOT & FAST FIRE

LOW MOISTURE, LOW ACCELERANT SHOTCRETE CASTABLES RAPID FIRE
60° C/HR WITH NO HOLD POINTS

®

Minerals Technologies South Africa Pty Ltd.
MTSA is a ISO 9001 Certified Company • Reg No 1992/006029/07
MTSA Pty Ltd is a wholly owned subsidiary of MINTEQ International Inc.

Head Office: Johannesburg
+27(0)
(0) 11
11 477
475 0061
1770 Tel
+27
+27
+27(0)
(0)11
11 477
475 0062
1822 Fax
Production Plant:
Pietermaritzburg
+27 (0) 33 397 9560
+27 (0) 33 397 9520

Boake Incorporated thrives on
delivering proficient services which
accordingly addresses the specific
needs to the intermixture of clients.
Current and prospective clients can
be assured that a personal touch is
conveyed with every task completed.

and have enhanced quality. Much of this has
stemmed from industry and Government
requirements and we have adapted our
installation practices accordingly. We at Refraline
have embraced change from the beginning.”
The increased volume of materials on the
market is something Rosch encourages with
a degree of caution: “There are materials
from cheaper sources now flooding the South
African market. It is a matter of looking at
the costs and evaluating the qualities of each
material very carefully. You cannot take a risk
with materials that have an unproven track
record and we have to manage the constant
change, to ensure we don’t disadvantage our
customers in any way.”
Refraline has recently been appointed
by Germany–based refractory materials
engineering and installation company Beroa as
a subcontractor for the installation of refractory
linings on four gas–heated heat–exchange
reformer (GHHER) units at petrochemicals
producer Sasol Synfuels’ gasification plant, in
Secunda.
Beroa, of which Refraline is an associated
company, was awarded the main contract
for the engineering, supply and installation

of the refractory linings by Sasol Synfuels in
August 2010. It is another example of strong
relationship building that brings mutual
benefit, as Rosch explains:
“Beroa operates on a global scale and
consists of 35 companies around the world.
They offer lots of expertise that we can access
and we are able to work closely with companies
within the group. As a shareholder, Beroa is
involved in our decision–making processes
and is able to help with investment when we
decide to make an acquisition or purchase
machinery.”
Such alliances will doubtless offer Refraline
further opportunities to broaden its global
footprint, but for now Rosch has his sights set
on closer to home:
“Our focus stays on the African footprint
and going into the Middle East, but if we see
opportunities to enter another market then
maybe we have something to offer.
“We have always strived to fulfil or succeed
customer service expectations by first asking
the customer the right questions. The most
important thing is to understand the client’s
requirements and we have a great advantage
given our experience.”

Our multitude range of services includes:
+
+
+
+
+
+
+
+
+
+

Auditing
Corporate and Personal Taxation
Payroll and Accounting Services
Company Secretarial Services
Registration of Companies
Preparation of the Audit Files for
External Auditors
Management Consultancy
Estate Planning & Administration
of Estates
Trust Administration
Business Valuations

Office +2711 479 9000
Fax +2711 479 9299
Email boake@boake.co.za
www.boake.co.za
Physical Address
Bradford Manor, 10 Bradford Road,
Bedfordview 2007
Postal Address
PO Box 751210, Garden View 2047

Boake Incorporated is an independent member of BKR International, an association of independent
accounting firms which ranks in the top 20 in the world. This means that we have the expertise of
member firms from 35 countries at our disposal to assist our clients in all their business needs
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SANRAL

Creating value for the
nation’s long-term
transport prospects

Across the nation, the need for reliable, safe, well-maintained
roads is well known, as the country looks to further develop
infrastructure to stimulate social and economic growth.

190

Issue 147 theSAmag

thesa–mag.com

theSAmag Issue 147

191

Tolplan (Pty) Ltd
Toll Road Management and Engineering Consultants

One-stop Toll Solutions and Services

Tolplan (Pty) Ltd
Pretoria, South Africa

Tel: 012 369 7600
Fax: 012 369 7700

e-mail: wpienaar@tolplan.co.za
website: www.tolplan.co.za

Track Record
Innovative, comprehensive, cost-effective toll consulting services, solutions and products to South African
National Roads Agency and other clients for 35 years.
Current Flagship project
Design and roll-out supervision of toll system, toll infrastructure and 10-year operations and maintenance of Gauteng
Open Road Tolling Scheme (200km) as well as establishment of a national Transaction Clearing House and Violations
Processing Centre to achieve interoperable Electronic Toll Collection in South Africa.

Comprehensive Services
Toll project management
Toll financing policy analysis
Formulation and evaluation of alternative toll strategies
Prediction of likely traffic reaction to toll
Financial and economic feasibility studies
Engineering, IT and operational services iro:


Toll facilities, incl. toll plazas and ORT Facilities



Toll Collection Systems



ORT Systems

Development and management of toll road operations and maintenance contracts
Tender preparation and adjudication of BOT toll projects
Independent Engineer function iro BOT toll projects

SANRAL

“SANRAL has two primary sources of income. Non-toll roads
(84.2 percent of the total national road network) are funded
from allocations made by the National Treasury. Toll roads
(15.8 percent of the total national road network) are funded
from borrowings on capital markets”

S

ince 1998, the state of South
Africa’s roads has fallen under the
remit of the South African National
Roads Agency SOC Limited, known

as SANRAL.
The organisation is an independent,
statutory company registered in terms of the
Companies Act. The South African government,
represented by the Minister of Transport, is the
sole shareholder and regulator of SANRAL.
SANRAL operates in terms of its founding
legislation, The South African National Roads
Agency Limited and National Roads Act (Act
No. 7,1998). It is governed by a Board of eight
people, six of whom are appointed by the
Minister of Transport; the Chief Executive
Officer, who is appointed by the Board; and a
representative of the Minister of Finance.
SANRAL has three divisions: corporate
services, financial services and engineering
services, and 4 regional offices as its
implementation arm covering North, South,
East and West.”
SANRAL’s mandate is to finance, improve,
manage and maintain the national road network
and the engineering aspects of this mandate fall
under the leadership of Koos Smit, Engineering
Executive in SANRAL’s Pretoria head office:
“The South African national road network
consists of 19 704 kilometres of roads.
This network seamlessly connects major
cities, towns and rural areas, supporting
economic growth and social development and
contributing to job creation in the country.
“SANRAL has two primary sources of income.
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Non-toll roads (84.2 percent of the total national
road network) are funded from allocations
made by the National Treasury. Toll roads (15.8
percent of the total national road network) are
funded from borrowings on capital markets.
“We are a management company and
procure road infrastructural services for the
development and maintenance of the national
road network. We operate with a relatively small
staff compliment (250 people) considering an
annual budget of 14 billion Rand.
“Procurement is done on a competitive
basis and documentation is strictly aligned with
the prescribed legislation and regulation in the
built environment. Engineering requirements
and specifications for road construction and
maintenance are on par with international
standards and the designs are optimised for
the environment and type of construction
materials in South Africa.
Smit has been with the agency since it was
first established in 1998. “Before SANRAL was
formed, the roads fell under the mandate of
the National Department of Transport, but
there was a big drive amongst infrastructural
departments around the world to separate the
operator from the regulator, and consequently
in South Africa, many departments created
state owned agencies like SANRAL,” he recalls.
Over the years SANRAL has grown
appreciably and its team has almost doubled to
the present day 250 employees, half of whom
are engineers and technical staff. The Road
network increased from 7000 km to almost 20
000 km during the same time.
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SANRAL

FEATURE

“Our scholarship programme has grown in leaps and bounds
since 2008 when it was first launched. We now have 179
learners in South Africa, of which 136 learners are black,
benefiting from this great opportunity”
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Whilst those figures are impressive, perhaps
a clearer scale of the size of SANRAL’s work can
be discerned from the projects themselves and
the level of training that the agency delivers for
South Africans.
“Our scholarship programme has grown

that they are an absolute necessity:
“Toll roads account for only 15.8 percent of
the national road network and we support the
user-charge principle and the Gauteng Freeway
Improvement Project because of the user
benefits (savings in time and vehicle operating

in leaps and bounds since 2008 when it was
first launched. We now have 179 learners in
South Africa, of which 136 learners are black,
benefiting from this great opportunity.”
“With regard to its projects, SANRAL makes
every effort to promote transformation by
ensuring that small, medium and microenterprises (SMMEs) are exposed to work
experiences that would otherwise not have
been possible,” states Smit.
“In the last year, we awarded 255 contracts
worth R11.6 billion for new works, rehabilitation
and improvement, periodic and special
maintenance, routine road maintenance
(RRM), community development, professional
consulting engineering and other activities.
“SANRAL also spent R2 billion on contracts
with SMMEs, of which more than R1.2 billion
went to 821 black-owned firms. In addition,
through SANRAL’s projects, 18,161 people
were trained in elements of road-building, of
which 7,252 were women,” he continues.
SANRAL’s latest Annual Report (for the
2012/13 fiscal year) indicates that some
110,401 job opportunities of varying durations
were created through SANRAL’s projects and
these figures are a combination of toll and
non-toll roads.
Toll roads are of course a controversial
topic for some people, however Smit explains

cost) that will be generated over the life time
of the project. Also, 20 000 jobs were created
at the peak of construction on the project
and currently almost 1 300 staff members are
employed at the Electronic Tolling operations
in Midrand.
“Our challenge is to satisfy demand with
scarce resources. “The toll funding option
allows us to bring projects to fruition that
would otherwise not have been possible had
we solely relied on money from the fiscus.
Funding remains a challenge and as
stated in the SANRAL Act (1998), the Agency
is responsible for two separate funding
portfolios: toll and non-toll roads. Each of
these operations is funded separately, as there
is no cross-subsidisation of funds between the
two portfolios.
Non-toll roads are funded by the national
fiscus through Government allocations. Toll
operations can be divided into two types:
those funded by SANRAL and operated by
service providers on its behalf, and roads
concessioned to private parties (under publicprivate partnerships (PPPs)) who then design,
construct, finance, operate and maintain the
road on behalf of SANRAL over the concession
period (30 years in South Africa).
Indeed, since SANRAL was first formed,
the agency has been renowned as a pioneer
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“Our challenge is to satisfy demand with scarce
resources. “The toll funding option allows us to bring
projects to fruition that would otherwise not have been
possible had we solely relied on money from the fiscus”
in pursuing and sustaining successful publicprivate partnerships (PPPs), which has
rendered substantial benefits over the years.
At present there are 3 PPPs with
concessionaires in practice: the N3 Toll
Concession (Pty) Ltd (N3TC), the N1/N4 Bakwena
Platinum Concession Consortium (BAKWENA)
and the N4 Trans African Concession (TRAC)
– which enables SANRAL to reduce the cost
of transport, provide safer and more reliable
road infrastructure, and build the economy of
South Africa and its neighbours.
The need for PPPs in the prevailing economic
climate is a necessity and SANRAL and Smit
remain positive for the long-term future:
“SANRAL continued to deliver during

2012/2013,
notwithstanding
a
highly
challenging environment. The projects that we
are completing today and those in the pipeline
will contribute to sustainable and shared
economic growth over a long time. A well
maintained road infrastructure contributes
to employment, with its concomitant impact
on reducing inequality and pushing back
the frontiers of poverty, and responds to the
challenges of a transforming society.
“Through our active procurement policies,
SANRAL will continue to promote broad-based
black economic empowerment. We will also
maintain our strong commitment to developing
SMMEs, which are essential to grow capacity in
the construction industry.
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STALLION SECURITY

Creating
Confidence
Stallion Security is a privately-owned security
company which was established in 1991.
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STALLION SECURITY

STALLION SECURITY

“We have diversified our service bouquet and can
honestly say we are at the forefront when it comes to
integrated security possibilities. We understand risks and
threats and know how to combat crime and losses”

W

ith
an
organically
grown
workforce of no less than 7 500,
we are represented nationally
and have earned our reputation
as a market leader in holistic security services.
Over the years, we have gained extensive
knowledge and understanding of clients’
unique security requirements across a broad
spectrum of sectors and are confident that
we can and will add value to any business as a
preferred security service provider.
The company’s executives that head up each
of our divisions under the Stallion Holdings
(Pty) Ltd banner has extensive experience
in the security industry and offer hands-on
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advice, support and ideas to any project – no
matter the size.
We have diversified our service bouquet and
can honestly say we are at the forefront when it
comes to integrated security possibilities. We
understand risks and threats and know how to
combat crime and losses.
Honesty and transparency form the
foundation of our relationships with our clients
and even as we continue to grow and move
forward, we can never allow our values to
change. We have adopted the 100/0 principle,
100% accountability with 0% excuses and have
made it a part of our lives. We live by our
brand promise of CREATING CONFIDENCE and

thesa–mag.com

will always portray passion and enthusiasm for
what we do and what we offer.
Stallion Security was founded in 1991 when
a gap in the market for a service orientated
security company was identified.
Stallion Security has rapidly grown into
a highly structured, corporate organization,
providing security services to clients who are
serious about security and demand superior
levels of service.
With a Mission of “providing the Client
with service excellence through discipline,
dedication and development”, and in order
to meet the constantly changing needs of
our Clients, the Group now consists of seven
separate registered companies interfacing
to satisfy our Clients complete security
requirements.
The Stallion Group is empowered with
Amabubesi Security (Annexure A) owning a 25%
shareholding. With our partners appointing
Executive Directors, Stallion Security does not
preach empowerment, but embraces it with a
link between the partners and management.

“Providing the client with
service excellence through
discipline, dedication and
development”
Stallion Security has at its heart a disciplined
culture and although many security companies
in South Africa purport to be running disciplined
security operations along similar lines, few
actually do.
It is through this intrinsic Stallion culture
that the high levels of discipline, necessary to
realise the client’s expectations, are evolved
and developed, within a guard force of close to
7500.
To some, the discipline and parades seem
somewhat extreme. It is our experience
however, that this is the single most effective
means of exercising control over a large force,
thereby maintaining the high levels of quality
service, that our clients have come to expect.
The
intensively
managed
discipline
process is however softened by a participative
management style, a beneficial reward system
and various incentive programmes. This
ensures that the relationship with our guard
force is a “give-give” relationship.
These include the following:
Bonus awards, which are awarded to the
deserving officer by management.
A promotion from within policy is followed
in order to encourage individuals.
An open – door management policy, where
all management are accessible to their staff;
A medical doctor’s scheme, which allows
staff members to seek medical advice and
assistance at our Wellness Centre;
A provident fund, now legislated, has been
our practice since 1995, provided to assure
essential income in the event of death, disability
or retirement.
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THE COMPREHENSIVE SOFTWARE SOLUTION
FOR WORKFORCE MANAGEMENT

DEPLOYMENT MANAGER (ERDM)

EasyRoster provides you with the necessary checks and balances to optimise the efficiency of your labour force. It will enhance your
operational control, save you time and money, maximise your profitability and ensure that your clients get what they pay for.

The advanced features and management information at your disposal in EasyRoster, will help you to
ensure that your operational managers roster and post:
•
•
•
•
•
•
•

the correct number of personnel,
of the correct grade and skill level,
for the correct number of hours per shift,
at the correct sites or posts,
while limiting overtime and non-productive time as far as possible,
that the client is getting what he is paying for, and
that each site produces the required profitability.

The objective of EasyRoster Deployment Manager is to empower operational managers to control staff deployments at remote sites in near
real time from the office, and at the same time record time and attendance details automatically in EasyRoster.

The features in ERDM include:
•
•
•
•
•
•
•
•
•
•

The features in EasyRoster include:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

EasyRoster is used as a management tool every day by companies in more than 25 countries, in order to manage their workforces efficiently
and ensure the best wage-to-revenue ratios possible.

Contract Management
Human Resource Management
The allocation of personnel to staff according to rules
The creation and allocation of allowances according to specified rules
Automatic and/or manual scheduling
Management reporting to help ensure that the rosters are as efficient as possible
Operational and financial forecasts per manager
Automatic attendance registration with exceptions being captured manually
Optional interface to biometric attendance registration
Operational and financial reports that compare actuals to schedules and requirements per manager
Operational reports of all exceptions such as absenteeism, under-postings, over-postings, etc.
Exporting pay details to your payroll system so that the payroll is done automatically
Recording of the issues of assets to sites and/or personnel
Contract registers, HR reports as well as asset issue reports

•

Real time biometric and/or RFID identification of staff members and deployed location.
Works with any devices whose suppliers have developed an interface to ERDM.
Elimination of ‘buddy clocking’.
Undisputed recording of check-ins/outs
Precise recording of staff member arrival and departure times at their respective locations.
Real time identification of unscheduled staff checking in.
Manual intervention by a controller where necessary.
Audit trail of all transactions generated automatically or by means of manual intervention.
User definable rules for the automatic handling of exceptions like early or late check-ins/outs.
Centralised control of:
o Under- and over postings,
o Alarms raised when site, grade, gender or time critical requirements are not met,
o Automated text messages or emails sent to the applicable manager when an alarm is raised.
Fully integrated with the comprehensive EasyRoster workforce management system.

Adapt IT – EasyRoster Division

Achieve more.

T: +27 (0)10 494 2919 | E: info.easyroster@adaptit.co.za | W: www.easyroster.net
Adapt IT Johannesburg Campus, 152 14th Road, Midrand, South Africa, 1687

TRANSNET

Distributing South
Africa’s growth
potential
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The rate of growth for any nation’s
economy is intrinsically linked to its
transport infrastructure. In South Africa,
the weight of burden lies at the feet of
Transnet, an organisation which can trace
its roots back to the mid-19th Century.
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WHY HSEC ONLINE?

Designed by tjunxiondesign@gmail.com

TRANSNET

“Our vision and mission is to be a focused freight transport
company, delivering integrated, efficient, safe, reliable and costeffective services to promote economic growth in South Africa”

T

oday Transnet operates as the
largest and most crucial part of the
freight logistics chain that delivers
goods to each and every South
African. Every day Transnet delivers thousands
of tons of goods around South Africa, through
its pipelines and both to and from its ports. It
moves that cargo on to ships for export while it
unloads goods from overseas.
“Our vision and mission is to be a focused
freight
transport
company,
delivering
integrated, efficient, safe, reliable and costeffective services to promote economic growth

in South Africa,” states the corporate website.
“We aim to achieve this goal by increasing
our market share, improving productivity and
profitability and by providing appropriate
capacity to our customers ahead of demand.
“Transnet is fully owned by the South African
government but operates as a corporate entity
aimed at both supporting and contributing to
the country’s freight logistics network. It aims
at developing South African industry, reducing
the cost of doing business, while at the same
time operating efficiently and profitably,” the
site continues.

Engineering
Environmental
Consultants

ADDING VALUE.
DELIVERING RESULTS.
• Rural and Urban Road Design and Contract
Administration
• Structural Engineering
• Geotechnical Engineering
• Transport Planning
• Traffic Engineering
• Stormwater Management
• Environmental Management

w w w. k n i g h t p i e s o l d . c o m
Contact Us
4 De La Rey Road, Rivonia, Johannesburg | +27 11 806 7111
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South Africa | Namibia | Zambia | Swaziland | Botswana

TRANSNET

Transnet’s operations are essential split
into five operating divisions that complement
each other. These are supported by a number
of Company-wide specialist functions such as
Transnet Projects which underpin the group as
a whole.
Transnet is investing R110.6 billion on
revitalizing and extending its infrastructure.
These plans include widening and deepening
ports; building a new pipeline and buying
hundreds of new locomotives.
The new Transnet is made up of the
following operating divisions:
• Transnet freight rail (formerly Spoornet –
the freight rail division)
• Transnet rail engineering (formerly
Transwerk - the rolling stock maintenance
business)
• Transnet national ports authority
(formerly the NPA - fulfils the landlord
function for South Africa’s port system)
• Transnet port terminals (formerly SAPO
- managing port and cargo terminal
operations in the nation’s leading
ports), and
• Transnet pipelines (formerly Petronet the fuel and gas pipeline business, pumps
and manages the storage of petroleum
and gas products through its network of
high-pressure, long distance pipelines)
Much of South Africa’s industrial heritage
was built around railroads that were developed

TRANSNET

to serve harbours in the Cape and Natal in
the 1850s. These gained further momentum
following the discovery of diamonds in Kimberly
in 1867 and South Africa’s state railway system
began when the two pioneer railway systems
situated in the Cape and Natal became
government property in 1872 and 1877.
The discovery of gold deposits in the north
of the country precipitated further rail routes
and by 1910 the South African Railways
and Harbours administration (SAR&H) had
become an important element of government,
effectively the foundation for Transnet.
In 1981, the country’s railway, harbour, road
transport, aviation and pipeline operations
became known as South African Transport
Services (SATS). At the same time, the enterprise
was restructured into units and divisions, with
a strong emphasis on localized management.
By the end of 1989, the goal of managing
SATS as a private entity was well within
reach, and on 1 April 1990, after 80 years of
government and parliamentary control, SATS
was given company status. A new, limited
liability company, representing a vast transport
network, was finally born. Its name was
Transnet SOC Ltd.
Of course South Africa has undergone
dramatic transformation since 1990 but
Transnet’s role remains fundamental to gleaning
the best economic advantage for the country.
In May of this year Minister Lynne Brown’s
outlined Transnet’s continental initiatives, stating:

“We appreciate Transnet’s drive to become the leading
provider of logistics services in sub-Saharan Africa,” he said.
“We must continue working hard to develop infrastructure
that promotes trade among African countries and which make
it easier for us to visit one another and also boost economic
growth and development”
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“Today, Transnet will introduce you to a
glimpse of their operations with what is the
called the Transnet Learning Journey that
includes a tour of the Port of Durban and
visits to the Maritime School of Excellence and
Transnet Engineering.
“It is also based on Transnet’s need to diversify
revenue sources in response to the economic
slowdown in the country and the world.
“The Transnet strategy is based on their
mandate to develop and pursue commercial
opportunities on the rest of the continent more
actively. This must be done with other StateOwned Companies and the private sector.
“This road into the continent started in May
2015 when Transnet adopted its Africa Strategy.
“Your presence is part of Transnet’s outward
drive on the continent and to raise awareness
about this giant on the southern tip of Africa.
“This port is one of the busiest ports in
Africa. Apart from handling cargo, it also
handles automobiles and containers.
“The Continent has 15 landlocked countries
requiring access to ports than anywhere else.
“If we can address Africa’s logistics
infrastructure deficit, we can change the quality
of lives of all Africans. And we look to Africa as
a key, under-developed market. In 2015, intraAfrican trade accounted for less than 18 per
cent of total continental exports. Among the
key factors underpinning these numbers is
Africa’s logistics infrastructure deficit.
“According to the Logistics Performance
Index of the World Bank, just six of the 46
African countries ranked are in the top two
categories, 18 are ranked “partial performers”,
and 22 are ranked “logistics unfriendly”.
“Currently
Transnet
is
pursuing
opportunities in Senegal, Liberia, Nigeria,
Ghana, Togo, Benin, the Democratic Republic
of Congo and Kenya.
“These include possible joint ventures
include areas such as rail and port
opportunities;
the
development
of
infrastructure at ports and establishing

“Those of us at the shareholder
ministry, together with the
Transnet board and Transnet
management are continually
considering new initiatives and
innovations to reshape the core
of the Transnet business”

transport corridors in those countries.
“Transnet is not only committed to develop
infrastructure but their presence must also
change the socio-economic conditions of those
living close to these projects.”
Brown’s words were all the more pertinent
as they came less than a month after Standard
& Poor’s (S&P’s) Global Ratings had downgraded
Transnet’s long-term foreign currency sovereign
credit rating from BBB- to BB+, in line with its
assessment of the sovereign rating.
S&P’s, however, maintained Transnet’s
standalone credit profile at bbb, which the
parastatal said reflected its strong financial
metrics and adequate liquidity.
CEO Siyabonga Gama said S&P’s affirmation
and acknowledgement of the critical role that
Transnet plays in South Africa’s economy as
a provider of essential infrastructure services
was testament of the strong and agile manner
in which Transnet management was navigating
the tough macroeconomic challenges.
In May Gama reaffirmed the need for
continental collaboration, calling on African
companies to compete less and collaborate
more to “take advantage of the huge
marketplace that Africa is becoming.”
This autumn has been a busy time for
Transnet and in April the company launched
its first ever designed, engineered and
manufactured train.
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ARE YOU HAVING TROUBLE COLLECTING
YOUR OVERDUE ACCOUNTS?
DEBTORS NOT WILLING TO PAY ON TIME?
The parastatal said that the new locomotive,
which will serve the African Continent, is
specifically customised to African conditions
and is suitable for use on branch lines and in
shunting yards.
Speaking at the launch of the Trans Africa
Locomotive, President Jacob Zuma said the
completion of the locomotive was a significant
technological achievement by Transnet and
the country.
“We appreciate Transnet’s drive to become
the leading provider of logistics services in subSaharan Africa,” he said. “We must continue
working hard to develop infrastructure that
promotes trade among African countries
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and which make it easier for us to visit one
another and also boost economic growth and
development.
“The Trans-African Locomotive project has
provided an opportunity for Transnet to grow
and diversify its business,” he added.
Minister of Public Enterprises Lynne Brown
said they were very proud of the Trans African
locomotive, adding that it was the first born
and bred African locomotive.
“Those of us at the shareholder ministry,
together with the Transnet board and Transnet
management are continually considering new
initiatives and innovations to reshape the core
of the Transnet business,” Brown said.
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We can provide assistance recovering
your bad debts.
O Hammond Credit Control specialise in the
collection of over due medical accounts and
business accounts.

PO Box 240, Pinegowrie 2123
Telephone : 011 787 3838 | Fax : 0866 336 2920
www.ohammond.co.za

We deal with the matter completely, from the time
the account is handed over, therefore all tracing, etc
is taken care of in-house.
For more information contact Myles Brassington,
Branch Manager. Email us on: myles@imaginet.co.za
or give us a call on 011 787 3838.

